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FT m SP^FT 30, 2010 8, 1932) 


[FIFTH—71^4 


F?FTF 1 
FrrfFFT 

L ^FT, TO sk <FFI #TT - (1) TT Mkkf FF F^RT RTF FFTF^T kfa WN 

(3#JFFM sk <*4 fiRfD Tfal Mwf, .>2010 t I 

(2)k TTFFF k FFTTCTF F?t FlkF Fft F^FT #tl 3TFfc[. iFFTFT . ^ 

(3 )^ k F^kr srfFFnrt sk FkFKt ftt fit^ kF : 

kcl ^ ^T Hrfkw f Ff FFFfFH k ta FT Fk fFFTK HFT Ft FtF FHT MW FT TUTOcFTT 

fqfHfe Fft WR- . 

(^)kt <f!ff kr *ft tfkF kn ft: ftft| tk ft t ft ^ kt k t^fft ft i 

TTF] Hsft 6t'0 , 

(T)FTFTfkT fe, k^F TTTFTR, TRF TTTFFT FT Fitf 3RF TTFFF F fMf^RT FT felt ^fkl 
kt TTP| FFt 

2. FfTFTFTF-( 1 )^F fcrfkkf F, FRf TTFT Ik TFF*f F, 3FFFT kktF F k,- 
(F0“3^FftFF M F FTFfTO FTFtF % FfFfFFH, 1976 (1976 FF 21) FfqkT t, 

(TF) M fF^F FTfFFFTt” TT IkFFH 5 k FFfFfFFF (1) F f¥kl FlfWTt FfFkf t, 

(7|y*ks” ^ 3TfFfFFH kt FRT 3 kt FFFTF (!) FT 3T#T TFTfkT FFTFTFT kkr wi kfi, 

TTFTdkr ^TfFkr i, 

(F)"kk” 3 kit FF fTOTFT F^T STfak t, 

(F. )“F[RFT FF T FFT ,> F «ik Fft fkTTt FTTTFI FF ktf FTTTPTFT 3#TFFTt FfFFF k 
(F^FTfe^” tT FF kt FFFTt k Ffk fkt F FRF ^ ak FTTl F*$ kt fkRFT k 3lk tFF FF 

TTFIFT kfF FTTrft FFfF FfFFcT t, 

(*5)“TF$F FTfFFFTl" Ft 3TfFFFft k TTFF k 3RF3T ktT FF^Fltt k TTFF F FTFFFFFT 3TfFkl t, 

FT3 FfF FTFT FTlf F^TFF^TFT F#f t F^FlM ^ TTFF F FetF FTfFFFfr FT?F8t FtFl I 
(FT) u FTFfoq M ^ FkfF,- 

(i) FMarmFr ^tIff fmt fft, 

(ii) 3TFfF tFTlk kn FTtl FfFFFTt FI F7#FTTt FF%CT FTl 3tFfF FT t, 

(iii) 3tTF7fTFFT ^ FT F^F FTfFFFTf ^R1 TFFFT ^F F FlfFFTF STTF^FFT FT fFFTf 

F| FTFfF, 

(iv) 3TfFT8T TT T FT fFFT i fI 3TFfF FF FF FFT F f, 

(v) fkFt '3RF TRTHF F TTFS FT FiFfF^FF FT ikk Fl FfTf Ft t I 
(^y‘3FFitWf M TT kR 3k FR FtF FF? ff, FF FPT FTtFFF t, 

( ) “frJfrT ^ fFfFFF 3 k ^FfFtF FF (1) F> TsTF (T§) 2k TsTF (F) k 3T#T FWlT^F 
FTT ktf FFTFl tt 3qfFkT t sk fFTTFt FFkf FkFTTt kl fFfFFF 75 k F#T 3RF TTF3F Ft 
FFR FT kfT kt t, 
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VTTOT =FT W 30, 2010 (<t>lRfa> 8, 1932) ______ 

(z ] “^ Tr ^ -qfa hi wPmfaa t(nft ^ ^ ^ srf^ ^ 

cpNt t) sfa srf»ranft ^ ^Nrct ^ -qraT-ftm , nif sk ^ ^ siftwift ^ w'hifl ^ 

Tjnfa: anfijit t fis^ to aPmfr iti ^ ^ t 

(^“stterfr 3 Wm 3 * otWot (l) ^ *fe W * ^ ^rofaprte to 
MM t, 

(^)“^r m t MM rt +4Msnr 1M Mrtr k rM sna sMr ^ ^=r MM t fa*n£ ^Mr 
afk ^rMM R^ M R™ ^ ^ ^ RR*R MM rM* faPfe RR ^ q1 ^ ^ 

MM, • 

(■g) u y|^|ch MMff” ^ Mi Ri yi^Rfl^> RifRMR RH R1WRR> R^t MfRHTt MlM o, 

(M‘M?f” 3 M M MM RRTT RR Rj^ MM t, 

(cT) u y i 4 i r^ T «N» M ^ 'HkcM Mz Mi MtM tl 

( 2 )^ Mf aik M ^ M M ti^rt t M qfMfM Mf 11M MfM k* nR^Hi^a t Mr M #f M 
Z*T MfM k* t ! 

3R2JTR 2 

arffergnWr M *4a i R4f RR Mtero, Ph^Hm MrM M Mr M unifa 
3.3ifaTOfwt' sfk TO TO^TO (l)fe^ TO^tf ftRfete TO! 3 #t, 


M^:- 

(^»)w ■ MM 

chpl^o RRT'R 

(OM=T I (w^irr* Mrr>) 

*SZJ #f 

(iY)M?t II (MrrO 
(riY)Mei III (M 1 ^ Mrr>) 

vfsfSJ 

(h/)Mct- IV Cg^r MrrO 
(i/)M V (w TOJnaw) 

^T ftpp p ff <£ 3 pM ^ 3T«^, Wt W aqtent,^#? ^ 

^ ^f ^ ^T ^ arf^T ^ 3n^ ^ a^k afff^ ^ ^ arteift ^ 

M^rM fea ^T I 

(^) “^ M - wra^ («t§x4«R) 

(Tf) -^fT^ “7J n - «FT?#R WFT^ (^^I'^R) 

(2)1^ fsrfwff T4 -m ^ ^ ^ tor 37fTOTt ^ ^ ^ ^T wff ^ 

^rcpj ■tapr a^SJf ^ 3Tprq oid^t I 
4. ^f^T ^Rt- ^T ftW 4f M ^ ^ 1^ 3T^, 

*tt Mr # a7«fiR ark MM M ^ M 3, rt ^ “ TT ” ^ 

^ f^ft tM R 90 Mf ^ 3qM Mt M ^ M Ir^T RR 

Mrti v 

37tokt MM Rft M^T-d) 3JBW, MM ^ M k* fM* MM M 

slk MMrT ^ Mr k MM rwiMrR) Mil: 

Tkg M rstMr^ ^ rr rt M RRRkt M t ^ MrtM ^ Mr H *ft anw 1^ ^ 

(2)Mm 4 k‘ MM ^ IMm, MfM rri 29 ^ MM* R Mr r^r ^ra rrtr m tMf ^ 
k’ Rf -M ii^w'Rl #R I 
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^TTTcT 5313T555, 3 h 5^®K 30, 2010 (=fil^ 8, 1932) 


[HPT III— W^4 


(3) Hrfei 5T 5 i45t 4 54 %t 45T 4 w^ft f4jf%T 53 f%terr 5Tf55n4 srcr 35^5551 iRPm^rr^n^ 

1% w\ f%4fe ^ w | 

(4) (i) Mm - 5 ^ arfM 51 5rf5itf- 

(^) ^ f^TH^T Pf^ ^TT I^RT^t PP^t #, f^T #, 5T 

(^) f%3l4 3154 5ft 51 5?% % sftftrT 3§4 |5 ftl3ft Sqft5 4 f^ § f 

355 55 53 ft^f%T5lT 5154^^51 : 

4*4[ 5ft f^f^T yifacbl'G 55 51? 3T4T5H ?jt 5151 f f% %S1 ft55? %4 sqf^f 3^3 f^f^r % 3 RT TygrgiR ^ 
f^f?T% ^7,315 I 3#3 P^TT 5134 % feTR 3R5 311513 |% 51? f%3# cqf|?T 35 ^ fcrf^yif % 4 ^3 ^ ^%ifr ; 

(ii) 51 4i4^i4i 4% 5ft 451 4 31541 Weft 53 ^tj4]-i % 315353 35i4t 45if|5> stf^ift %t 

5f5Pi%5 i 


6. t?RHH3^^-flf^3 5l5nfai4%%R, 

3lf5fH5H 5ft 5131 17 5ft 3W1 f 1) % 33«fk^ %^f5 313553 5131 WlPm^TC 55T3T55lfft5ft ^ £(% 


■ 3 ^^°l 4 45 53 ^rf«4 % ftlR f35l4 51351 f 53 ftl# 55% ft53T 4 5R5f 4f4t j44t : 

4^5 44 555 ft53T % 5*51F1 4 35% 55 W5 5134 5ft 575 4 5? 355 ftp % ftlF 443 3tf3 *[4 513 55 $51513 3$ #51 


8. 5ft% r 

(1) 33[$ "5l"55 53 4t4 %lf 3lf4554 % 5*f 5ft 5M$353 fftl ftl4 14^55 344354 £131R31 54 4 
5Rf^5) ft>41 315f4 % ftf5 fc|34lRtl f%51 51 3|%4I I 

(2) 330 "3!"3%3T 1 4' f%3ft 55 53 5%35 3llf 5/4^I(t 55 ; gsf g$ 315ftl % ftlR 5ft4ftFT 53 $ftl ftl4 f%05 
- 3 Tf§554 £131 5T3T R 3T5f^5) felft 335f^ % fcTR ftWlRd RP5T 3T#5TI I 

(3) (51) 31^ ”35"5T 35^ "5"4 3ft5 f4^55 51^ 55f5^t Ref 5^ 335fa % f^TR 5fM55 53 ?t5! f^ 

(35) 350 "5” % f4.4l 55Nnff arf 450 " 35 " 4 fo3ft 55 53 jffHf^ 53 5ft4tw 5^ 335f*3 W 5T3T % f?T5 4t4t 
f^- t^r^3T 3Tf^ra- ?TRr rftp ppp ^ aPTf^ f^3ft f^rq; f^rr ptt h%pt i 

(4) f4i41 3 tRi 54{| 5T =t>4^l4 55t 5 M 55 '315^1331% S13T 3131|tlK'J| ^4 53 51 5fM55 %1 •375Rl % 

%3R 33155 55%3T5T53 f5^55 51^1554 %t 3T5 5 333151^1555 51, 3^T 3ft5T ^ f^j3 ^335^5 513 31%5I 

I 

9. ^fe5R5 - (1) 5it4 3?T5 ^t 4 5i 5 i4%t 4 1% %t 45T 4 ^a: ^iT 5f^ f4gf%r srfwfr %t 3 ft 4 3ite4 m 5i45i4 
3 31541 5R%55 315T5R55 5P 4 ^ 5R 3% t t 

(2) 5i5T 5M«U 315f4 % 5t3H f%3!5l 3RT45 5t3%55 %1 f^35K %t 335f4 4t t, %5 55f ?t, f4^55 3ltel4 %13R f 
f% 55lf35fd, 3TRf5)|(t 5T 5)45)4 355 5553^fe %f%5 55^55 5*ff f,- 

(4) 41414^55 3455)1(1 51 5)45i4 %1555 4 331%t 31515 451 51315lt ^TT 5T 331% 55H %=R 44 % 55515(315151 
3l%4t; 

(15) f%3ft 55W %t 5W 4 Pit m 35"4 31^ "5l"% 3%ell 5T 31^ "5”4 W% "^"4 5R5 t 55 33155 53 
5r5I5f%T 513 f55T vsii^il f%3l4 55 5P55 |35 5T I 

10. 30R 5T3T 4515ft JWlftT,- Q) (5l) 55f 3Tf^l4 5T5l45(4 4% 4 3T54t 45T34 %) %55 Stffatft 5lt '3154t45T 

^433134 5155 3515% 3154 31T5R %t |%f%5 4 W 3J55T f^5 f^FTT 3f5% 55T 55 35T5 51 1$ 3T%51; 
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(Tsl) ^Wl 3>t 373fa,- 

(i) 37^37^ 3T Tgs 35%ft 3ft ^ir, m 

(ii) anteff 31 35%$ ^ vMw 37 t, 33? 3171 
37ft%T#jft I 

(IT) 33f3ft33 (1) % Tsfe (73) % *PT 3ft 7RIT 4, 3ft^ 37$J3n# 3T 3#3lft 3^ 37ft%T ^=RT 3ft 373$! % fair 3734 
%R% 773H R»41 73R3ft »frl«t><. 3ft a(ft % f?13 31% %! I 

(2) (l) # f%7ft 313 % § 3 ; % f%7ft arfoETt 31 35 %% f^a% a^mrf^^W 

373*313 f 31 effarlt, ft^33 3lffyhl<j 

r%ttt 3^h arl^rtt 31 35tf3rft m ?3Fm 3ft %tf 7J331 ^irummi wfaM % 3?% 3i stt% %7R 
331% 3% ^I'l! 3R331 f% 3^ 71^13 iliRwfl *%cm< 3% <ct><ri{ t I 

wtel,- $71 fafa33 % 5r#3R % f?R, 3R^n7H!7335 <*l43lfe% f%7ft 37^37% 31 3%3$ % 313*313 31 

dT«(d 7R5ft 'Jii^ft 3f<i 3? P«rt«H 3T 3it^ 37^ 3517R 33f3ft 7£4*3 ufrff 3ft ’if t fa 33t 3 371% f4<»* 37^?117131<33i 

11. 3tM% 3jk &nft<£frl,- (1) f%7ft 3lta^t 31 60 3*f 3ft 3fl^ ^ %ft 37 &llft<£Tl %31: 

3 ^ 31 * 337 , 3%%^r (3) % 37%3 ofed Riflu ^if^fNR Ttftfft m 3ft 3f Rm>% r 37 , 55 34 3ft 3713 jjro3K%ft 
% 3731^31 1% # f*f %31 % 30 3*f ^pf # % 3731H, 57% % % ^frR %, f%7ft 3lfa3il% 31 3^31$ 3ft TfalftcpET 
357 ti^n! 

37$ 3? 37k 1% 3%f 37f^rt ‘ST 3Pf3ltf ?7T 33^^133 % 37*fa %3l£pfTl 3% %31 *13 331 fa fa% 37ft3>I# 3ft 373 4 
3R $ 3R %3 31713%C f%7ft 3%3Tft 3ft ^ffT # t^J m f^T R t % Rf *U ?7?% ^ # M 3TffcRnfl 

^^^%qW3Tf%7ft35Tf^^^RT^RR%%R%7R^73R35T7T3R^37f^T^^r3nf%^357f%Tr 
Wff : 

37^ ^ 37t7 f% «ft 37^^ ^T 35^W 3T«W ?J7T f%7ft 371%fl t t ^ 37!^T WSl ft# 

%t rtj T^ ^TRT % ^17 W %t fef^T # irfclto %TT 37k ^ Hfrl^T Jnf%37 

%RR7T3ft37%^%#T7%^f^l^^T!T | 

(2) W ^ t^PT^T 357311 f% 3R3^T S17T 31% 371^1 ^T3TJ33 t 3t 3? 7T3« 37f^t 3T 35t 

^7*fc%T^3f^3WfS17T%^31lt7T 1lRd^f%3T^ I 

(3) 37m ^ ftitt 5^%t3R TlftRl 37 333 35^TT ^ t 37^17137% ^ 3% 3ft 3? ^P^)«H 

3)^0 f% 33T 3ltf 37f^IcBTtt 3T 3>*l3l^ ftPi^H (1) % 3^7tt| ^cftPl^Tf ?f*t I 

(4) f^fN’ ^4f«f(!ll3)3 TlPlfrt 7R3 7R3 37 37^3) 37f^3jf(l 3T 3)4 1 =llfl % 3 IH«t 1 37 ^nf^cllchH 3^*11 3lt7 37*313 %t <*tH-fl 
Rt4>lR^l «h< J fi I 

73^tem.- ?7I faPm % 33^R % f^R, 37f^354t 3T 35%^, - 

(i) 3? tetf 3Tf^3f%TT 37 43lf^frT %t 3^ft m&3 37 I ^31713ft 3%T 31^sl 37 f^m\ 3? 

%t 37FJ *£ft 357311 ; 

(ii) # filter 37 sit f%7ft 3^S7 3T7T % ^TR^3?^ fa 3 tr 37W% $ 371^ 3T3T ^7314, 

333 3171 %t 3Tfrl3 mO<a 3^ 43lPl^Ti %T I 


37*3133 

%31, 3%t57TT, i4^frl 37k 5rfrf37f3 % 

12. %T35T37f^7I- 33lM^, ffoft 37f%13n^ 3T 3PW1 % %T 37f%^ 7#3T sfo 73FT 3173Flf 37 ^ 

H <la J tl 37i7 37l3 i^TTT ^TR3il7137313*25 fFn W 3Ts SI7T 7133713337 ?71 MlHtT t%3R^5 qbT l 


2—309 01/2010 






13. - (l) TifaMi (3), (4) 3$3 7i f $M T(5) % sqftft ftkft$Mft^r m ft, $1 

wfwr^, MftTM, Mt3!3%ftftp4t,ft3i, 

^55?fT 3£$ $k Ml) 31T57 % 4)37 wf % 33H7 ft 'ftMftl Tjftl <4hl I 

(2) Mttt ft$ aftM 33 ^RV i M gfk 3^q ftftt # 4% sni MMr $ 3i%4t sfa toM% 3#^lM 

^rf^Tft^ff % ^R^T T7lT5ITfQT?T l 

(3X31) M) 3H57 31 ftcRRFT X Mt Mft Rf43ft$ 3T 3lft31$ 3ft 3%33T3T 3ft57 3T ?31% 3 73% 

3ft3lM%M%7MWTTftft41 ; 

(^)3I^^3n^3T%?R3T3%OTT^ra33f^%%3T 33f^ jfR^TfrT STf^ltt ^fT ^Nrrft f 4lUftR3> M73T 

^^337C3T3333H3 333^3%W%3T3^%73%t3UT3T%t3nH 1 

(3) 3fft ft 3T 3TR[3) 5TTR3 RfMlft 3T 3lft3T$ 4$ T J%3cff 3333 31 7%3f X $31 3ft 4HH R3f$ 71%) t, 33lf$lf3. 
Tjft3ft 3357 31 ftcfTTR % 733ft 3%WT % 733$ $ 3734lRft ftft) ! 

(4) 3TK3T 3tR 13)|$ 3ft IJTRT X 233 7[f44)l$ 3T H^i3>K! 3ft MWl 3%S33T ft) f33 ft3M3, ^TfRIftl 414$ t^TPT, 
t3133ft JPIPT 3f foft) % 33 $. 33F-2/17/79-37R7fK^ 3T$7sT 29 sfe 1980 m SfTT ftft)f3 Ml TO ft SKI 
qf^RT ^fttMl 33W ftt 77T 3rth? 3ft 3ft 3ft $3T ft ft, ?7T J331T7 3TO 3ft WT 7T%4) fft 71$) c^33#3 #3 
344311$ $17/31$731377 33 331373113TR Tift) NtiHM 3TP3T 3lfft311T731 $ 34455 Wtt : 


tR^ 71744$ 33 $. 1 l-3/9037R37!7ft 1 3#?3 22 3173$, 1991 $ 7Tc31T3T ff 33lMlR M) 34S7 31 %T4514 X 
RR73iTR3I 3T 3r4’3iR3f 3ft 47747 ftf5531 <$4% 4*>3 7HHM <3-41 <ft J 1) I 

(5) Mt #3 ft $tft 4ftf 3#31lM 3T 3>ft4lM 3ft 37737 ^m\ M) 3457 3T 4cH4H 3 73% 333 % 333 333ft 

fttft : 


3^3 3f^ 3lfft31T$ 3T 3lft31$ 3ft 3ft 333f73 TIWTO 3T TITTfiftl 33$ % 3^%3 3%f |3[ ft, 5333 3TMfft3 $71 
SporffSfftf % mzr t^ojt Mott f^e 34 Hifh^ %1 33 31^ 3131^311 %% ^31 5P3 3T3ft % ft 

t®FTT B33T%3 533 % fftftft 3.R33 3T3ft %f 3ft^f%Trftfftf I 


14. XMV 3T>t 5Rfft3T 1% % f^ft31 33 3ft 3$3 %tft 3^133$ 3T 31331$ Ml 33 31 3353 ft iMft %t 
3Tf331T3%MT%?R ft 3(313^131331 : 


W[ ^ 33m3CTMff ^TT ITMfrr -STf^MPT ?3T3T 29 % ^ 333^33 ^RT ^fTTT. ^ % 

gr-jiirm if ftrrft | 

15. Wmfrr 3ft^ 3TM$ 31 3lft3T$ 4 Ml 7^ 3H53 31 %31H ft 33HT3^T 33 fft^331 M Ml 3^HT % ^T 
33 53 3333 33MIHH t f%3ft ftl 3133 513313$$ 3ft 3P$ *$31 I 


33^5334 


•3TP33R, 3FJ3TT3R 3^3 Tlftl'^l 

16. f%3ft aftRMt 3$3 3l4 : 3T$ 3ft $3T 31T fft-WK,- 3rft^ 33^1311$ 31 3)441$ '{uJtfclRfo 3 TMt$ 3T 3)43!$ ftftTT 3$3 

%31 % Ml33f 33 ftRlT, TO 3? ftftt 3R3T ft -4l %$ 33H 33 4% 3ft 331% 33%317 ft $31 3533T %1 %$ 31 

3443 31 % SKT 3T33-3333 33 3$ fft%?T f33 ^Ilft Rh 3)1 '33fft3ftf33T, 3341333 31 fft33W % TfftlR 3f 3r$33 $313 | I 

17. Ml 3rMT$ % 3?%53r 33331 7[R[31T$ %$ 3ft$ftf 3ft 3X31 ftk $3$ 3lft3lf 3%3T $1 $31 % 3r33i 
^1333 3ft4 3ft ehl 3 F 3 3 3 3ft 3jfftfT33 313$ 3ft 333 qft aftsjT ft 3333331 ft M% 333331% ftM 31 3TT 7 3T^333T%ft 
3$3 713317 33T 5TfftT 3ll TRTIftvTI, 3t^l3T 31T3T, 333T%3T 3lt7 3lfftft73t 3ft 9413ft 3$7 7$ ftlftft 3133T 3$7 ft$ R^3 
f333 ftt «N> % 3H33K $ ftftfftft ft, 41 ft I 







WFF TTO, 3^T30, 2010 (FFto 8, 1932) 


18. fetor to toyff ff wwf to ff wto,- toy toto ft Ffeto *pr fe fito ff wr to Fft 

Ffew to Ft fe4 toF FT oqfeto % 5HT WT-FFF Ftto tot tofeff to feto FF WT, Sf^qTWF to 3TTSW fRm 
W t to fe^ FfTF Rtof 3TfeFFRdl, totSFT FT feFFW % tofeF? drH44 tolrT $ I 

19. Ffetodi «Huito Fft fffft,- toFT toto ft Ffetot ^ % wrto to tor w^f Fft m <t to %ta 
FFR T^rrr cTFT toffa JT^rfe Fft toft vjiMchl-0 Fft JIrFST FT FTCnFST FW 3 FT Ft FFTFT % toft FFWT F?t FT IF? % 

f>4fiR^f Fft jjefce. Ftft fR j ii '5R fft fej f):? ft toFTfoy mfe fkw sof niRn fe>41 3rfeyr % 4 f fit 

ft toft to toto irt to toft % fft#r 4 fertor wf 4 to to ff sr^to 3 f^rr st sifr srjto 2 4 

20. %f%rff Fft to#to Fft FUFTTT- Jfto3#JF# FTW## #T4 to# aft PlWl^d> toFtoFFT 

FF #4T % f#f Fit tofrl to FF 3#FFTF JTFTTT Fto 3# *WFiR % 3TfeFlR4t, 4fe % WFft 3# totFFT# 4 
tot 4«FF$R 3# <FF<?k 4 yiKrlfedl FFT Fito I 

21. to feft ?WTlfe Fft 3Tf#TF,- (1) Fft^ 3rftotFTFi4#, WT FTfaF# % ^ % f®RT fe# TOTO 

ft fewft 3 rt strsrRw y<* wh #> 4ftff ft ttfff 4 wr\ to ff to ^to ^ ftff: ft 4fmh ft fft to tor i 

(2) 3rtor0 ^n ^ir(t, mu ^ 4^1 % f«Rr ^r 3^% % ftraw, 

MW, ^(rtiRl'JH *TT 31^T r^lf4<* Wm 4 ZIT Mt ^ 4 3TRm ^TT 5^ f^4 ^T Ft 3^ FFT ^ FT 

Mt WFHWF FT Mr 3FFlRw FT 5^ FT^wRlF) FT 31iF cRFTt^T, ^TWTF FT ^RT ^ 3^t F^tF tRfFcT 4 
3F% Fiowt 4 3?T<ft ^ 3iR^ FFT ^ FT 3 hm FT Fil^ 3T^F FIF ^ ychlRw F^f FFT^TT I 

■ (3) FtN' 33ter^t FT FJjfFtft fW ?rra^tF FTFTft FF FTt^ 9J^T FT ^tf^Ft FT Fit^t RFTTf^T F^f fRfT FT WT FTtertt 

3^nf4 % Rni f^4t ti wfiIf FFrrft ftt ufftr F^t fRft ft F^f ^ffttt i 

(4) FTtf 3TfFFntt FT ^FTft, W STTteO % ^ F^t % f%FT, F^ ^FF5 FT ^ FFTF ^fjtF FIFlft f^FFTT F? 
ftf^T, y^iRH fRftftfwtfft : 

F^ Ff^ MW FT 3#TFTF FT 3JFTWTF Wt ^JifrT: Flf^FFT, FTWlrFFi, %TftFT, ^jf^TFT, Ff^frRT, FfefF) FT 
FIFfftHWSWTFftf %f^FF^t^33^TTF^ffN| [ 

22. WfFF^rtt FT Fi4fi(I RTfTWF % FT?T FT FTKFR FT FTRFiR^ FTRFR % 3MFF 4 FTFF^f #FT,- FTtf FT 

Mt FT^t fsTTFTWWTF, RrFTWF FT ^TFfWF Fit F? toFT it FT 3T#cTR(FT WF FTf^rtt Fft 3RFf^ % foRT, j 

^Ntk, frrtftftff^fRft : i 

i 

FFf^ 3TRi^|/j ft «t)4^llfl ^ft F^t % f^FT FTFTRtFT FT ITff^ FT f^v4t FlRfr94> ^TRFFi, ^frTFT FT 
?tf^, FlRf<^ FT FIFTTjIFi y^fcl 45T FTt^ ^Ff FF14TFT RlF^ 3F% F^tF ^rf«Ft 4 Fitf °FFFH F^f ^FT t % 
3^ftFFF?TTt: 

FC^ FF 3lk f^TFT? <Dl4 45t F^t <*Rdl FT 3^ MKFF^t «*R*1I -hR F^TF UlRt^ld S.KI fa Ri4^l f^FT WTF 

I 

Tq^W.- ?F fFRfFF % FFtFF % #R,- 

(1) 5R^4T 3#T^t FT FwNrtt FfF 3F% f^F FF FTt^ FFWT 5ZJTFR FT FTRFR FT «ftFT 3 TRwT FT 
FF^F^^ui w4FFFTJtFF4wFT|3Tr|lFTFTtRFt^^FT; 

(2) #FT 3tRt^WT FT FFft?lF 3 TRwMF FT 3F% FRFR % f4wft ^TFWT % WTTRRFT^tF FT 3F% JTFFWttF % 
F3KFR % FPF4F 4 Ft4 3TRT4iT(t FT FFfFTft FFTFFT FFFT i ^t!fRTFF FF FF FF?TT WIFFT ', 

(3) FF^ arfaFFtf FT FFfFT# ^ Fft ^ F^t % to, $Pt 4 F^tF FiW % fa#T % t%FTF toft tFT FT 
toft 3WF Fto, WT Fto 3TtoFF, 1956 (1956 FF 1) FT FWTFF TT^xT toft 3RT to % 3T«ftF 
^totfW to ^t Stfefr | FT FFf Flfi l toF) FFtWF % tor toft WFFft Ft W^ % <Rt^F><u i, jftMfrT FT 
SFFF^FPTFf #FT : 


( 
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[W1 III—TsF54 


43^ sftf 33f441Tft 4T 4#4Tft 3F?4iTft 33f4fft44, 1912 (1912 44 2) 4T 413344 36pl f%3ft3F4f¥Sl% 33#4 

fW 33447 ft Tite# 4 t iwnft mr&\ ^r^rot sifaFm, i860 (i860 ^r 21) 

Wk Rf4 % 33#4 Tf^tfcT %lfft4I 4T ^ % ll^WT, 3^344 4T 3444 4414# ; 


(4) %# 33f%?nft 4T 4)441(1 f%ftt #4i foprc 4T f%3ft mkz arf%r 3 wr jntert! 4 ftTjft % f®rcr 333% ski f%4 
44f%#47ft%f#74ftf #33 3#4n3 4#4ft^ I 


23. (l) 4ftf 33fa47ft ^ 444# Rtci 3344 # ft sRifftiri 4# #ir 4i OTf^rfcT 4 f%ft4 4# 4 #tt - (l) %# 

aqfsranft 4T 444i(l wr inf44nft %t 3334 ft iw ftn* f%3i sraft 44ar 3 3334 ^ 4# #4i, 4 # #4# 4T ^tai 

# ^n 4 % %f ft#t f^B^T '<ww4\ ft f%7ft 3f#r Rjft)44 jrito %tf%7ft4T 3^?f^ 4$ #n i 


(2) -33ft47ft 4T 44ftlTft, 4t 3g3# % ft4T 41 ft aqte 34l4 43 wit 43ft Sl^Tfclft 4T 

3rf^i 34# %i mfe % f #7 ft4t %i4 ftfc 4ft ?# jw 4>34 4# #01 sh m ftft ^ipiw 34T# ^t 

^ftmi# 7m5if#^33fftftft444 73%4T : 


34ft|«t)t'CI 4R d 334)1 41? 3341*44 {ft all'll ft f% '33f^4)lft 4T 4)ft4l(l 33^913*41 4ft <^HI "41 33fft4) ?+•!( 43ft 
ftifeilM % »rr 41 333 % ft#m ft # ftftt 3344fft3ft 41 33te 44 # %1 474 4i 3 33%4r m ft%4 %n f% 
375qf^Tfrr ^TT 3Tf^7 ^RT f^f^PTft|3T #ftl I 

24. 3ft7T4 ft mvfm - %tf 33f#4lft ftk 4#4Tft 4% ft*# 4T4T f%4 f^T 334ft 43*4414 ft 31447 3Wfft-I?f 
3t 7 U, - 


(1) WOT 33f^nft/ ^T3§T ^>T adrift ^13[?1T ft, ft4fa "4T ; 

(2) $R3?TTft, W3^T3=rf^Rftt/fe^rr^rqTftl' 3qf%T^nftt I 

25. 3WT3 3#c #51 3ftN33 3*4 ^T Hfrl^l - (1) ^ ST^lft ^4T ^ft^lft 3Tqft % f%ftt 31^4 ^4 W ^T 
3^1443 "41 ct)<9l ^IT 331% 14144 ^iftftl f%3ft 33^" Sff%l %(t% % f%3ft 3ftWI ^TT 33f% 33%H<i^T f%3ft 

•ift^nft 4T smnft %f 4ft^ift ft 3w 3#$K 341 i 


(2) %tf 37toft ^T 4lft4Tft,- 

(^) #sr %t 44 4i ftft *rr ftfftr ^34, 


^r 


(^I) %ff Wf^ifcT, f%3ft 4133 % WT-f44T ^IT 3T3SP) ft Sc^S^: ^T 3W?^lrT: ^IFT ^44T I 

ggfe>gg7> w % irWR %fftir^5rcPT^g T 4^7] T ftt^ 1961 (1961 ^1 28) ft 

3W3%%rft I 

26. 33Ffr, 4443 ?anR ft 3l^wft,- 444 3ltoft 4T ^ft^Tft f%ftt 3TF4T % 33141, #43, ^ f%ftt ftt 5I4iI3 %t 

?3i Rfft^r ft %t %tf w f%3ft sitoft ^ ^pfaift %r 3 n 4 tftftt fftRr %t %ft ftfft ft Rrt%! ^ s^t ^3 31 %^ % 

RrfftW 4>3ft ft #ft%3 4>3ft Wft ^ 3PT?ft ^>33# 1 

?3T Rlft^ % PrftRFT % f#l f%3ft 3TW % 3WI, #43 ^ *11 f%3ft W^33 %t ^ % TOK ^4 

413ft 41 RsFP 4 4134 %t '3ldi^l4l 3TWT ^TTTJTTT I 

27. 3*413 %4 4T 3W #4 4T 43 fftfe,- (1) %tt 33taft 41 ^ftftlft 334# arf%FRT WI ft,- 

(i) ^4ftf34%f%3ft 31434%! ^fT^1Tf^T3ft sat^3^?Tf^lt ^TT^R f^3ft 3Ttfr^p2T 3#fejgFT#^TT^TT 
%lt ^1^4, ajf^rftt 44 TftFT, 4lft, %4# 3T 333?IT ^ 4? f#]t#T # 41 3 ftf # t% ft 3TS?^R 413# t, 
R4| °4#4 4[®I3T % 33ftfti 33^4 44 3F44T 33§ft ^ 4| 334ft ^'^4 41 14)34 31434 44 3413 3lft 4T 3413 dft 
4ft 33^1T4 3# 4#4T ; 
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(ii) to f%4) f^rf^r % Mw, ffa* ^ m *tt flm fere m ^ %f sttt 3 ^ 377% 

tjpf 7^ *£tT3i73T; 

(iii) f%7ft%#m^%f%^^ 3^73*37; 

(iv) ^ %t^ 7TWt3m^T^3^T3rfrf^ 

%m*nfam#'§3W^^iMaitefawwr ;3ik 

(V) f% 7ft 37^?5%%T%t stffa TOmf %f TOT 3 7 TR^t %TT ^ 7m ITTf^rft %t 37^J# % 

^ gff^ltt 7?T4>4gifl f%7ft 3lfeK 37oqfernftft?%t, f%7T^m%%t^^m3?ftft3rT3T73T%?iTJT3 
^ J|f 37 t4I<i>k ?r tt%3T 37 773313^ f%*ft mtft k 3 toi jrarfoci er 7i%3r 37 arq# M sjjfej# %f %tf 
3iftRt^f%nr: 

^ f^ ^ 33f^rft 37 q)4^l(l f%7ft J7c 3? 77t7TT^t ftf7T3>T 3? 77373 t 7t ?PT 37737 3J7 77%i7T 37 f%7ft 

^lO Uv*W til-Hi5<(l r^i-HctJi ^ 77373 | 7f 37^7 7TS73£177f^R373[ % 7733 4f afrnjfcl t 77%37 I 

(2) %tf ^cbifl 3 T qitfal'Q ftqi<rll 3T|^|ftJco 5feuiiHqdl ^ 33^ % ftfTT 373^ fojft 373^ ^ 5J5p£f o^ t 

(3) %jf 37 q»4qi(l 3f ^ 7m 37lft37lft %f 33^Tf% 30 3p 3lk 31 fe7337 %t 3TTft f&rfa cfl 

i?WRfl fqq<^0 ^HT3ltr^ ^Tg^c^Rfn ^T^rr 3T^Fft f^glfrt % ^TR %3TT%gRT t 

W^cf*u|- 53 <jqfap|iw % ImImm % f^ir f%7fr Sfftcfrtt 37 %t??37 3'?ftf ^fq?n ^TT^TTT ; 

(i) 3ft 3M f?7 3lftr3 ppf 77Tft[77 f 37T%( 3T7? 3777 % feH< 7IR?IH %73 ^ 37ft?7 f 37m *rfr| ; 

(ii) 3ft 3? *%T7 $ f^tfl 7733 % *ft?77 373# BEff^fFM %ftf 7t 3}k 337Rgl4 37^5?% %t «373 # TO# 

I3> 3^ ?4<ft 33 ^R^H!H-i 377# # 377T3*f t, 3? % 3# %t 37?fa % *%77 3?3 # S3ftT ?(3T | 

(4) 3#f 3qterfi # w t^Rm % 37#r Ri«zit touft t^rr t ^ ^ fitter f^rett ^ srtwt w t ^ 

W1 % 4trK 3T3^ %«i) 3^wf t ^f^lf^ % 7T7^% 3TT^T 

f^i 13?^ % f^ ^?tft #nr i 

28^W^I ?rn< a^h ^qM tinRiqi,- (1) Ur3^q,i(i spfi f^f^l m 3Tq^ft 3ilRd4)' 37k < | R|^T 3?t 
RRfclRaa ^ Mtrferji ^it fcicKufj ^rn- 

(^) *JT wi 377% 3FT ^ 77T 377% % t%7ft 77^7 % 3TCft 7«jm 77%rf # 377% f%TT77T W 377% wR7^I%3 ^T 

3’W4> &KI 37f^fd ^77 H£<i 37 ^ ; 

(^) 377% 5I7T f^l'Hd % TJ^R ^ wifH(q]#T^a7f^^ 377%m«n%7kR, f^fa7 %k 3^ ^777% «frFfcr 

^%W*frt ; 

(TJ) <s«%5KI^mn^^T7I^R^T^ 'WtRirqitfk *[T Slftfa *TT 371% ?W«n% 37^7^7 773% ; 37k 
(W) 377% SI773TO ^7^77 37^7^f%^ : 

^ f%7ft 3 tR}^ %t ^ ?3 ftRwnT % 37K*r %t rTltt^ %t 1% %t ^ ^ ^ t ?3 RfR^ % 37T7q %t 

dl-OTa ^ #3 MI'H % Riq^ui %7T I 

(2) Uc%* 37f^|chlfl ilr4«h M % 31 TTT^ %(333^4 % 30 37^7^ |% %f 7^7/^'MH 77%rf %t fae|<uf} %TT I 

(3) %tf 37k7^r(t 7m 5nte[^ %t ^ tjtrt % km i 733T m, ftm, ^ 37^77 ^t % 37 ^ m 
37^ ^4 %t%7ft 37Tk73 77^727 %3P7^%^7m7 7f%r7%[3Tf^r ^77 377^77 f^73F7^f^»klI : 

^ 37krt m 37* 7m jrteki %t ^ si^qkr #ft M>- 

(^)37k7^%7TW^%^37W773^^t%7ftsqt%r%77W%ET7%t^7f5qo(p[f^^M| ; *TT 

(71) 37^fWW^^7S7Tf%JM37^^^77m?R^7r^Mt I 
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3MJH7 30, 2010 (Hrfe 8, 1932) 


jHTH 111—-7MT54 


(4) rrh 3H% THifiiRRfft ht hh% skt am hr 4 ht hhh ^thh % fHRft HTfHH mw % hr 4 Hif7H 

hhh 7644 4 HHfmr trhhi wr ft^, ^25000/- ?. 4 sfe f ^ nrn sifHHn4 h4 

HRHT : 


HTrj; Hf4 4HT HoiRtfK- 

(Hl) 3#THn4 % HR, HTTHHfc? HR 4 mm H3H HM M R^H % HR f^HT HM f ; HT 
(71) M M4H HT lift fed 4?l4 % HMR 4 3SRRT fHRT HM |, 

4 7m Rfmintf 4! ^ 4^4 nfHHM hh 4 ftft 1 

(5) ^THft HH fHfHHH 4 t^Tft HR % 44 4t, Hm JTTf4HR4, HRTHH HI f4?fa HRHT STH ftRft 4t HHH H7, f^Hft 

Hf4HR4 HI HR-M 4 HH H1HHT 4 HHT 444fe 3THf4 % 4trR, 3H% RH HI 3HH>t 44 4 HlftH HT Sff^H HI HH% 
% fe’4] RlfHH HH7H % HR Hit HtH HHH HT 7HTH7 HHfrT % f^HJH 44 ^ I4 h 77H, Ht HH 3HHHT 4 RfPlRfe f%HT 
HR;, 4t h4m HR HHRTT 4k Hf? HHI sHH 44t h 4 HTcft f Ht 4)4 fHHRT 4 44 HTHH HI HTTH 4t HfRfeR 44 
fHHH> SKT 44t HHfrf Hf^frT H?t 2 ft I 

29. fHHRHH^ Wm- (3) (1) 37fHHn4 HT HvfellO fe4t 44 Rf^H 4, f^THHRHfR HT w4 4tfHH f , ftHT^HT 
f^HT? H)t 4kM Rift HitHT I 


l ]} i ti/i 2 .rRi 4j i 0 HT HIn ri! j 1 ! 


HfHRHffHtHT 


Id HI 3RHI Hr4i HI HifHH 7T?H fj, y, 144 i Rf^H 4 RHR H!?f HRHT HTTHHT? 4H 


R^HmRfH4)i’(f, HfH 3H4i| HF HHTHIH R HTfH t f^,- 

(R) HHTIRHR HH HfHRlfl HT RlfHid 3lk fHHR % 3RH WHIR m RIR7#I W % 3RftH H^fH t ; 3^7 
(71) ^HT HR^ % %R HR HRR f 

Hf H? 7$ Htelt HT HH m (i) HT 7HH (ii) # HHT f^Rff ^ f^THT? HTT ^TH HT fHHT? 4 TTfHHT 

HRHH^HHHRT i 


(2) HTff T^HT 3=1^1^ HT HFW, 'faHH HRrftH H^tHHT HRf RfcRT ^ f*R fW Rf^T Hf f^HR 1%HT t HT f^HTW HRTf 
f, ^HT4HT%|H7RHHff7JHHTRTT 1 

30. HIHT HT 37TWfHHI 37RR % HRR R fHRff 37fHHT0 HT ^4Hl(l PUMdlfl - 


(I) W 44 HI HRHRf HT, fHH RHHH M f^T Hft HfHRT % 3RH7HT H HRT % frR HT M 

HTRlf^HT 37RtH % 37RR H7 OTTRTR HT ^ HIHT t, Hf^ HSR RfHHTltt STH ^HT f^HT HHT ft 4), 
HHTf^#, HHH>t Rkwi(] -Hfh / HT HRH H?t 7ntt7sT H 3H HH> HT HHft HHfa % HhR HT Hm UTfaHHft 
fHHH HR!, fRtfHrl HT fa<?NHl4fH HHW HT H#RT : 

WJ 3H HH^T H?t HTHH f^7T% f^R 34 HHT HH?TT HM t, HR ftftHH 46 4 HHT RlPfe ^ftHH fHH^ HM HHH fHRT 
HTRHT ! 


(2) R fHfHHH (1) % HRftH tHHft HfHRFft HT HHfHT^ M fHRT HHT HTff HMH HH% HHH 3#7 HM % HHTHtHH % 
HWfrT WTHT Ht HR^ H^t Hf^iM % 3T^HR 3#T ^H fHf^HHH MT 4 77IHR HURT M 3Rf^ 44 HHHT 
^^H4 mf4%?RHH4HRHT^ft^t .HHf^%mTH : 

HR HHH #7 HH %HH mft 3RHH 4)R HfH HH 3TfHMRf HT h4r4 HT,- 

(i)M 3Rf^%^H5^RHHWHMl ; #7 


(ii) H^t 3H7M H HTHHHH HR f^HT HTHTI HT Hm RTHTHH ?RT HH f4HH H fH^HH HRH HT HH% facR HTf 
3RT7H HRH Hit HHT 4 H? HHR HR HH 7RRR HR ^HT t THI HH RH mfHH -3HH7H HR HtHI Hi4 HTHT HHT I 

■ 3HHR f^TtH feHT HHT HT I 
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*117333 71333, 3tqq«K 30, 2010 (3iTfifcb 8, 1932) 

(3) (30 3ftf 31 <7)4*11(1 

3TO3RT 43! 3T3T t 31 %4 373713 33 te%3 337T3T W $ fftl7l4 3873 53^1334 3ft 713 4 31 4 4frf31 373331 
3R#f^rT I 3! 1% % f%7ft 5TWf 4 713RlW | 31 4% ft 37^1337 31 3i43lfl 5171 371% cpfstf % fofcf % WT ft" t, 
W 3133 71573 SlRwft 3ft 33 RfT3T331 ?Mr 3^7 37^334 3T *4'3l(l 37 333^3^ 4% ; 

(73)Jft7%33^ 3T 3F3 3TT% 371% 33713171 3frft 3 3T fft^%3 3pr 3flft 3ft 3!*te 4 37fa4fft3 3ft 3fT ^%ift 

3^44 37^43^ 37 f4f433 39 3ft 3ftf 313 33^34^ I 

( 4) ^T q)4*)l(] %j dHfqPi3H (3) % 31^717*3 4 35^3 f%3T 33T t 3lfc 535T37 RT3Ie(3 gRf 
7P3f^ %3f4f^ 3ft 373T73 3R W t 3lfa3fl4 3T *43l4 3ft %3^ 3R 3n3T t 34 ^ 3ft 43T 4 

3?TcT 3>l f^3T 3JTTRT | 

(5) 34 f%4 37^1334 31 *4*tifl 3ft 4 3^qf^3% % f%3 t 3T ^4 % 33713 3^qf^ 34*3 % 

feT^ 313333^13} 37l43 % 333R 37 34 Rl733T7 f%R Sflft 3T 317133 3^3 f%7ft fc(f3 %W£37*JT 4 ^4 t47^g f%IT ^nft 
% 3333 t, 34 R4l33 23 % 3333 4 ^ 4ft 4k 371 f^m % 5PTf3R % RlR 371 31^1334 31 *431# *ft, 
33lf^rRt, ^41 % f33T 733 3ft -3733^33 77331 31 371% Piqq“l % 3ft 3fftfft3frT3t' % 3744 4 3R33T % 337T3 

343^33 Wfi 3FTT 3JTITJT1 i 

31. 33%4 3 3PT 44 atf7 Rl3f33 <3^4 % f^ 4443- %4 Sftoft 3T *43T4 TRfttfrl 3T f%4 7H4fft* 33^7 ft 
m 3fiff 43T 3T fasjpft f4*T3, 33791 Rl*l, Fm 3fft33 3T EmmV 31 f%7ft 3RT 731^3 f%£T3 % 71373 % 3 

f43%R34 3ff3I I 

32.3ftrf33Wft, WW^ 33ft ft 7M%3 44 % (1) 3ftf 3Tf^Tft 3fthfftf3^F 3Tf^T^FT, 

1947 % arafapfa *4*17 t- 

(3>) 331 % 44 ^43lR4l %, 3ft SlfilPj^H % 313f-d4rl 3)43>R t, f%4t 033733 33 3JT 31 "^ift 03 37 33 7T3f % 
3fft7T3 31T 71373 3T 333lftt 3# 3^3131«RT #113733T 3F33T JTR^r ^3 4 313TOR3^ ^3 4 3?33[ ^3T 3T3^f 
SRlTt^T 1 

V 

(71) 3R4t 43T 3mf 3T ^31 % fW ®F3 *4-41(1 3ft 431 Mf 4 713^13 fW 3T3H % 7133 4, fW 5T3U7 qft 

^ ^ 431 31 37133 f%7ft MR 4 ^33 3#' 3R3T 31 371% 7133 4 f%7ft f^7131, 313^1 31 3lftTC 

33434313 344311 

p ) ^4 333rft % 7133 4, 4 44 ite 3T 33 37 3U43?R «R311 3)4*17 ^14^ 31 33 34 t, 3? 

f%433 4 3717133 331 W^43r 33 3* 4313)4314443^337 4? 313337 *Ff3?3357r!T I I 

(3) 3ftf 3r4oj|() f%7ft 44 7133 33 71373 34 431 31 331 7^31 foT71% 3^?3 31 fsh3ldT3 3173 3ft S^3T 3^7 
3775^31, 7T53 3ft^78Jl, f^44t7T5% % 733 44^471331, 4t3)R3731, HH^lfn, 313713 343^ % %T % 3^3T t I 

33. WT ft3T- (1) 37^334 3T *4^(1, 7 m 3lta4 % ^4 37^433 % fftl3I3, t%7ft R^3, 7lf4f4 3T 

3lRl*l(l 31717T3lfcT3 f%4t W3 % 7133 4 7H33 34 %TT I 

(2) WT 3ft4 373)433 33faf433(l) % 31#1 f^3T 33T t 34 %tf 3#13)l4 3T 3 j43T4 ^TTT71133 44 7133 3173 

37337 3T7TR 717337 3R3lt*%t 44431 f%4 33(314 3ft 334(33134 *ft31 I 

34. 37^1334 3T *431(1 % 7WR 4 334%3- (1) %(f 34^1334 31 3 v 43T4, TTER jnf^*[(l 3ft ^4 4^4 % 
f4313, ^3I3l43Tf^3lf4433m34*ft313T3ftf 471^74337 34 343T 3R3131x4 7TRR 431 f%7ft3P3 
3Tffel334 31 «h43l(l%7P3R 431131^ M THTT 31711337 4 *33 34 431: 

37^ fTT 33f%433 %(3ftf 313 RF#tfe3 3ft 73^344^- 

(i) f%4!^34^1334 3T 3i43j4 % TP3R 4 3T RliTft 3R3 Sitoftt 31^4314 3ft 43lft^frT 3173Rf37q% 313717 

^ ^4%1 % f^JTlR ?M444%3ft43T3ft?4f, 333ftfftl3 737^3 7*3 4 Hlft? 3^7 3iH^3lR* 

JTfjfrT 33 3ft^ ^31^7173377131% ; 3qfc 

(ii) 3lfN*iRqT 31 *43fft3f % TFT3 ^71 3Mf^T 733R3 3Tfc 7173 717*17 3ft I 
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[RTR III—' W^4 


(2) (rt) 3#Rntf rt rrM foRft srfRRR# rt rt rt rft sprst rr r rt ststcrst 'm $ rrtr rt rrtr 

£i<rMT< 33( f^Rft fRRF^ TRRTR TOl? % f^r xfo ^ % fair RT RT*R R37TT ; 

(31) RT$ RT <*>4ri(}, f^ft 3^RRT ife RTRf f^tf) SlfRRRO RT R^Mt % RTRTK % %t f«Rft iRRRTff rj 

35. WERT RRRT-R7^ BTf^Rnff RT 3 3T?Rft tfRT R tMRR fRRRf Rft RTR7T 3TT% f^rff RT( R£Rf ^ f^ft 

Rf^ssntatR7 rt ti rt sfrrt^ ^itjjii rtsrtrft rtturtsR f r£rt i 

36. arf^RT-^ sTtoft rt RRfRTtf, wt urf^rtt 4 ^ % faRTR, fertfi jtrttt; % f^ft 3 ^rr % 373 RRR 3 

WRTf RT WRTT R RTf^ ftfa 3RT?R ITT 3RR WTT % f^ RRTR $ ITT RRJ ?R 4 3#^ % fcTR; RTR R$' RT^TT ts \ ^ 

^^^^WEn -3T^33T^m^^g;^fgT^TT I 

37. RTRRT ^liqftrqT R5T SRRfR-RTr^ ST^RTT^ RT RRfarft, - 

(^7) f^RT ?r?^rq^r tiT^c ^r to ^ ^ ht^f 3qtisrf^rqr ^tt st^t ^TPTftprf ^ RRfRR mm tt^r ftrrft 

f^T^I^WREF^TT ; 

(35) 3T^g^% 3^R%^Rf^ftiTT^W ) 3 #rM RT RTRfTIRf % 5^TR ^ #TT ^ ^T 5R 
R$ 37^ RTRRPft 4t RT?(RTl% f^ft 4t WT 331% R^fatf % ft*TTRH R RRT, ‘SlhM RT 371RM 3T7T f%3ft 
RRTR3T c£?pRTRRRT? : 

(IT) f%3ft 3TT%T7ftRT W3 R3; f%3ft RTRRT 4%, 3?hM, 3FR 3 TrM % 3r 41R 3 f%TR #»TT ; 

(R) RTRRTRT %t fPRfcT R f%3ft Rl%JlPiR> WR TR 3Rf3£RT R#f #RT I 

3R^RTR>T~ |R fRftRR % JTRRRf % fTrTR "TTT^fe 3RR" 3T RT^ %3TT 3RTR RT Rft3K 3^R f ^ft ^RTTT ^t, 
^RTWR 33^JT%7TR7R^f ST^Rf^^^t I 

38. Rfr 3Rf(fR-R^ 3#Rnt RT cpfaltt RTR^RT R3 RT^ ^RT RRif R^f RRRfT ^ f^Rft # % #T 3r4t?R ejitfe 4 
BTTRTKt i 

ggfcjjjgh: ^ f^R % iraWnf % fc^ ”r^ ^sr” % sfRifa ^r r rt rntm ?r ^ 

■3TRra4tR dHH ^RT ^ IFPJR1 ^TRRR 4t f- 

(RT) 71Tt}RRT TRTf 3Tt7 W ; 

(35) r|r RTR R)t RTR RT 3R^TR ', 

(R)4r^%T 3T^RRT ; 

(R) 5)14 3T5M)e1 RTf^rR R<dHI ; RT 

(^) 3TRT^4tR ^fll-Ci Rcb, RtfeRT RT i^-Rtf^RJ r|r TT^trf RTT 3TRRTR I 

39. RTTfefRT-fR 3RRTR % ^RRft f^TRRT R3 5TRIR ST^ f®TRT ^ ^RT 3Tte^ RT R>4Rl(l ?R f^fRR^f R>T 
RRRRRTtRTRt 3%, 3&m RT fcfeERRT RRf?fcT RRRTI RT Rt ^cR RRRT f RT % fglff % fcR ^|RR)KR> f 
RT 3R% ST^Tf % f^RR 4 f RT RTt 3T^||RH RR RRrfT t 3TRRT RiRTRR % M 3RR frR RTT Rt4f f, f^Rfeifed R 4 
f%3ft 3R -3Tf^ RTf^RRt RR RT^ft RfRT, -SlRfr^:- 

1. RTf^TRR^ : 

(RT) sjtcft TTTf^Rf 

(i) RffeT RRRf ; 

(ii) Rr4t 5TR1R % TRRT RdR^fe fRRlftrf RRRT RT RRRT ; 

(iii) H'RiHfd RRTRT ; 
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(iv) 3FW FT 3TT^T FF STCF1% ^ ^ ft# #JJ»f F#F ?Tft FT 3F% FTF FTT SF'flftlFf FT F^ 3FF TFFf ^ 
FTE##3Tftuft?faFf ; 

(V) TTF# FFTF % ftF Ft F^ SRfaFT Fft SfFft % f<rTF Wf trRFR % ft*FFT 5TFTF FFT F3TF? I 

(TI) ^TFTTf^TFf 

(i) ftftFF 39 % ^nfqPi^H (1) % Taft (FT) F?t FF (V) 3 FFT cTWf^FT % f&FTF ft# 3TF^T % ftF FFF 

FrFFTR F ?F FT^ ^ 3rk Pl<(*il FflcT PlHrK JJFFT FFT F# ft FFT ST^FI# F# Fit STFft % #TFT tcR 

F^FTFTF^fsrtTFFT## STFfa # TTFlf# FT F# FIT 3F% #FF # FT# Fit TFf#T FT# FIT 5HTTF #FT 
FTF##FT ; 

©ftFFTltSFTFF^FT# ; 

(iii) 3Ttef &II ; 

(iv) #FT#$«ilFI ; 

(V) 'K^frl # TTTFFFF: FT# PlFl'iH % fay ftr#TT ft# I 


(1) ft# STfaFlrft #t, 3TT FF Fit frjftf % ftFFFI^TK, # FT# FHFT ftFT t, f^FFllF F%FT FT F%T 3#if FF^ 
3 FTTFit 3TTTFi?!Ff % FFT^ FTTFft T^ FT #TF^ft Fit TftFT ; 

(ii) ^TflKfa FTTFT#F?t ST^FffiFFT % 3TTFTT FT ft# SiftF# % WT #TFFH35F#t 3$ET#F FT #t 

TftFT ; 

(iii) ft# srftF# fit 3tt ite ff % fair tfrtfr FkNftt f^ttft jfftift f tot, ftrft far* f? ftFrr 

3# FTF # F% 7 TT ft?£ 3TT% %F 3TT% H!H<r) FT ftFTT FI# % FfFl^FT? SRF^f FPTT FTFT $ ; 

(iv) % f^TF FiftFF 3^8tTT % ^JTT F ?# FT SFJ^lTTTftFI Fil#^# % FffFcT TT# #*t FiK u ii % ftlj ft# 
STfoffi# F>t alnfcl Fit tIfhi FT T*jffyi FTTfi ; 

(V) S^FFT fs - FT FF FT TFTFNR ft# arf^TF^ FTT ?F STIFF FT f% f^FFFT % FFFT^FT 3F% STTFTFT t SFTF5 
F?TTFf^ 3TTFT^ FT ^ ^ FT FF % f^ 3T^FJFF FF?Tf FFT, f^FFF ^ FT FF FT JTfrtFrfF ; 

(vi) fM^f <& stf^t % ft stt% m ^ M sff ^ ft ff % fenr fR%t ft t^FF t^rft srf^rft fit, 

STTF^I % f^FFnT, FT f^FFf STFFT ^Tft fM^TT FTf FTTRTF FF^ FT^ STT^Flf % SRTTR ^ FT FF FT Ff^FrfF 


(vii) yfrif^^f^kT FT f^Fft STf^TFTrtt FT STT% ^T TFBF ^ FfrTFcfF ; 

(viii)t^rfIsTf^F5T^^,- 

(FJ) f^rft TTf^FT FT FFF % ST#T ^ SFFFT 3TTFFft tf^TFF $ 3TT STFf^T F)t TTFlfFT FT, f*P3% fef^ 3^ f^RT 
%FT FFT FT 3TT^ ^ FTTF)t f^f^T % f^TFFFf % 3T^FR ; 




4—309 GI/2010 


8394 


aragoR 30, 2010 (MM 8, 1932) 


r^TFl III—.- W^4' 


(to ftoft toRT MTC % Mfa toRT ^T MK % ftoM % 3T^fK ; 

(TT) Mto rMt : 

tRg Mm 39 % Mm (1) % ^ (5R) to M (i) t M (V) # m Mfe tof MM W 

JTTfWft STCI ?R M 3#toM M to toft M cR MM to Miff 3 Pin Mad M 3 to to,- 

(i) tot ^r arorcf to to ftoa% aw qq sto 3 ^?t viiMil % MrcM qq jtrr ftor t ; 

(li) tot q^ERl to 5 TTRt to ftrffasf ^ 15 fto to % Ml RhRdd *f jrfdRW ^T (Nk Mt % fM, ^RH^I 

3^rm ^TT 33h ^RT 3f^rT 3lfrR^ir % Sf^qR, Mtofto, q* fM Rim : 

q^ q? fSB 31 W, PM Mi 5f^ ify t 3 Mft tol % Mlto ^T tof Rlto MM aRT 
Mm m ft ^r t Mt fto toq % Mr, M fto mqT M Mm ft Mq qr toft to MM M to to 
MMtoftoftoMpi Mmtototo^toW 

3TMR M M ^ sto RfM M toT RTTRl I 

qto, M to fto to to tor 4 mto, M- 

(i) to ftft mto ft mitm Mto ^r rrt t, to m wm to qr qq^fq ^ to torctoto m 3mr MI ; 
to 

(ii) to ft MtM to mrt MT33T ^Ffi M 41 ftoft 3# q^m to to to ^rt to to t Mm m to 

qRiqR % M qiftl to iltoll ; 3^ftr 

(iii) srftoR^t rt T^ltor RMtot ^pnr % 3?to ^ rh ^ ftoT # ; 

2. qqfqito i 

(to tototo : 

(i) toto ; 

(ii) stoto^tofR totoi MMsiqqm; 

(iii) tototototo^to^Mi ; 

(to q^q MM : 

(i) ^toir ; 

(iii) fMqtorqiwM ; 

(iv) to to tonftto tonRH q? qfq rrt f tor to to to 3 #rmt mTn m ms Mtr imt m 

9dH to qdiHl ; 

(v) tor R rrt to to Mmh % M (Mr to M ; 

(vi) qM^fcT : 






m in—- 


313^30, 2010 (^rrfcfav8, 1932) 


^ W^ ^nf^i d SRTf^Pi*iH 39 %3? faPhn (2) % ^ (H) (i) 4 JR (vi) 4 W faP l fcfe 

CRT tR> «4 3|W fjef>- 

(j) Wq g Tf^rO gKT m%T 4 fWftrf R 4 4k TfeifT 4lf m&l, fo%?T 3 3TKfa (3fl44) tit fti% 
faRT'4kq:4^lfl 4 f4r 4k WR f%R f^TT Rlf4 R^ f^RT ^TIT^ | 

(ii) 3$ felRslI 43TT^(3#4t) wit : 

^ RR 4k f4 44 RR4 tit -3TO2{^rfT R^ 44 mfe, - 

;4k 

(ii) 4^ 4 <*4^(1 4t wi ^rt *u4 4t I foRrtr 34 mz.\m\{ 4k 3 ^ tig 4i 4 f, faro ^ 44 

35RTRR % %T R[4 4 ^%TTT ; 4k 

(iii) ^444 4 ^Nrt ^k u i 3<im4 (j^hi % 3rq4 4 %4 r4 4 ^4 r>r rr f^rar 1 1 

40. ytoi qFT 3#R2T3R--wr jnta4 stct ftkm 39 tit 3r4^r3ff an 344 t*rr toT ^r *4 rtt,- 

(^) ^ ^ 3Tf^R gK 3#T^Frtt 4T R> 4^1-0 tft Tlrf^T arf44ftd ^ ^TTfft (?, TOUcRT RT 4lT TO1 1 <rfq 4 

wiRia RRftRTWt ; RT 

(13) ^?T 34^kt RT ^4-m(i 4^ 3TOTf4R> 3TK4 #J 3WR tR f4^fa RRT $ ; 

(4) mt 3Tf^r4 RT ^FrrfqTfr TO 4 RRT t ; RT 

(4) ^?T (4)41 3RR TOR4 3Tf£to|{) Zff '^4^1'd 4t SR4 4TT 3RTP2T 4 RRT $; RT 

(^) ^ 44l^K1 ^4 4 f^kRR 39 % 314TR fqPiI^i yfsbRI R>T RTRH RRRT RT^T R?ff $ ; 

39 tit w&mi mz <ra> yfamm r4 ftim *rr ytim m w$ ^r4 % tit M&n ^ 4 
5rf4fcTf^RT 3lk WfT % RTR^T JR^T 3R f^ I I 

41. y? ^r4 ^5! ?if^T ^ i<rqt4i'JH-wT jrrf^T#, f^rf^r ^r 4 ^ f^kr srt Pinf^Rad 

^R ^ J ||- 


(j) 3ifW) ^?tt 4, 4^r •3rfk<*i'0, flit 3 ^t 4 s^ckk 4thhh 4 f^re%t4^4^T44rf^7f siR^r^t 

TOftt ; 


(ii) ^ ^?rr f^TEW 39 % wfbr oTm % feTO: : 

^fr RP4 f^f^RT ^%TTr, f^fT% # 

34^14, # ftRft 3FT TO134 4 ylrlPl^M 4T 3TITT f, ZfT ^ ^ 4t 3R 3ite4i ^ ^4 ^t4 4 3^R 

^trh 41 f^w% f^: ^r^iflqf «ft# i 

^"" ^ ^ «HRT % 44 ^ 4t ^ %4t 4 f*FT -f^R 44 % 4 3Tto4 ^ 

3iter4 mm ^ ^n4 4^r^q 4 4tnf^r f 4k 3R 44 % my titm$$ 

4k «mm %^4f 34 t44^4 tit «tr4t*§ 4^q ;yfmxft 4kTOn444f 4i mm wr 
3T ^ ) ^ ^ ^ 4rt 4 mm m% f44?r 4 ytim f4 aif4?i4 tit ®ti«f?t wt 5nf4^i4, 3 r44t 3#rfi 4 ark 
4Rfor4 44 4t w Jof4^r4 4^ 4k 44 % 3 ?t44 4 wtpt 4^4t snq4 i 
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3113303333, 3T3331 30, 2010 (3vfe 8, 1932) 


[331111—1^4 


43. w 53 faPkof 4 f%4t 3io % $4 ir^ 41 knfaRgd 3 $ nn^fifft 3 $ ^ 3443133 f^r*oor| 

f%3lk3443130f3l4 W 30330 34%% wwf, 373%,- 

(31) 3?1 3? 3lf43133 f%3T '4Ir|[ | f% 34f f%4t 3lf4344 31 ch+klft % 3T3 3Hl-J^H!Pl<=b 30f4l3i t 31 334 303Tlf43> 

3131311 34 3nf4r f^rr | 31 %ft <3f%i3t 34 3133 3^r t % 3 % % srkonft 31 ^ 3 $ f 31 ^t 3 ft 

03 4 3lf43>34t 34 30WT f31 310 3f%03331 ^3 43% f%3T 31 0340 t 314 -34431341 34 37i%70 4o%3 Boftoui 
^31%#3333fto-303r0 3r44 37^3 34434% 3ft oHt 31 f%W 33^ ^ 3^33 f%31 ^ ; 

(H) 3% SF^OO 3ft f444 33 f^3R 3R3 % 07313,0873 Jillfaehi'fl 34 3? 031313 % WrTT | f% 54434% 31 3>43l(l % 
3^?ire31c331 34331% 3fR3 333 34 3? 333 ^31 3T33T1 I % 3? -30%70 f%ft4 %i%3 3rf313T 371310 31 %4 
5F3 34434% 3ft, 3ft 37^387 £R1 333-333 31 i?3 f4f33 fdPiR'dd f%31 313> 333ft 3? %3 % 1%3 f% 33T 

33f4cT 34334% 31 33f3lft % 30J?lT331c331 3l43l4i 3TR3 3ft 31% 31%0, 43 3%01 ; 

(3) 3f% 33[f%tf% %^333%1 303% 3T 44-37^04434% 3ft 3W 31 f%3K 30%% 37313,3373 04434% 3ft 3? 
03 t f% 33f4o 31431% % 14^5 3737113311331 34%31% 3013 3ft 3T 334ft f 4? ?3 ftpNMl % 37%% 3T3, t33l4t3 
Oi3 30fW3Tf%%37^%%5!tf43 3ft, %t 4 %%3 333%1303t3 OKI S3 513133 % feTO OTOfftffe f%3TOI3, %ftft 
31333ft ; 


(3) Rronflo 313311^33313>- 5 ft3 333 j 3I 
3itOT I 


333 srf33 3^3 34434% 3ft 373% 1444 03J3 


(^) 3873 04434%, %% f%0% %%l3 333n3 333l3 3ft 333ft 3303 % frO* 3T%f%l 3331 % 331, 33lf4t% -30%3 31 
3334 34 fq%3d f%31310 3T f%3 313 Sill f4%33 % 37%3 f4%33 39 % 30%3 TOfOT 31TllfkTO! -344%% 3ft 3R 


(3) 3873 0114311%, %3o3 333 k4 333i 3 3ft 330? %1K 333 % 37313 Tllf^T 3333^1331t31 1 

WtcftchUJI : ?3 !4Pi3H % y4 n 41' % f^ni f^ft 3jf^344 3133f3l4 ^1 W 33333 ^1 #4l 33 33W W3313f^ 3^ 
WRR ^13133 31^433, 1988 (1988 34 49) 3ft 313 13, m 14, 313 15 3fc 313 16 3 3314f^3 3333^3! 
313T3R f?3 31301 3133 3T^f43 5f3ft43 % fePr 31 W 4f^ 4 344 3R31 f 3133 3^3 31 W % 313 333ft 

Tlteft3433133R31131333ft7ltl33l3433(333441%3iwl ! 

44 . <333141 3ft ftMf%3 ^4 34 f4ta- ?3 f4Pl34l‘ % 334kf%4t 31 R % 333331 % kR 3ftf 31^344 31 

33f3l4, 3^I3to4^^ -3^%f33lfMkto^33l41^f43ft33 3^^ I 

45 . 43lf3^1 #1 373413^!13H 1313) 3443lfl3T- (1) 34^T&l 3lk344 313l43T4, 31313TC 3ft 3o43 % 303R 

31! f4ef33l4t3^ 3lk 4t 3ft33ffm 3ft 33^ 3fM 3R cftcfl t, 5^03313131344dlfB4l % 31^1^4 34k 33% f3^4 3fjk 
3301 3tfrl3 30^71 ^llft 334 % 33l4R % SlW^IT %1 33^% 3?^ 41 4314 33W WH I 

(2) 4^1 3fk3H4 313l43l4 40 f330330ft3 f, 3ft33f%0 % 3lftl3 % 37313.3ft 33f3 % foT^ f%4t 4ft33 Wf 3ft 
34 3f3 431 I 


(3) 4313#34ft 31 3)43l(l, f4l3% 5f^?033R331 3443^1 31R3 3ft 0^ t, 3ft33f4kl 3lftl3 01 4314 3^1 

itOT 31^0330031 344331$ ?3 0341 3T^lkfl OFO 33 331 34ft3Tf?31 3303 3$ $ 31% 3lk 33% 333 4 
3lfft3 3Hft713lft3 3$ 311 Roi 313T, 3? 437 4 31 I 
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(4) $ST 3Ttere 3JT aFpfl, f^FJ% 3F$?fFRIFRT 3TR'T <# t \$ t, 3 tM$TT cfPffer % 
tcR Sqh/^TT *T# 5TTR FFRT 3Tk afa OT FT atfrFT 3#7T 'TTftrT m 3#RFft qf^KT 

(#ftT^) # SR^ WQ % 3#m % ftRFT M 3RT ifal ft<f frl TO?t % W ^T F^f #rjT | 

w r^Pf^H % jnftjRf % f?R f^TTf^R 3rk FF3R % 'JFFR ^ 

3T^TrwraT fsfW % ^rfft ark wf site# srt arfrRarr^r ftRf sjfr^FRf ftt 

RhTff ^iFTyiftwd % aiRn au^i %aF£FRf^>4i ^ii^ j ii i 

46. Pm«h- wnnf^TT^ sftt Mt 3Tf^Ttt ft fterta f^n an t#ftt aifc ft^RF arafa % 

3KR arfSftnd' FT ch^id PinfeiRao 'jflm Rqfs ^ fFTT, aRf^- 

1. Martetft^FW^ : 

(3T)^t?R 

(i) ftFTRF % <ftF FFT *t afH 4^ SJ<J>R R Rfk RjM, f®HI FTT 'JjF ^cR 4 jT TRT ftsi^ ait 3frf^J«f>l-(i, f^«R 
F)d<sl Tt ^ F>t cTTd^f FTt 3fi{f(0| 3 F T?T «TT, — 

(ii) TOTrFRff 3Rfa % f?R,~ 

(^) m *PJ 4ft m ft'TFffa Fk FT Fd an4t t FfT % FTT *JFT #?R FF 1/2 FFT atf arteft fteRF ctf 

flido Tt ^ 4ldT3 F?t 3iie<wf F>T TFT FT ; 

(T3) ^Tfl aim f^Tft 4l$d 3#)<^<UT £TTT ofd '4lrf! t FfT 3FRt cftF FTTT % fcR ^T ^?R FF l^j fcT?!^ ajfc ftcrfaR ejJt ffa 
3RMTRTFSTFt(l/2) ; 


(3TT) 

^t ^ srafr % I^tt, ^ ^ % f§m, *m\$ m ark wv Rrff ^ wht f^RF? 46 % 

(i) % ?ste (^) ^ (i) ark (ii) 3 m m. 3tr % vim, ^fR?^ , 'n:^a#R5TM% 

JT^f FTF^^df ^ 'Jll<< 4 ft l 

2. ^Tid : 

( ar) ^R- 

(i) Rcl*qi % tfifcjt TfrT FRT ^ , 'JtN fqqK R»y. f«RT 3R^rPT ^il friei^ ojFfarfr Rciq*l 

^ Wfd^ % ^ ^ rTlfte ^ fteT ^?T *?T ; 

(ii) TOR«Rff3R^T%feR : 

(^>) •afi'ct 44> &Ki f^HT^^T rfrc FT 3>t 'Jiirfl t ^T 3R 'JeT %44 ^>T 3TFTT (1/2) aft' ^j44fd % Rqi«JH «|st dl(l<a ^ 
^ 4l(l<9 3Tf ^ T^T «TT ; 

(TJ) TT^ xg! ^r, Ufa f^qFftzf i\ f^R ^RffeRT ^ntt ^TT M Uf^T (IT^M) % WT 

F^f^trTTt ; 

(r) W aim %ft siTsfl arf^Ji srcr 4>t an4t 13#[ 3^r art^rw ^ arMf^r ^ % f^f ^ 

qpflT I tff ^ 3ft ftq^ 5Hf^T 4d cTT^TJ $ m % Rl^T % T& ^ t aff 

H^qiqqrff ft, ajk aim ^ q>*f«lld ^TTyfrlRf^r( jtRRM) ^IRT Fff ft^ 4vt ^?TT $, ^jTTtrRR^TftFTI 
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to efjj Tpsrqrsr, 30,2010 (ftftfex 8 ; 1932) 


| TOT II]— Xsft^4 


(3n) ftft: 

Rpto 4 ^ arafa % fe; fefa 4 ft % tor, 4ft 4ftf ift, 4fef 44 37 k 37^7 4ftf 4ft xRtto fefe 46 % 
sqftfftft (2) % * 4 §; ( 4 ) 4 ft 44 (i) 33 k (ii) #; front ft 44 to* 44 to 4x 4f4R sft 4x 4 t 'xR^iRftl 
4X7414 Wf 4ft ftfl^ftft 4X 4ft ftfTftftt : 

4X<| 4ltf 37ftl4ftft 4T 4)44ld 44 44 ftfe Rfe? 4ft 4)7 ^TOT TO 4Xft 44 f?44R ftftl ftftlf *14 44 4ft ?X7 4T4 4ft 
ftfeTT 4$ 444T t f4 4ft fell HfWR, 4R4X, <jft4*44X714ft4ftf4Tr[tt : 

4 ftj 4? 37 k f4 ten 4ft 374 ft % #47 4ft 4ft^ sift4Tft 4T ^W, 374 ft sTftftftu 4ft stt^ to 4xft% w 
XT cflfk^XT ft! 'jfMI ft ft 3XT4ft (ftlRclfri 4ft <1l(R4 ft 3Xf 4))^ 4144 fftft? ^TrlT Xftrf nftl ft>4T *1(9.41 I 

47. 41 3 h Rft?? 4 ft ft 4 X]jft-feft 37ft<7)i(l 4T ^4^1(1 41 ftfe 4144 R 4 R 4ft 4 xrft ^Pi4)4 41 it 14 m 37 k 44 ski 
ftn 44 3wfr^r 447 37 k sTfroft, 4ft 4ftf ft, 4 ft xrft fro! 4ft 4X£ft 4ft *mftt 1 

48. f44«H srftft 34kc X7445 f444T 4T fftw4- (1) xts 34 infold, Tfifftr 3 tRkiR4 4R4 xt 44. 4? fftftn ft xrifvnr f4 
44T 3444)17! 41 4441(1 4ft ft!44tftftf 4ft 3lk 34 MRtfRHft ft, ft! 44 ftft Rft44 % ftf4 4T 3X7 374fft % fe? (444 
4? Pri*«H i41-1 41, ft’4 44 374X Xftrl 14)41 414711 fttX 4(4 XT8H4 5tlfft4l(l ||XTX7 3F4T4T 14Rift44 4>4ll f ft UK 4ftft 
371447 4lft4 4ft fed 4T97T1 RfTO 57474 '371444(14T 4>ft4l(l 4ft ftft ftfef Rfe? 4ft 44 MlrKR 47X4 TO7 1 

(2) 3X7 374fft 4ft, ftlXlft ftkl437fft4Tft 4T4)44l(! ftdfeX?4Tt, 4ft 3Xlft TO4T 41 4ft fell 4miI 

374Rft4TftXl% 3FWTO37Tf^4ftk 4ft f^4ft f 4l4t^ft41 I 


49. Sfftta 4)1 3#14ftX- (1) 4ftf 37f44lfl 41 444Tft ?4 RR441 % 37^4 4lf(4 f^xfl 371^4! % f^g[ ^4 37]ft4T 4ft 
^4ft4l(l7I^45f^4ft374f4%^ftfft44 50^3f^to 374l41^TOft4ft 37ftt4r4XXl%4T I 

(2) 37ftl4T ITTfWft 37RTTOT: 37ftt4T 4ft 4ft k m W 4ft % %7 37ftRT 4ft RRH4 4^4! 3ftx 

3Tf^4T HlRd 4)441 I 

50.37ftto yiRi4ft(t- 4ft^ -37ftm RhRhRm % 4ft wft,- 

(i) ftrft, wi 37^w wi 5nf ? 74ift ft, 347 

(ll) 3T*>41ft, Wf 4l ( 37^4 3 TRj 4)|(| 73S74 JTfRl4)|(i f I 

51. 374m 4ft 347^44-5444 37ftt4T 4 RhRiRw 37%34 4ft TO7 fen ^T44T, 3744^ 

(i) 4? c77 44 ^ if 441 fftT^: #7 XT^ftfeT 4141 4 ^744 4ft ftnftftft 37k 374T4fel fefR -37k 37fel4 41^TOX ft 
■544?kft I 

(ii) ?Xlft ftft xrftl ff44 444 37k 44fe 37?rffe #fl fftl44r 37T444fe7T t -37k 4? 374ft 37144 ftftf ftftt ; 

(iii) ftXTft 41 fed 37^414 RRRv P44I ^l!9 J il ; 

(iv) 44 fftftfti4 4 ft 34(4444 ^4 ft xfefkft ft^l 4ft ftrrftftt i 




4FT III—-TsP*? 4] 


on wr, 30 ; 2010 8, 1932 ) 


3R2TRT 5 

#rR3#T*r# 






54. #04 ffe- Rh4] #?R4R # #04ffe, 44 #0HMH % 3r#4> 
Tf^OOWI', 4lt #41 375rf# MR<fl$TT 4)1, 4TRT4R Ovt 47 4H^O ^ 


3474 XR #4 cfl mZfi 3^f T£ft ^ 


4* 




3Wm6 

3#TT^7jfiJT^r^q- 

I 

(4)) a reftfacg 
(^) f#fNTf#47R 

(4) 4741WT ^2} 

(5) f#4? 3W w* 4fc d<41 

(4)3^fa^4t, sfr 

(®)%4 314^m 


It ^ ^ ST| * W ^' ^ ^ w W* 5TO sHW ^ 3H jnfirai# (Hf^m 

55 4 WORtcte 14)41 3410: 4?f Oft 4^t # 4%4T I 

iEf *^ 4 <stgiro^ 4^S- (i513iftro %^3?rar 

^^ 3HIWW Si»waifotiftfates ^sn^rsMfirttsTO^ 
l^T^T4T4^4r3T04m^:4%4r I 

^ m ^> wr 3TteFfl fa4t 3lfwft 4T41#41#43 4TTO^4%4f #1#41#3^ 
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33333 3333, 3T3fR 30, 2010 (33fe 8, 1932) 


[VPT HI—:1TO4 


3(3 3ft %lf 34333d <qr ^ # cff ^ 3 wi -sm ^33 % 333d 513 pm #e4 % fan; 

58. V£ddl 3 3133 334 Rnld 4)41 33 333- 44^ 3Tf^TqFT^ 3T 4 j 44|(I 3T 3£2"d 3T f, 33 33) f3% ft^-S 3333T 
%ff 3TJ%?T3 3Td f%3T 3314l, 3#34R3*3^3?3N3 33I333?T33 ?£^3i:3T4d^ '%33 3r I 

59. 1^ri33idftafrfte(t313i43Td% ffttz sfj% 33ift33d 313nftfTd%t%lf^t^ 

%t WPjfi 31 fi Cl 4414! 4 1? I 

60. 3|I4»Rh 4> ^S^t-(l) 33? 3lft3>ld 3T cb44l(l 33> «b$£< 34 4 ijfl MRdf^raf 33 12 41l4ft4U %t 31I4>R34) ^^1 

4333rt: 

^ 331 333 4 3R f%T d 3lte 3ft 3331^331 eft W 33uft t: 

3(3 *i? adr f% 441 % 313 Jiwi '<ft3id 33 33ft dft d 3^ dl?T 33331 f% 331 34 4 

3^^ 3^ ^ft3d 34^41^13; t 

(2) f$4t 3}ft33d 24T 3133ld 33 33%T 331 % 5133 %d3T 34 ^ |TT JR%3> 313 31 33% 313 % ftl3 331 f%T %t 3* d 
33FJIlfi31 333K 31 33[d3 4l J il I 

(3) (3-) M 3lft3nd % 333 4 f%df 34 4 33% 3133^ eft 3f 3T13>ft33> 331^ 34 3 %3ld 3ft 

% 30131%#%%^% I 

(31) fatf 4,431(1 % 333 4 f%df 34 4 33% £13 3^f eft 3f 333R33 3ft ^jpf 3%% %F 3( %3ld 3ft 
^ 3 tfdlftfa f%3T olT 33131I l 3? 4ftld 3ft ftfi33-62 4 ft fife 313 %3ld 3ft #nsff % 
3ftf(3T #nt I 

(4) 33<$fiR3J ^4t, 33ftfi33 (3) % 7§TS (3i) % 3%3 331333f33 ^41 % Rl313 333^331 ^£eft, ftft33 64 % 

33ffa f3%3 3uiR43 ftf333 65 % 3#} % ftf44M 66 % 51#? f%Jr3 ^3^1 % ftl3T3 t%4t 333 

3^C3^f%t31335%! I 

61. fl%3lft31R ^t-(l) 3lf33l(l 3T 33f3T(t ^ 33 ^3T % 11 ft3 % ftflr 331 % f|313 % 33f%3 

ft4r3lft333^t33 3T3#4T : 

3^3334t3T33 3343K3^3^33%3T%^3^^4fi^ 1 ^f%tf ft^lft3,K^t3^'#3ninft I 

(2) 3fta(t 3T 3)431(1 ftRft 41 333 -33l4 SKT 31^3 ft^3lft31R 33^0 4 3 eft 3^ ^41 34 3ZT3R 413 3% 

x3 *v O ‘n 

f34t3lfa3!R 44 #3^^4t 33 3^133 4t3 3% f%?l3lft3)R 33 4T3 ff3T t 

(3) f’t%3lft3?H 3t 33l4 W 3ft33(t 3T 3)43id %1 313^1 % fcTQ; ^(t 3ReTft43T 4T3 33 ?313R ?l3T I 

(4) 31 ft31989 33133f%T 180 f%T 3»t mfe % ft jjmft<bK 3^ 1 333d, 1990 d 240 f%T 4 313^31 

34 ftr33Fft3)K ^d21 4f%3 %t W 33)411 i 

(5) f%4t 34333d 3T3)’4‘3l(l S13 f%4f3Tft31K ^&£\ % fiR 33333 733l(tl3 % 331313 ^ IR^T %t W^\ %f%l 

441 3?4%31 ! 
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(6) ^ 3flft^'T <5 4 Pi TO (5) 3Tft3jTT <?TT TOTTOT nft ftdl $ ftfa f%ft <t>K u i <ft <sidl^ fadi ^4>K feTOT W 

♦ : 

S2t*t)to I 
62. 

(5)spfostorftspfxii-Q %ftftrftRArw stRpt ftR iRj^hiTO sfcr^ftft fft*ftftji?ft3> 
'4 j^^T aft 'jR c lft ftfc ^ f'H ft TO^ 3Tcft •aflO/fl 1 

(2)0) ft^T % 3rft^ ^ ftife TOT % f^ 5/2 f^T *ft ^ ft TOTT fg?ft TsTlft ft 3lft TOTT ^Tlf^ft 

3TT ftjftfST t^raft Pl^ffl f^TT TOT ft 3>t ftfalft sgffft ^TT fftfftT^TT tg^cff ft <^11 ) 

(^) «(hrft ^t^rf^f^TT^t, ftraft srftranft ^aFlftift ftqrfft^T?}ft^iTf iftmftm^^^iTi % 
TfarPnjfft ftk TTOT- 1 ^ TTlftn TOT 3pft^T ^ TOT % 5/2 f^T *ft cR ft ^ TOft 3ft TO^T ft TSfTinft 

I' 

(ft) ^ R>ftt 3ltelft 31 TOlftlft ftt ft^T ft ?3T3T 3T TO^T f^TT WRTT ft 3T ft«tf<t>l<n ft *Tc^J ft 3nft ft TO 3^T 4>t*)s< 
TOT f iRTft 3ft ft^T ft ?OT ^TT TO^TT fft^TT TOT t ^TT HTOft ^ ft ^ t f % TOft TOT % 3TO TO JTTft^ ^f 

tot ft 5/2 Rh 3ft 3T ft ftfcnft ^<icH RiR>chi 3 ft 'jihi 3Rft % f?n£ R>*h ■siitoi i 

TOTTTOTft, 3ft TOT# ftpTTft 3T fftfiTOTl % 3^ ftft 3T *PTT 3ft 3[ft TOft STOftfttolft 3T f ft f ^ ^T T 

^t ^tarf^TOT lot^r%3TwrftpT "^f^" 3TOfft%T^%3Tro?ft'TOTft^TRm^TO7n : 

SlfaTft 3T fftfft^TT PlMPifad 3lftf % 3TWffa 3TT=ft Wm ft3T % ftTO ftfftTT 3ft W TOTft ft, 3^ 

(i) fttaft *jt TOfgrft, ftfaift ^0 *tt fftf^ri 3 ft TOfft % ftro tot irftft eft 0 ft^rRrof jrroTOft^T 

TOftTTT :■■ 

3Ttaft *TT TORuft ftftt *m wi ft 3ft ft^T[ tt£ ^5t ^0 % fW ftf TOI % ft 
^ftTBf^TOTJTTOTOftftt3T^rfft?lftftTOTTTT^ f^i3TOftftfalft ^0 ^ITfftfe^TT%^TTJpftTOTft> 
ilft ft ft <£jft 3T^ftt^f^jf raft ^TITOft | 

(ii) ft^T%jm^ft%ftTO #rrft ^f^terr TOT^nfft^ totr ^ tojt *ft ^ntrift ( 

(iii) 3>t i<fl«bl4 Rift! TOTOT5TOT RiRjrtll °TOTOft 5KF fftR>rHT UTOT-TO 5RTO TO% ft %TOT ftTOT ftt fg^ft ^TT 

RlRirTTT^ft^ft ftt ^TTOTrft f t 

(iv) ^ft^Tift *rr ^t TOTfftr ^rfftnft s0 m 3nft % arf^rift ^ toW ft ft^> w stitot 

^TT TOTOT5TOT ^Rk^TT aqq^(4! ^TT TOTTOR' JITJrT TOft % fcTTj; ^ TOTcTT f Ri 3Taf ^ ^ 3Tlft ^ I 

wud|th{«l :~ mhTO qr 4r 
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■arT 


3T4943 30, 2010 (4l(d4 s, 1932) 


rwi 


1 " 1 # 943 , 1987" 44 4 # 4f#4# 4T 4#4# 3#T 3 y#4 ^jpf 9^ % #9 20 #9 # ■## 9ft 9T 
4ft F?# 41919 #11 !%3ftf#t 180 #9 44 4#4 4ft 91% t ! 


2. 1 #493, 1987 % 18 319^93, 2005 44 3T#4# 4T 4*## %9T % 9#4 ^ 9*f % #97 20 #9 9ft # 
^2# 41 i4f4rHI 4ft rid«fl' 3 jT 94 Fl^TT l 

o -s ° ' 

3. 19 3143J43, 2005 31 4ftf bi##! 41 444# 3334) ^ %4T% 4#9 3T#499 18 9T4 ^ ^ 

quf ctf % ten?: 30 #9 4ft 

540 f%T # 314# % #R 314#a 4ft413T4%|3#344T531#3rR9 93 H mPfe %4 % #4*1^3 33m 3%4T4 
ftf^oq49T%^4# l 


4. 19 3T4?|43, 2005 # 4# 4ftf 3T#4lt 41 444lfl #319 %4T % 24 4# ^ 4* #9 t, 9? '3T^WT 90 #9 % 
3^2## 3# 1)7 yr44 T ^pf 94 % f%9 30 #9 %t 31#f399 4lHi(l 41 ?|9% 41 914 #11 I 

63. 313119991 *g#t- (1) 31#4# 4T 4)441(1 4T 31309991 4% 997% 99 331% 9171 4T9991 ^/t %4 9 

.Wi#4 9% i 

(2) 3f#4# ■ZJI 4)441( 1 40 W 9ft 4# 41# 314141341 «A% 9ft 319# f%% 41 3144 90 #9 41331# 44T # 4334 
319# %#R 360#93t33f44! 9% #ft : 


43iJ 31 T94T # 4 9##f94f 4, Wm, #4 % 33J9t99 4 f%# 31#4# 4T 4## # fF 720 #9 # 3344 44 
33914144 F2# 4^: 43 314411: 

434 4? 3# f% 31#4# 41 444# # ^31# %9# % 44# 4 4# 4 3^4144 4 39^ # 720 #4 * 3#T4 
3134413^^ #3 43 314411343 4#, #0 30?T#9 # WT, fof&T ^4 4 331% f#7 f#4 4194 3#lf#^4 
4#T I 

(3) 33fl9in#4#, f^RT#f ^ ^31T 34^TT F4#f^RT # f^PT, 3#^# ^TT 4#4T# ^T 345^ f^#t 34^F 5P41K 
%t % 3114 41 ?9% 344 3T3Tf^rR4T ^2# 44^ 43 3144T t I 

(4) 3*119991 # 314# 4 %3I4 %R 4% # 3*#4 # t 3# ?3T 5T4T3 # ^ # 314# # 4441 

% f^nr 4 # # ^44# : 

^f ^ 3JT#4# 41 4? 3T4T4R # 4141 ^ f% 3341WT_^t # 4^ %4# 4f f%#3W #4M 
% 344Y44 ^ # # f% 31#4# 414## % #444 4 41^ #, 4? #47144411 f% 31311^W1 ^ ^14# # 

4^4T 444^#1 % f#7 # 4T4 I 

64 ##4 344(344 F2# 44T f#4 -f%# 31#4# 4T 4## 41 3#^4, 344414, #43 #4#4, 4# 9 

f%# 33#4# 41 4## %44144T#f#W441?44#4TM 3W5T4#4f _% fa* ^H %## 934T3 4 
4Ff#4 ##4t % 33J31R 4# 5R1 ##444f%41 W4, #414 344f#4 ^#1 441 ##4^#T %t #0 % 41f 3144 

t 1 

65. 5T#3A#-(1) 43^^%?4^444K^^9T31rl4#3q#4# ^^#W3143ft|t#l%3i#9 
ip^ %'«n4 4 -314# 4 4#^I4 31441 #914 % 3194 # # 4lf# t 441#, #1 9f#T 31#4# 41 

4#4Td # 33^4 %4 314# % %314 12 9131 3l 31#4 # #1t I 




«OTin—TTO4] 


■4774^7 WT4, 374^ 30, 2010 (471^4) 8, 1932) 


8403 


(2) ir^ %t f%7ft 3774 aramr 3ft % m ^I?t w tiw t f%$ % Tim 3 tj%%t f%rft 37m 4447 

4?t 4?t rT*ft 5T4FT 4)t 'Jim.41 ^I4t% ^ 37^(14 % 3714 $}% 47? *4let)|4 f^f%777[ 044777% SJ<1 4{j(t ilHt u lM^ 

I 

(3) 5f7jfH F3%, f%3ft %|77T 3lfteb|(t 4T 4^4% %t ^ ^47 374fa % %TR %5J7 f^TT 41 ^JrTT f, %37% 

4ldofc;7^|f%%£7^33Tr4T^%4447 37p7%f?nT37T33t 1 4*f%4m|4Il 4*f 447 37T*£ 4§4^ 44> 
PlMfcHf^d f^rsf^FT 3#r ?Trff % ST^H^T ^T TTT^T ^f^FrPT 3T^T % ;- 

( 47 ) %4^4474r^%4447 77^%f^^%4^T4ft 447 % ; 

(*l) 3#^t 47 4Ufmd ST3T rP^FRT 5T^rf %t 37*447^ jrf%47 % TO 3 47^747 47T 4447 4^4 %4T 470777 ^ %% 
%^*Jh1<;h % fcl^^^t4447 fc|el<si y-K^d 45^4T I 

66. %|?4 3I447m- (1) ^ 37%^ %77%W% 347%% 474471 474|, %4[4m%f%lT377%t44ft4?ta7jp7% 

%th i5 f%r4ft 3 ^#1 %r 374 iHTvr 4^7 f^-m 4i3744T i, amfa4TeT47% 4m 4& flirted 15 f%T^ 44747 

4m%t4Tfl743t3?4I37447 ; 

(2) 15f%T%tTtTft374fa%%TRf%Tft^37f%^4T47rf4%47?F3%4T4%t%47T£f%%%R%4TI4T 

473% % 444 47T 0<4 f%47 41041 I 

(3) f^ 374477?7 47f f%3ft 3F4 5747R 4 ^3% % 7714 Tlfafad f%47 77%4T I 

(4) %Jr4 37447T4T 47t Sff^cfcjd 4T ^4^1(1 % f4>4) 37m 7^3% % 33% *t f%?jfe74 4% f^fZTT sni^ii ; 

(5) 4ft<$H(l<k7 374fa % %4T %fc4 3744774T 477 47T447 4% f%4T 4747 f 4t 0%! ^3% 4Tt mW7 4I4T 47447 

I 

67. ^3% 47T °4444 !%TT- 3#47T(t 4T <**ta|{] 4?t IJ74,47 47 337% 3% 4>t %4T ^4T!%4T 3TT4)t 77% ^%d4i 37444 
%4i%ft : 


47^ 4ft 37^47% 47 44?%% 4ft %4747T?7 % %TH ^ % 41% t % 337% ftftf47 JlftftM 4lt %3ft 77%% %7 #ft ^t 
^fHt 3^7 37f^ltt 4T 4)4 ^ii( 1 45t 37T4ft ^ % Wff^m 61 % OT-faPWH (4) % 37WJft3 Ttf^T f^t4lf^4TR ^rft 
^4ftf^4^Tftcft: 

4*3 4? 3lk f^ 4^ 4)44lR^4 ^41 4ft ^4T ^ f^frl Ft^TT t 4t 4?t 3# 34% SRI 4f4r[ f%%5fTta7 ^t %t 

374f^I % fel^ f^Pl4H 61 % 34-PtPlq4 (4) % 31^1413 4f^rf%I4f % «K1«K 4ft 71% %I ?t4t: 

1 474,4? 4t f% %4 4>44lfl % 7T4*T 4 W f% F3^t % 4>eU4M 37T%t TITO 4* % f, 3# 371% 

7sT17t %t f4^1qiRj4)K ^3^t 4>t 374^1 % 3fk 4% 044 l 

68.1% 45t f3^t %t 374^1 % ^7R 441 %4- %7T 3F[terft 4T 4)441(1 %t %TT% % 74R 47 4T Ff^34T 
4\7 4>7 % 4^ $ 4? %4) 4lt 3744 377 4?t 4)t <J4HI %IT f%77 4?t 47 ^041^14 ^ 4I?7 <$4 4) 4t<W <so(t 7744? f%4T 411 
71% ! 

69. F3^t 44 37T7^ 37h 774T4T 4%- (D 37f^l44(t 4T 4^4l(t %4 f%7 3743144^477 771447 377% 4?4R6% 4F^ 

4t'l4l^477 7t 37I4)t 4)14"^II f%7 ?t4T I 
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3773 317 TF333, 3T3f37 30, 2010 O+lfikh 8, 1932) 




(2) 37f33H% 37 3%3T% f%77 f%7 37 -373% 3137% 3% M2 31737, 577% 3f% 33 3T%%W 5773% 33 3%%? 

f%7%3T I 

70. 3377733 37%% (1) 3%}31[% 313l437%3313773377133 •373f3%t%3 373ft37 37f% 3? : 

(31) 3333 37 337Tf^31%4713%%77%f%7T%f^^%%7r7 3734^334f4^|37737 I 
(73) % 37377 331317 77 33 37 3377fT3 317 77313 3 773% ft 77% I 

(2) 3377f*77733 3% 3I3fa f%*3 331T7 3% %% : 

(31) -3#7317% % 77%1 4 3137 % f^37% 3% 777§3T %t ^tf317, 7713 f%% 7? 37%k31 3% 37%%, 3%: 

(73) 3%37% %77%7^3I3T%f^3777 3?t 7T7s3T % f%% % 37%%£ 3% 373f31 

(3) 7733 37 53?ft3 3T3ft % %7R 3lf%74% 37 3l43T% 33 37 ^773 7373 37 #37% % 373^77 % % 313 %, 
3f7c%*73T 7% 317313 f737 I 

(4) 37f^73%t 37 3)431% %t 373^3 333f^7 373^7 3% 3*337 317% 7733 3f f%7f%773% 3F 373^33 1^77 37, %? f%7T 
373777 i 

37^ 5773% 373<jf%7 % 373 % 3I%%331 573311377 %t WTT 33% W1 7733 3 7Tf%f%3 3% 3% 33%t 1 

(5) %% f%7jt 3Tf%3>7% 37 3l431% %t 3377133 373^7 37^%3 3ft ff% 3f%- 

(1) 73137333 3 t3f%3 73731 3 #37% 3%7%%33%t I 

(ii) 1577 %! %T!% 57737% IFffrt 3% 1177 cM 37 *373 f%7 f%77 f% 5773% %7!% 7*31 73H % f*R t%77% 3f 737% 
^3%%773t, 1%% 73R 37 7%3R 37 %7T% t I 

(iii) 73737373 377% 733 % 57^7t3 371 1 

(iv) 73737333 3% 33133 37 33737^3131 ?7f% 77^ 37 3373Tl%3lf%T3 37 373 37 37f7% | I 

37S3T3-7 

33%% 

71. 3f%qf%3 337%?R-(l) 3%4 3lf%317% 37 3%37% f%77% 3%3% %%3 t%f3 3%7 93%% 3333 3lf%333, 1952 
(1952 317 19) % 337 faPlfW f%333 77373R %37 *j% 3% %t t , 3l431% 3f%3 f%% 317 77373 %37 37k 37^7311% 37 
^%3% -5^l%^3t3^f%33f%3T3%377n37?I3H^37f%333%333%% 37^3R%37 I 

(2) (31) 4)431% 3f%3 f%f% 37k 33%% 5333 37f%%33, 1952 (1952 317 19) % 533% % 3T3%7 37% 3T% 3lf%317% 
37 3%31%, 533 %%%33 %t 3771 " 63l"SKr 5T33 %%T% 317 373% 3% |3 %%3 7773H7 £777 #317 %t 3^ 31337% 
4%R 73%3 1995 % 533% £777 37lf773 fkt ! 

(73) f77 3731K t377%t 3^ 3%3 %SRT 16 3337, 1995 % 937% %4t I 

72. 533R - (1) 3%%3n% 3T 3)437% 533F7 77373 3%%%39, 1972 (1972 317 39) % : 533% 37 33-f%%33 (2) % 
3737717, % % 37f331 ft, 77373 31373 %37 I 






'TFT 111 — 71 ^ 4 ] 


3T^R30, 2010 (dirffaf 8, 1932) 
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(2) 5Tt^N) 3#RSTft dT RWfaRsId ft*M 3 3FdH % f^ m SfrT :- 
(d>) £NPi<|fd 31, 

(13) ^ 31, 

(TT) $Sft foWdl 31 f«ra% WT «Nf STCT 3RJdfftd te&cHI 3Tte(t % 5Pim? % 3$ 3TFt 3dT % f?R 

3T4Fq t, 3\ 

(d) dT 

(3-) dd d^ d>t *ldl ?Ft % ^dT Mlftrl -3RT f^ft ^K u l ^ ^IdT {Rfftf ^ : 

3t§ «D«ytiK ^ WI 35&#\ «b*M % tfdd 3 3W df^F dft UHH<K”I f^jj ~mjti fadTd ^ FFFTf # #Fd?T 
<TIhi rRi ^T f% ^ «*<Nk % °hK u l «ld) d?t Rl^fld I 

(3) srf^ifl dl ddfaltf d>t 3ddH dft <|f^l JF^di 1 jpf wf dft ^cll 3FddT ^ ^ 3ff^Fd) % sfFT % feft£ d=F 

9FT ^dd tfdd ^*ft f 3TR[d>dd 15 Tfifft % tdd % 3M*4ld tfM! : 

3<§ dft 3tffcjd>|tf dT dtfdtf } 30 ^ 3 for^ 33 # $ dt d?3ddFT% 30 dtf 3 3?ftd> ^dT 

%5r^^dtf%f^3fl$TTO%%Rdftd^3#ftdddftTdiTdld?idT : 

d? 3^ f^F f^ft 3^q>i^) % ddd *f df^d 3 h 4R 3d% &KI f%F dF 3TfvPT 3dd SfldlRd tf^d $tdT : 

3t^ d? *ft ft ftrft d4dl(l % 3dd % ddd 3 3ddH dft WTTftd dtf % ddfadf % ftd ddTRdft 3TC1<WHI, 
tdTftffrT, cdFmdTddTdft Wf<d*d?3 12Fm%^R¥^r^Tte(100 3lfrF?T?T), dfdtf *ftddTft?fadt 
3lK ^MIH"i drfr d>T 3it^fl pi 4 !! t 

73. <xfam - (i) ut^f asffcranfl dT 3 ^ ^Rrt % wi 3f^t-3 # f^ ^ jr^r-isr f t 

3 ^ 3 ft ?tm ^ir aik ^ 3 #™ W3 m 3 i # 3 ^ % w*rc 

1 

(2) 35t^ 37RR)fO "ZJT di4^l0 T^i 3TW P^dl'H T^IR 3^<f^fd 33 ^5T t 3^ 3tid)| '«K^ % fcl^ d^T d«F 3^fRT 

^l^ll^d^f^^^dd^m^fdRdTf^dFqRdFfddrWd^t I 

(3) Mi ^ wti 3 srterft ^ sfFt aw} f^dm T rf^r srpd 3$ 

f^idT^T^FlT RlO’tl f% R^i*id % ^sF^F ^ l?t I 

74. ^IHId^df- (1) g^d? dl d^folft ^ % % f^ft *ft d>wf^^ dT W ^ ^TOOd % Rjl< <il4i t t 

(2) ?F^!44l' ^ 3Tdfofe fa# dfd% ^T-IV % 31#T f^dd ^ ^ 3rfSn5I# 3^t ITO 

U 14lf^ld Mt UOfrDT Idi WHldftd <?pft #T[ I 

75. 3lf^q>i^| 'df ct> 4 -f^f , 0 d?t ^13^ opt 3^Fd ^fd<H ^f ^41- f^nft 3lRldjltt ^TF d»t ^dl Pt<4*4H) <*j|< TIdf % 

3r^t 3Tk -^fr 3^rf^r % f^ni; ,^Fsr ^fr ^r>n ^F#rrft f^- 3^Ttf^ ^ft : 
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&4U6 


qi<q <*>l <l>5|45j, 30, 2010 ( ^iPdV- S, 1932) 


\m m—W4 


T|^ ^ sk fa TFfe 3^> 5R[ tefaq Stfa qte 3$ fatft 3Tteft qi qft TR1 ^ % TOT ^ W 
qtrpi ^TT I 

76. ftFtt iff qH qqqNq q- 37^ 7m-WT TR ^Tf^T ^ rtel oft ?q % 3W^ eH 7 ! 

SfTTT^t ^4* tate qp4 % fere; BiM^q qqff I 

77- oqi^PTf-(i) qqi srcrte % cE^Fft tet, tern, qq-te y q*ft qqir spri 

TT^q qq ^ 3W 1R f^Tf %3TK7T^%^^^# ) 37t7^ 3*teM 3lk ^ ^ > 

factor fa4i flirart i 

(2) ^ PH7R % ^ |TT %ft fq qq>R PkRlrf 54^*71 % 37%frq faq ^ ^T ^ qf ^ faPiHH) % 3W7f 
% aqpfq faq qq qr q>t qf hi 41 'Jim/f! i 


3^1 

[ftfcm 5(4) (ii) M] 
tqrffq> 5nf^£TfcT aft qtw 


3, ?ft/?W/fiit.^qtet/ 1 ^. 


(i) tfqqifid/f^JT/fwlC 

(ii) TM%q^^41f^qfri7irqr41'l i 

(iii) ^^3^^^qfnqTq^%^tf^T7^|qfwf^it i q$ ftqqqBnqq qr wq qqjr qft qrq 

?77 TriTT f^TT % f%TT 3H}c(^T 4H j "H f I 


3TM7 

qft q?ir q 4' ^qr q qq^qq % faq qpfi qnq i 


qtftrq : 


qrqpjR 


2 

(fate 18 m) 


$ .iqpqrfr TOi/^ft if fa 4'.qi qfaqfa teq 

4 qfc *«?, fc& 4 hr ^iffa qqqte 3 rite qr ffcrfa t rte te qte rqqte qqq rfafaq 
^yiTPTl ^ 14^(14ci 3Tfr qq qjTFn/qj^lt i 

4 3TFt ten qqnr/te ^fa q % tef q riter te ^qr qr qqq fqi % qpr gm OT qi^ 
f^ft sqf^r ^ qsifqq f^ft qipf % qq 4 ^ TjqqT qq% %q f¥qqi ^q q qqiq 5q% q4 q 4t qqiq WT/^wit sfiq 
q fi qw flq qr4 % Mt ^rfqq ^ fqfis.FT qqq % f^q qq?nq q^qr/wft aik q # qqq ^ % Biter q 
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RKTT^FTTTO, 30j 2010 Orrftfa 8, 1932) 


8407 


fa# 3# ^TT S^ ' lPkHI ^#5f 3lfc R 33F % RTPfaK t Wft fa# 5^ 

%fa# RiKfaK 3R fa#PT FFR # 3T^TT 5RFT 'W , ll/RF>' T ff I 


wm: 

t jtt Rft ’. 

F^TPT : 


^ W SWISlfti- 

^FFT :. 

F^fFT :. 


FIR 

Frtte 


3T^-3 
(fafaRR 73 ^ri) 

3TtoF^fRtWT 

WTR : , 

Fits: 


4,3Ffen^,. 

.(FSTR).(f^TFTT) ^3 3Tf^Tff| I 


1. * 3^fT^JRFTT^FTFTRt I 


RT 

*3 t P£RrT FTR *kl ^FT FIR Rt?f f ^FR T^TH..(FIR) 

...(fatfi)..facj. . .(^TFT) R>( AmRiRski «bK u il ^T 3FTRT 

3Tf^RFT Ftf^TT f%FT FFT f I 


^gSTRFT : 

wzm $ IFf#: 




RF% UHWl^. $?|1 r ll»*fl°I^Nr 


.( 


3TGT^f 
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'H! 1(1 m 3|sfcfd4 30, 20 10 (Ti i Rl 9) S, 1932) 




Tpq 4faT farm 

"T? Rcfa), fadfa 1 ST^sR 2010 

4T. T^- 15/13/1/4/20 10-fa. Tfa fsr.-TT^q 4fan (WTRT) Wm--1950 H farfWT 95-^4 ^ TTl^-T 
dfacl =FRMtTT^l^rqT SlfalWT 1948 (1948 34) ^ ^-46 (2) 01 31^R, 2010 

ifaft d 10<3 ^4FT4 fafa^^tffalTfa f^ri^H-95-^T cfsqi 3TR4lfa?[ dfa^fa 4T^4faTlfaTR-1955 4 IdldV fa'fardl n?dddd 3TRJ 
9fa?T7F*l4 M^il &4t4 «H H! f=h d o^faddl ^ 'iffa 1 (1RT fm, 3TSjf^:— 

3114. 4ft. W 

(4t, ^ fa.) 


41, T^-15/13/16/2/2009--^nf^7Tt 4T^1 ^ffaT (FRT^T) MTR^--1950 =£ f#R4 95~m t$ RfT^T 
ifecf W3l(l4FH|4faT 3TfatWf 1948 (1948 ^T 34) ^ *4141-46 (2) "gRT TT^rT ?lfafat ^ 34^TTtJT 4 4 01 34^3, 2010 

faft HKfn ^ ^ 4 fatfaici ^ff t fareft fatwf-95-^ toti ^Ffarrt 4far Iwt- i 955 4 fafefaffanTiT 


T^ 4 fdHfafad ?M 4 'tfaifad # ^rffafa 94 3?sqf^ ;— 



, 

farll 

44. (I4H 'HlO 

4. 


HUfal 

88 

JJLiJMd 

:. Pddo 

91 

3]30fa 


75 


Wf 

81 


^TTP^WT 

127 

■gsofa 

Hfafal 

122 

TJSTjfa 

m 

126 

3j§ofa 

34fafal 

125 

30rpf 


•34R. 4ft. ?P4t 
ti^l'h (4t. ifa fa.) 


4. ^-15/13/7/2/20 10 --'qfnf^TTt TT^f 4fan (4TRT^4) farfWR --1950 ^ fafWR 95 -^F =£ 444^4 
fecT^RrCtTT3q^4T sM^m. 1948 (1948 m 34)*HlT41-46 (2) ^TT^4?TfWf 4f 37^TO 4 *i$iR*i* 4 01 34^4, 2010 
4t clRte ^ ^4 4 rdR^d^ftffamft wfatV-04-95-^ 4T*q4faT fw?-1958 4 PdfcfrdfafaoH I faciei mfcm 

^44 fdnfafad $4t 4 41 hITVj d ^44d41 4f mR^iiO ^ w*l ^n44, 34«4c^ :-- 

'. IR'W 4104^4 ^IFT °1 d J f49lfa<*d 4 |hi 4 ^fadl f^R4T 


. fadfa mg ( 41. TTR. 4ft. fa fad) 

^444511 

RT4I4 

dilelR 

. '04^4 4f. TTJ 4. 

47M 

W 

'^tdTR 

. m. 4, 

mm 

mg. 

^4fal4 

441cFTTWl wt, mm uf. 4. 

44^44 



. w^rt, ^4 in. 4. 

^44M 


^4faK 

• ^5^ 447 .4. 

cdl<^d 

■RT^4 

■qffan 

. sfafa^rt 4if. 4. 

mm 

T4T^4 

^ifaR 

. 4^1^f fafaW, 4fagdfat Tit. 4. 

mm 

TTTe£r 

^ffaT4 

'Hdll'S^d'dTl, ffagfcTl TIT. 4. 

~mm 


^4faT4 

. 344fatt Tit- 4. 

mm 

^4 

^rr/7T4 

. vmmv ttt. 4. 

■^444^4 

W44 

'qffaTR 

. "dl^l^r^T faH ^l, TTT. 4. 

344R1 


^ffan4 

. ^fad44 34. 4. 

^4M 

^4 

^4faT4 

^evlfat TIT. 4. 

'<7)14'Ti 


■qffarrc 


34R. 441. WTl 


f44^ (4l. ifa fa.) 
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dKcOTTFTO, ®re^30, 2010 (<+lfcfo 8, 1932) 
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M f^dt, f$m 5 3T^[ 2010 

TTTO TO-12/13/2/2010-fe.I?3 fe: 35#dl# TOT to ta, 35 fe# TOT to 3Tfaftor, 1948(1948 35T 
34) 3# ETRT 97 g£TTT ?TSxrT fetot 35T sfe 35T# fU cfedKI ^ to (TOTTfefetor, 1950 # TOtTO 

tor 3d STdid 3?rdT £ fefe fetor feto# 3d ftoffeto tom tor srtod to to to #tod 

toto 3# TJdto 33d tJTTT 3# 3d TO (l) 3# TO 3fefl^dK Udci&KI Uto'I'd fen' ofTcTT # TO TOTTO 
dtfe fen oTfcTT t fe 33d tofe feto# PT, mtofe TTJH-Td fe 3d dfe# 3# fed# W 3#tR£cRT 
5fellcT 3# fe t, TOdT 3# 3dTO 35T1# fe rTlto # to fed 3# 3T3fe fe TOlfe #5 3T3 felR fto 

3mmT; 

2. fefe tofe #■ 33rf tom feto# m tosr # 3mr fedfto 3rto fe tor sot fto atom 
3 tto tjto nr toto tot to fto ot tor fto toftt; 

3. 3nrqferf to tjto, to to #rto #f fe.Trr^, to 3ng3d, toto tot to fto, feta 

^TdFT, d^ fefef-liQ002(f-#dr:ins-comm.esic@nic.in) fer to TO? I 

H<llcii ioR^PT 

tonrf tot to (Tnronjfetor, 1950 #; 

1. fetor 2 #, 3d 7ifei) "few ?tq3 3# "Trmifto ^ran arfrort" ^rm # dftorcfed fto 

anum 1 

2. fetor am #5 did ftofefto to fetor 3rd: tofe fto ottot " 31-51 tofefe yrflrato 

3rfeftor 3# TO-453535 #5 3fd#d 3Tdtc%r fetorf 3#TT 3TT^3d, 3TO SFRJcftF, fefecb TO 
d^crn fto 13? #t# I 

31-s. (to aid? fe tofe fe to dr «ETTjr 

to to fetocf? to 45353? £5 3tor arto # 3idd: tocT to £ #1 3to mm ftor 4 tot 35rfe 
fe to, 3fefer fetorf #5 ftor #5 anjmr, <£# mr 3#fto md #, fetor 31-35 # fefeto mr 

dr toto omm ^ to tor£ to# 1 

3. fetor 32 #'to 7" tot 3fe 3to fe ”to 6” tot 3fe 3to # dfemto fto toot 1 

4. fetor 65,66,68,77,78 to 8to jfe 35# fedl^d tod” 3471? f, to tofe’ tot 4 
yfd^ifMd fto Jllli-Hi I 

5. fetor 102#, 

(35) "Tng3d to 3TT^3d, 3^ to 37l^3tT" tot 3# "3mT 3rrg3d'' tor # yfdTtod fto 

TOTT I 
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TOflim, 373^5* 30, 2010 (Fife 8, 1932)_ [*7 71111—77^4 

■3TT Mra K», *?raas aigm, **raw ^ ^ ' t W' 

TU Dei 315 3 ^ locft ^7 y^TcR^I r oTTTJ < i 1 ; 


?isr fe 


" ^TSft 4 p-KT^UTf^TcT fen 3TTOTT 


Pdftrm 102 -c5 #, "TO Maras" sM ast "ca> -fflMiras sjren 3-ii'fcM" iM % sMrfqa fen 


fefeT 103-71 ^3 W^{2) 4, 'fefe 

cft jRT cf3 3Tcfef felffecn fel 6 7TT 


ymr ur t^cF” 31 ail tn erm 3 t2jit 
fefeafe fen f" fe Tfe 


fe-01 4; 


/■3r\ Xji^TrTT rninifi 1 1 r t > 1 t ti u * m *y 

In +i.^, 4. 


■t si ,j -Tv ttVIj j p j i 3j •-> fn jjy 

VH\ ! V| yi v. 1 \\J 11 MV. 1 i^-' W| l 


"11. mn 


"£frT fer % cTSJT fer fen t eft sfefe 


(73) fefen-17 nt, "7500 fer fe fe ofe 15: "15000 fer ife 37k sfei ^ 
fen allOTT I 

I 

(n) fern-is 4, " 3 ra^i n 3 .Ti.tr. 37 flifen %s srfer 3ifte fefefe feniTt nor^nt 4r 
feffen fferrfecT fe "3^1 3 rfOT 3 ferfer fefeffer fe ^rfe ^ fefe^nffer a-n^TT 1 


(g) nfefe*fe fefescTnr fe^Jitncf tmn jmznr; 

“ jfr n Ft fe 53TF 4 I 35R7IT4 fe Fife 4 feed14 7T73n 10 <n fefef 4 cT2>l V-'TFFI fe 
nfet nr ferafe nfen 20 nr srfejr fefer 4 r 
(F.) fe-2, FFTfeTanum I 

(g) ate 7 if (iii)te M fki if, "awn ram fc wraf Mfe 3tefer ns3 alt "aw nftng ® 
*3 a FTjpri M afe ?rfe f fMasf sftsw 3* as fswt ‘Until # WJ m fen aiwt t 
mfe 4 ifefefefe fen othfit i 


i. fei-oi 13 3, fen 7(71) Fen fen mini ! 
10 , fe-oi 4; 

(fe Q3TF-1 13 3TF 4 3Tnfet fe fel-2 "4, 


gsi fenr fe 30 3 lfev) fe ffe, ifefefe 









'Mill—Tins 4] 


3T^sn:3o, 2010 (^rfe 8, 193 - 2 ) 


8411 


3^ 3tcT: fedd fe oTKHt, dTFcf: "(v)3Tlfe FTcTT-fer, feaft ^fTctf $ 3TW fel F3TK Fife? 

(Vi) fecFd ofed & SifeTfe fe cTSJT 3fe FTdT-fer oftfe F fe aft fed 4, sfe^xT 
wfe 3fe W ipfeT 3Tffe ^dd^kb fe cTSJT /3OTT efe" 

11 . fel-dfe 

-dfe -1 ^5 3TcT 4 fomft F "fecTK" aft dfemi 3 F- 73 ^ (v)% fe [ftfelRsId 3F-7IHF 3RT: 
TrSdfdd fcbF oTTF, H 1-Hcl:- 

"(V) 3T?fe FTcF-feT ffedft fe ftlcfi Tt 3TRI fe FdN FTffe ^ 3#® F Ft; 

(Vi) #RTcfxT ofed % 3?fdc#cT Ftft ctfJT Wf-fOdT oftfe F fe aft fed F d)'FT$xi ofed 
^r: ^yfcT^rr 3nf^rcT 3 cf2rr/3T?jm r 

12. fefe; 

-Wr-2 % 3tcT 3 fefeft # "qfer aft qfftFM #, 3 f-73uf (v)& fe fe#rfe 3q-^ug 3Fd: 

feFdfeaTTI?, FTRd:- 

"(v) 3Tlfftld FldT-fel ffeaft fe fet 3FS fe FdTR Fife £ 3ffe F Ft; 

(vi) frtTTfxT °fef ^ 3Hfdd fed F1F dSIT 3fe FldT-feT oftfe F fet aft fed *t dtFT^5d fed 
% STof^r W ^uiddl 3TTfe Sld^Ra? fe ^/3OT fe I" 

13. qd^ 3 3, '7500 'Odd" 3idft 'Ft "15000 'OM^V’ 3idft y[cl'k4lldd fcfrdl ollldll I 

14. fe-12# 

(aft aftoTF 26 cF FTF, fefaRsfd FF fed 3td:feftd fe ofe > 

"27 few 7WF F FIJcft $7 f dF fttaFTTC W ddo SRJdT F^€t <£ft afe ^5 dTcl fePTTC FdTF few 

tsjtf ms Tm\ afe w <pfe fer & ftftT # :- 

(1) ^fcrraF wsk^JH 

( 2 ) fe ft? Ft i 

(3) fedFF aft ftfcf ! 


( 



im hi—' 


un 


niTcT^T WT3, 30, 2010 (8, 1932) 

15 . 1^-15 ofef ^ fer 3# tfr £ 3 ttcT i "feufe nfe v. rfcifefe fen 

jfPvFTT I 

16. Uo| 4 - 16 n 

(g?) fe tt^xt fefer fe fef tfr £ 3fe f fernfe ?fe ^ pfemfe fen caronr ! 

(^) Tjm uTr(ii) # ,; 3 ot^ 3nfe5R ^ wt # anjnfer mrr ^ ^ fe srarai 

^35 qn 3T9MT ^ ^ JfcTTcfT" ?TgJ 3T7T: fefe fe? ofe I 

(ti) utw(iii) 3 "18 fe «r fe 3fe fe'25 fe 5fe sfe fe ^ fefend fen mm 

cTSJT "STfelfe" ?fe 35t F3T feT oTnznT i 

(u) fefeiii) to mz tfetfeicfe 3fcT: fefefen oTirzni; nrontivfei 25 fe fer str] fe 
n#r fe # (fer 3T£f3T 5ara> qnr %s Tmfe 4 3npfefe 


17. 


fe-24 3 

(®) "feifxT sfer TOft fe stft tfr nr fe f "fefe" nfe 3 srfenfe fer otw i 

(^) fejn(ii) 3 " 37 TO 33 3 TlfejH & nfe # 3^fef nfe & ^ fe 3T2I3T 

SOT5 tpr 3T2J3T 35 3W3T" ?m 3tcT: VJ \iftcT fe 3Tfe I 


^rr\ 
\ v 


316 K£ fe fe ’ M^cTl ^ fe 


-XT rTT7TJSTTTTT7 
\ 1 !imi\MH 1 V 


ft 


3^ 


(tj) fejTi(iii) nm ffefefer fer s^nfefe fen aTnznr; ft-Hcr."(tv)fe 25 fe fe 3 n^ ^ti 
fefe f (fe 3TsraT cnro qn & nfe n snjfefe)' 1 


oji, 3 ^. <hi^ 
fer 



9mni—n^4] 


WmTTTd9d, 30, 2010 8, 1932) 


8413 


T remrft to i f ; fare 

M t^rft, fadfm 19 3T^«R 2010 

W&n TTOdOfatf#D: 2-1/2010-9mrm - #3mr % smr ?faT A f<frfa 5 aid>9T, 2010 aA 
arrzfrfSrcT arq^fr # TF^k dF*# faFTd #rr 1967 ^ #mr 7-^ % cr?cT 

^uqr sTfamf 99 9 #d &Tcff f?k<Ht A Trefam f^rzu % aftc 3# 991TT apftmrq 

^tA tit f#># fam £:- 


(i) 39-9«m Efa?im 


1. 

9^ 99 dm 

39-9#I #cT?T91 

2. 

Hcil <£) di«m 

2 (sfr) (<fa 2010 # - mnforfr % -h^hoh f^ar $ dm# £) 

3. 

ddftdRUf 

m 

4. 

4d<n 3a 3frr As 4dd 

tdd - 4: 37400-67000/- T# + As ter - 8900/- T# 

5. 

9m xRST 92T t 3mm %-W 9£ 

99<H 

6. 

9m ##C7Tr Ofom) fcmnicuft-1972 4 t 
ftmi-3Q % 3fcT% stfald ^T 

cf(3T cHl^i ^ 

dPT d# 

7. 

##■ sr# arm ^=rr 

o o 

dPT <r| ^l 

8. 

#*fr 31# £d 31^T dm 3TS3T 

J 

4)<kdlU 

P<NI <r|^i 

9. 

9m arfSfarftdl #r msT^r # 

#tfr 3Tcff lei ##ftd arm ?mr Itfsfa 

o o 

#md!0 c*TT3T ?t# 

_ fV 

5TpT 

10. 

9f#far#d 3m#, 4^ # # 

dPT d# 

11. 

a^ft # ##, ## si# 5rt amm 
srt amm 9##4fad /arrA^? 
mrr ?mr faifcm ### 3it a# 

9# 9# 99 9#STH 

(i) 50% 9St«"Hf?l gRT 

(ii) 50% 9#fi?mfaa SKT 

12. 

/yfrlf®)^(?cf/3i ^ 

91# ^ dP# # fad ^ # 

snumi 

Hgk#fr 

ftc#9 d<Hlg4iKAH<!fa# #£dm 5^lt #3T % did 1 

yiclR<jfaci: 

W^l^t 9?lldd $ d9#d 91# 91T aPfflg- H# 9# 3TRH 

O 

*k«w< 4i ft d#^/#cf?i9>' hit ^ 3i#9i# aram h-h+hti 

(^t Pdi^d % dr+id 9^ a# amm fa# 3ftm ^Idd/fam?! 
amrn 4i#m drmrr A mAcr a^m w ## 9 ^ ^ f?mfad # 
3T9# TT%cT uf^#dfad # afa# W<6l<r^d: 5(9#) ^ 3fftfa 

5^t ?t#l 9##Trfad 9T TTJIHidluj ^r f^mfad (31c9ldftfa 

3mmr Tffad)/TTtmirRui ^ arftfapm arm #m aufer 9if^r 
# aifam 9it 55 cfa # 3rftfa dfr ^ft) 
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8414 


nqrRTT 99 30, 2010 (d-lfd# 8, 1932) 


[9FT III—39^4 


! 13. 

14. 


I ;fzn #3Tpfry ### ##ci t? 
1 lj?5 ^ M ffft $ t ? 

i 

I 


3TF9ST 


(tom to# ### & ^ toto * 

3TT^!TOR f^rs^cTT Ft TFT# t)_ ... ..... 




i % foP# 31# 9# 1 HTH #t 1 

^ hFF #T 31## 9T 9TP# #91 I 
j oTTcTT t .___1__ 


I 


(ii) 9#*# 


(2— 

2. 

CRT 99 dl<H 

9>!49'l\l Pc#9> -1 

c# # 7TTs>2TT 

3(#H) (c# 2010 # - todR # HFtoH ttoTHT ft 99# t) j 

3 

d#9>l u l 

91 _— i 

4. 

tot? 

to, % _ 4; 37400-67000/ to + 3tF to - 8900/-J- 1 #_ 

5. 

6. 1 

J j 

^5JT 3TF TPPT 9^ t 3W4T to*FW 93: 

9RTH (dUv>dr-HF-39^7TKlT) _| 

&m #9THl ^ldcfl-1972 

toT-30 # 3T#H #TT ^ftl^T 9# “FT 
HT3T HPT I? 

(Hid H# 

~i. 

## 31# 3TPT #HT 

HPT °#t 

" . -■■—1 

8. 

to 31# tH 3#f£# 7PTT 3m 

zfmH# 

HPT d# 

i 9. 

gqjy M(0<nHd 3##Tf# ^ dP# # 
## 31# ^ ### 3TPT cPTT 

HPT d# 

<\ 

'UMqdW Hl d l^ (?I d !> 

--- ,. -—- - ---- 

10. 

11. 

I 

qtoto# ato, #t # # 

HPT d£r _ —- -j 

"sr# # m, ## 31# FTTT 3W 
yWfrT FRT 3PFTT #m#4rf/3T#HH 
grn pr?rr torn tor# # 3# to 
m# 9# 99 ##icT 

100% 9cO«-dP fill! 

i 

[ 

1- 

12. 

13. 

#9x1/3# H<9 # 

HP# A tor £f # 
##to 1#Pi##9/31 P h <4 ftor oik^hI 

q5Wrt^(3ftWT.BF-3WaHT): 3T®T ^1^35 »5«aW 

^ mi 

| 

^zrr #31T#2T to# #HP £ l 3994 
7T55T ## 9999 # t ? 

FT . r ^ ^ I 

(tom tor# ### ^ #mcT4# yrtofr ^ | 

3Tf^TTdm ftolcTT # H9# t) __j 

14. 

! 

L_ 

^ 9fTf#H# R?!# 31# chief H-H'tf 

^tet #^t 3i#m 99 ftp# to 

oTTeTT £ 

HPT <#t 
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3*^17 30, 2010 8, 1932) 


8415 


(iii) F3rdM -McHl^chH 


1 . 

92^ ^)T dl<H 

tc^cctl^ ddl^cFTT 

2 . 

McCl *Sl 

1 (l^T)-{^ 2010 - 4TT^TR #T <Hc^doK flRddl £{ d=bcfl £) 

3. 

4Jft+<u[ 


4. 

^dd $3 ts tcR 

3dd % - 4: 37400-67000/ mA + - 8900/- *9* 

5. 

5RT tRR ^ | 3W %-xRR 

9^ 

tFH 

6 . 

iRIT 4t!4tk'<H Ofct-H) P)4W^-1972 
#T -30 .Jtd^d ^91 ^TllolH 

gyf 3PT CTT3T eTPT $ 

dRT <Ht?l 
<\ 

7. 

tfltfr ITcff tcT 3TFT tfRT 

o o 

50 (- JR03rrfrT/31rrO^<HcH 1 fcf ^ -hi-hp! *t 5 ^ ^ ) 

(- ^ SRT ontt 3R&ft 3Rim 3Tl£# ^ 3RHIT 

' O *7 

f^tRT ^ foH? 5 ctf #T 

5Tfc: 3TRT sf?l R 11 1^-1+ clitic 9d licit ftcT dlft 

■3 ° 

f^diMd A ic^w fom mm\ 

8 . 

STcft $cT 5T’^7T cT^TT 

O 

3 RJT sffTZTcTTCT 

(i) ^iT0/3TTf0^trO5«FqOTT0 3fa ftdfr yfof®5d ddFltr 3TOT 3ltf 
^Tfr *tddd A t^rdMlsn ^A A zMcH #r TRf 9T ^ 

20 aw^ra - io mt aidara - 

q[^t»0 cf^ ^TT ^A «1H«) °Ff £ldl I 

(ii) f^ccfftT y^R # dltd dsrfct ^T <j)l<H«blfl 3tU 

^^ifr W1 ^ f^rcT yHRT # ^ 4 tT SRST^! 

?fte:-i: ai^mT 3^torit # *rtmofrofao ^ 

WJ H5cT ^ 31t3TCT SKT ^'4d!3# A IgZ # R ’d'hcfl 

& 1 

ste-2: ^ ^rOFOt^of^O #r yaw ^ ai^rer ^rr & t^Rfr tRH' 

?t 3TF 1^ 3R05nf^/3R0d d ofrf^ ^ 33ytoi^t ^ 

t?H7 3mt?R 9^t ^ 3lAt^H 3R31^ 

4 TcT # 33=4tc^R 5MeT®U ^ ^ ^ Ht 

TTO^iot^Ot^o #» sratr Az& ^ 3&m At ^ wit 
^ qtrzRT 3frr 3R3T? A 4^t ^\ 3lftJ^R ^ITi 

9. 

JRTT MciWd dldeT # 

tfttfr 8icft fcg 3 tw dm 

^|f^5F ilV^dTQ dRT sfaft 

i# 

10 . 

qfafamftd armti, ^ $ <fr 

n# ^r ^ 2 stfi 

11 . 

3T?Tf #T 5KT 3WJT 

yfcdtcT 5HT 3M yfat^fed/dl^dd 
srt dm fitter £ 9# ai^ 

y^t yf^3Td 

^Wft^r, rt ?t wrrA #r £^it A Attii «cft sm yt^r^rr srti 


( 
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12. 

: 

■ 


n r-v . rx 

yltrT^frJ/yictPi^R'd/dli'nel 11- ' d ^dl 

7] 4> dl ^7c2 3^7 14777 °1 $ ft 

yWf^/yt^Wf^/3TT^R‘ f^TTT 

iw i 

M C1 a-»-( 1 d (1K & 6d 1-'M 6 - 3 ^ ^4 4rl dl). 

jtm (ter) As 4 5 aft 42 ftaT ft dmi 

yftftftaffta: 

(i) ft^/maa ^fchK/^Rw fftaafti ar7f4 ft ffw qftt qr aaftrd; 
aw 8700/- 7*7ft 47 ?te 4 tr ft qftr qq 2 aft ftr ftar 47 7773 
aw 7600/- *qft 4^ As ftdd 47qfttqr5aftftrftarft ditr 
^jfft; 37^137 

(ii) ftftft 3174 ftTT WtftcT aftadki 3ftr 375p73 773777 ftti 

(5H fftatfta 47 dT^id qft 37 ft amr f47ftr arag ftji<wfft37T7r anaaT 
4vr^7J 77737R ft tn^TT 37^3 3757 TTaft ft Plftftd 44 3T^R4 

Trffftr qlftftRrfftTT 4ft arafft trotis-stt: 4(*tr) aft ft 3ftti37 srft ftftfti 
yjftQafftd 37 ^jwicRqr gTTi ftalftd (araqraftftF ararati 

TTfpTTl/T^TRTcRqi Id 3Ui13>cP7 37T3 ftiTTI 3TT47PT yilRd ft7 3777T3T 
TTTft^ 3ft 56 aft ft 3ftft37 5^f ftft1) 

13. 

ckii taftla yWift ^rf^ilci ft i 
377377 <ucxri fftiftt y=6K ft ft ? 

ft 

(tftsTRfra yWrfft ^ 47 ft fftftftd3>di qTtftaTTft 47 

an^TTdKR fH^TdT ft 7737ftr 4) 

14. 

4 MUf^d'Tji 377 ft 377 ft 

fter 7TF37 ftaT 3TT2TT3T 377 37mft 17737 
ofTcTT ft 

51PT dft 


Civ) H^T fftft?R 7 

1 . 3 q 37 di<M 

d&q p/^lch 

2. j qft ftr Ti/sai 

16 (aft 2010 4 ft - =6143777 47 dclftd"ai 7 m^dl 77 +dl t) 

3 . ; 3 ft}=M °1 

47 

4 . j 4ttst aftr ft? Am 

ftTld 4ft - 4: 37400-67000/ *qft + 47PT - 8700/- 73ft 

5 . ! 3 F 4 I 35 xRP 7 <777 f? 3 P 337 %-xRPT ^ 

aad (4ft^5dr-77F-3yar7di) 

67 

cRJT ftlftftm (ft^M) 1 aft!-1972 47 

t?m-30 47 araftn fta7 atfftiTT aftf 37 
77737 RPT 4 

did dftr 

7. 

ftftft 317ff 31W TftdT 

OIRT ol^l 

8 . 

ftfefr 377ft tPT 3Tftfft7T ftfsftF 7T2J7 37^3 
ftpddlft 

M 1 °i £T 

9 . 

10. 

CWJ | U ^ ird~j i^j ^j ch | <^t" | ^"i ^ 

Mi §r^t MrftcT 3 trt ?mr 

0 0 

ftp^TITft 7TRT ^ftft 

77RT dfl 

c\ v 

qfttotftd araft)-, ^ ik t4 

77RT d# 

^ v . ...... 
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11. 

§r3f *£r ^fr^fr aa# sht 3ot 

atea#* gar aragr qfafagfcd/aaftaa 
5 ttt f#SSw f^rat ti tit mti 

qgf gg qf^aa 

100% MdlWafcl £1*1 


12. 

qa£ #r ti foa # 

oTUJdfl | 

f^RT tis # 5 # $gr * wi 

13. 

wm ftaafta q^alct $ \ 

?T3a ffrtfr 5R?R ti t ? 

Ft 

(faaRfta yVafa #/ aaa # snftftiifr % 

o 

3fi^ai*i'tHK f^-lindcll pi -dcbd) j?) 

14. 

t MRR^fl^i 3Tcff 5R^r 7T7RT 

aa 3ar 3TRt7r gg qnatf fttar 

vjlfcli (? 

HR]T a^f 


(v) 


1.'" 

9cT 3vT dl<H 

f*ici*rg> 

m 

q^l <£r ai§gr 

25 2010 q# - qg^aiR ti Urtht ?t aqa# t) 

In 

d4^U| 

qr 

la 

3cTd3s 3#T % ^rPT 

% - 3: 15600-39100/ ?q# + fer - 7600/- ?q# 

5. 

qai gga qg £ amr #?-gga qg 

aaa {dR^di-w-3qarPai) 

6. 

q^TT ^RfKRT (#?ia) frqaTcRfr-1972 % 
f^RT-30 % 3R% ^mr qlQd gq? gq 
HT9T R7T t 

<s v 

aar a^t 

7. 

tfttfr §a# $a 3TR tfrar 

o o 

aar a^r 

<N 

8. 

37cff ta at^rf^ra 3tf?rgr aar arag 

ara a|t 

9. 

qar qefliMd 3rttrqiiftg1 ^ aw^r ti 
3T?¥f ^cT Mfta 31RT cWT 

v O 

ZfR-ddIV cTRT 

ara aff 

10. 

qft^tefta arer^, aft g^ at 

aia a^t 

11. 

sic# £r f^f£r, *#tfr aa# ear aarar 
SRT 31W u9Pl^d/3TT^R 
gar aar ftfiwr faftiaf £ tit *nti 
dfd q<sl g>T yfcaid 

ioo% Ha1<raf?i ^rii 

12. 

qa^ ara?r it tis ti 

aq'-f?l^iqi' ?fe^q?a^qR5g^# ^gr arai 

13. 

qar fasmtta steals afiifa $■ i 3w 

316*1 ftitfr y«tiK $ ^ ? 

Ft 

(Gratia q^afrT aWr ^ aaa 4 f?lg1rHq>d^ siffiqqfr #r 

o 

afit^TTaaTT H^aar ?t aaafr ^) 

14. 

# qRf^aat feij si# ga£ w 
aa afo ^gr aggfar gg qqrast fctar 
oTTcTT (? 

aia a^t i 
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(vi) 

qg qn tHI<H 
Sf WsTJT 
q-jfcRTX[ 


Oda 3^tT te ^cM 


q^jy 2IF Wa ^ t 3WgT ^7- ' J W ^ 


ggr tffSftra (^pt) f^mr^cfr-1972 ^ 

I ^W-30 ^ 3PPfa ter ?tePT te ^r 
am arpr £ _ 


3M-£te'g _ __..___ ._. 

50 (qq 2010 Si - grisTC dZfattK f^WcTf ^ 

cP _ _ ____ 

’SS S^ 3 r i 5600-39100/ - iB tdd - 6600/- ^ 

gaa - _ 


cTPT 


tefr tfWT 


35 g^ (- 33^0^rrfrr/ 3 ^ 0 ^tptot if^ S *iw^ # 5 g^ ^T t 5 £) 

(- ^ ^pg^T gm ter te* ag 3pr^rf w 3TT^fr £ 
3 r?tr tenter 3 tel g gut ^ fte 5 g^ ^ 

33 pt terr tete tefragr tens' grr teft tet td 
I ter ter ter grw terrpr £t ote s rg.gr ^i u^tti 


tet tet |pr tetfte ?rgr or^r 
tezpw 


fcrlFr&<*i £r armswm Jfrwr w tiffed £ 
sjmt^r & # $ M 3mr wft dt^dmt m 

jjzmcf & ? wegy &T $$ ftt fccbrVf $ wad few dtf: 

o J 

tePPT (j): tet * Tim te/tete * f^HTTHT 

rpT0«ST0rr0 (2 g^ig tei<tiiute/3 g^g jfStgiiK'te 
amgT wg*w i 

Tjyjfpg ygtPT/aggte tePT/^ter/*lw # 

rpnctedT tefr arogr te3 ?gn32tete: ^13^1 

teter rqte teft ItetelteterRntegr terpr 
# te, tear, gtete gnmjpr, teter 3flg*R terr 
ten, tema tew, hU^Wi awte, te 


tepr, 


jntete, awter cwr v&5 wt ^ gg^rr?^ ^ 
ftPTciT ^ 5 g^r gg 31 ^ 3^1 


ffeg (if): church rggrr-i/TPprr ^t^/f^g^mr/ggR ?t 
^t)foMrot^, arggT wOTTrorro, arggT ggg^T 
f^rpr # tpTOTOO^o 1 

zfpTpfr 304'icT f^pir ^gi/i^dlg TrFgpT ^ ^fstt 
iM i faraa/ grer gg^PT/afigiggy, woggo^o 
agft: gr jntnfcr tew ^ tet ^ 

q^^g./ggte'^g' swctt A gw gg 5 g^ gg 
3Pwgi 

o 

tewr (iii): ter ft ^rprgr teJr nw terggar $m 
toRw ^r pwgaTi 

^j<ndT jq^ra Iter/f^cftg gr^rw, anT^ al, 
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sta, s^rb fbbr/3Tb anb cwr bf^r 

^|4H4l/<r^|Mlftl4Rb 4 t TbbcT <H!<Hdl 

8bt # fb/fibb ^r4 £ 3^r A bm? 
^qTcT^ SfJTcTT # 5 ^ ^ mm ib ^KT< m 

o ^ 

dbcblT % ^RfRT # dld*b ^rfbn 

fcfSJM 4i Jld^d •Hl'Mofl c f>t PlHClo) ^ -TIM 

3b mm bbdT vm # mbri 

o 

te (iv): $oflQ^jr/d4>4cHl^ £ ste (ottr fb ^wui, 

M^T ydViv^T, y^ffrW, R)bcH, bt, cbl 3l«~q 

Sb oft ft J i*H ^ 3Tf^b?T ?llJj-f(H {?t 
dHld+ %# 1 

<b4di JM<id fib br 8b 4 ?bbt b 

*\ 

ctiltilWd^oi/ y^icHo : i/xJi«H , tW u l/ d l u l < 5cil 3TTt^ 

o 

=hl4md4i 81-Hdl 3-T c h-(“) 3>T 5 <b 3FT 3Td3T^" 

3b thuja' 3b Tbfbr bbbrr % bRT # 

<N 

dM<*bl 

db-1: 3T^WT ^31#HT WrT 3?bbJRt % *TRb # TTOHObOf^O 

3r ybi ?bcT skt tffireicot # ^ ^r 

SIT £l 

db-2: bTFObOfb) ^ rati Jbd" ^ 3m*3i$T % bb 

xRUT # br 3R0anb/3W0 oRSTTfcT b 

i^tonT % bnr aird^r t 

abf^cr ^Ribr wtt ^ 3<wtou 

ynxm sbr ?t b ^ b TrOFObObo ^ btr ?bR #r 
br m 'Hd^i-yl ^T b^cfr ab 3&vm 

yc\l<H «^<<rl cfH" 3bbR pbi j 

9. 

cRTT Hc^orrlcl b 

3Tcff £d bbftcT 3TFT H*1T 3tf$b 
b^drO RRT (fib 

br 

10. 

qftbsntbr mf§, *ib *fitf b b 

?bJt abf bb br ^ bxr 2 <bi 

11. 

bb, mr 5RT 3W 

y)«rd9/3TT^T 5RT 3W gf^WbcT 
sht ctot b13l«fd bfbft b ait sib 

cflo) bcRTcT 

(i) 75% fiKII 

(ii) 25% yfclb-ybdbbt Hcff Wl bir d" qb RT t T^bdb 
SRTI 

12. 


v ^ rt . fN V .'^ 1 -X- r- t fi 

^ p ^ ^ ^ ^ 

o 

^ ?TT7T^r # bRI 4 

o 

Mcii<rdido (dU^di-d^^y^dr): «us d o q^r 

^T #T mi 

(i) bb/^T 'H<+K/'WMrd bWlb 3flb ^ MC,tll<^ 

cZlbcTC-; 3m^T 5400/- % sb bTd 4 5 ^ ^ ^ 

m; 3WT 

(ii) bb sbt ^ bbfbr b^^dio m gb 

abmbi 
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fSF PP^T ^ dr*H 9^ 2 RfT 3W<3T PP 3R9 TWaa/Paia 
3f9Tcrr 4>a£|q aqaar A mfta 3Ra anq amt qq A PdRa 

XefiA H%a qPPdRd £t 3raft WRT^TcT: 4(^TTT) erf £ 3^ | 
aft ?Wr! qfaPaPa qq amaiamr srt PP3h (3 raqrqftm 

3RqtJ a%H)/qd Ml a 7R ^H 34tJq^T7T 3TT9 tffw 3rr3qa arPa 
aiprr atfter opf 56 q*i P 3ifam a^t gfait) 

13. 

5RT f^37F?pq y'Mfcl dPP f? 1 

3T5a f^fr qmrr A % ? 

Si 

(Pm41q qtaafrl aPP 4^ asa £f PP?dq>cit arPsatl #r 
33T^TRm fSPRaT St aapt £) 

14. 

1 

L_ 

* qUpaidm fcpsT^r apt aaer maq 
aa atm ^raT amrra qq qma?t fetm 

oTTHT (? 

HI 4 d^l 


(vis) •dfld'* 


— 

: i- i 

aq 99 ara 

dSId*. P£3I9FT 

2. 

qqt £r atm 

75 (9^ 2010 44 - 99^TTT 49cp4T fH^dl St d9>P t) 

! 3. 

d<iff<M°T 

9T 

4. 

3aa$q afrc As 3aa 

t?R 1? - 3: 15600-39100/ 79p t RTs td4 - 5400/- 

5. 

qqr qf qqq qq % 3TW ^-944 

ettt 

99H 

6. 

99T (^14) Puiaidcft-1972 

cfr Pq<H-30 3id d )d dlcJI alldd 

gqf 99 HR 4T4 ft 

rTFT <H 

\ 

7. 

i 

i 

qfcfr apt £a 3TR Ptar 

30 9^ (- 3R0aTp/3R0«d dol lP 4r 4T3pT ^ 5^lf <£t) 

(. Hrqqr qra arP 3Rc^ft artrar arn^ft A arana 

paPTa iaprqqrqf A Pa 5 wk #r 34) 

Ah:: arw pmr Ptfraa PPram mfrer qq ^fr §Pi ta 

o J 

CJll^l [dd!Hd ?i 3a^7q f^RTT a(K , « l tl 1 

8. 

Ptm apt £a 3rffsi4 am 

3R9 aVadTP 

1 

EbiAf far £r jm?v?Kir & .m zift 1 tz ttvf&r 

3&mfar t 4 A M 3tmr mft vfrw3if tm 

j 

£■ wrztt w Att fAA jtA A few 

3TlPqT4: 

fteq (i): ddia^ IMr ^ nm ter/ f^qma ^ Mqaai 
^t%cT qR0^0t?t)(2 q^fP qyi^iPm/3 q4fq 
ai^iqiPq) amqr aP^qfa/ciiPia'q/diPq^i/qP 
ci»q^iq/^ldVT yqtR/TT^qqtr q^7j5T/q tq-ro"/41'd" 

A ^HidqtaiT fMt aRqi mtt xtwtzfeAz 

TTW^I 

•ipqdi 34<id i^dl fe/Pcdlq/^qiidioHq dR-ma 

A f^ca, c^tht, c^Tq^arir, q^qlddi aamqR, 
Miplaar f^ra qtqm, ai^dUd, aaaiqR am 
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mg tot ^ 2 W 4T 31H3T3T TO 4,uy^< Tjg- 
mftm tfrator % srafar # dtoi-tn 

tow (4i): tor* tow/d^ni ah xj k 

' ' <\ *N 

# ifrofo/cfrcto arw imotftom} arn^r tod< 

toiw A urrowo^toi 

<tod! 3TOT Rt*-d<H totto/SITT STOT/ 

3tt*T4>pr, 1**1044 O^oTO *|cU 3-ufc^ y* 3nq*if«bc1) 

<N 

30tuftcT 3 t $to *t 2 to^ 4ir 

aWH^I to/Rccfid *TTOT 3frotRtcT 

to % 3R3W to glWr to totoi 

tow (iii); tor A <Mld+ Mr to 3d?toBT #T FT A m 
rote to WPlrTT! 

itoai to?r totftofcr y<a«d, to, Mtor, 
tot, TOfr torto/rrat 3rto m tow 
to 4 id*ilMiraIIto<«ff # <H4Mt rtora 
Weft ^T to 4 2 to ^5T 3TTOTI tot 
ftotoM TOT # 3lto^lH to 4TT 3T^T? to 

o 

gftor w to arrvr^ft to tore* tw 

tofatoi to Mn to oTi-h<*. ifl to to^i 

tow (iv>: toMM/dwtott to Itofto to (3to ^r 

yflwui, ?sfKi ytow, y^to, Rttor, ttt, tot 
to 3R M to sfr t$m to arfttor # 
snftor ?t) # wih4t (iftofOAftotor) Mri 

toron 3 tot 3tof&cT tot to to 

l^iilltrqtya-i/vitjitHo-i/^Td^ijiui/^uxjf^-ii ir)ej^u| 3Tlt^ 

# 2 to 4TT 3T4M TO 4W4<U to tofad 

O *N 

tofartorc to tom to «j)id4ii(1 1 


3Tftorfr 

tow (v): wid4T to yr 3itofr u^r tow to *rm tot 
dk-udi w to^tonro A fto # wtoldT 
f%?ft 3Wqi ?W4T5T I 

mrorr ton tot TOtot amr toroto 
tossr, toalto to amgrr toto 
A ftot ?T«rrato to 3ttr/3T?raT 3itoft & ftor 
3lk totto 5TTO2T to 4TT 5 to 4TT 3TTOTI 

O J 

gfato; 

yytonr 4rr awrai 
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j agmrfr 

(vi): (i)W -Hlcr^err qPR t WIcW Ml | 

(ii) Mfr 3=rr^Tcrr q^T f^gM?R £ 50%,3i^t ^ | 

qn^T qqqqVToTq i^dR ^ 'WtcT‘*> ' 

(iii) ^lHT T^RTcT MT TO^TcR t 

M qM ^T 5 ^ “FT 3R9WI j 

qitfrM: j 

Mr rri 


afctarfr | 

(vii): Mr «HI<rAIdT WRT f^gMMMlR # | 

cM<hMh 3qt/qM 3TTt # Mi 

einRciT jMTTrl <W&'R ^K«r>KKi^ T m^TT/ 

•H^l6<iT/ ; 5Rl4afPl t t> 3 C T3W 3^ wfrlfvR 

f^TN R^ ltr U# * 

3flfer/3Tlf>.^ ^ M 3TTt # ^ M | 

qq 5 ^ 3d R^p? 1 | 

LhleVJ i ^ i $r ‘vSriqMi , 

! 

| 

aPlM: j 

M^r ( viij): Mr .HiwjdT qqR MMrw £ ^R-Mrc 

; 3f^j^T qqqqftHT $ q^R ^ 3R Mfcr ^MT # fefn 

3M<id ^R^RT/Tfo^T ^ Mfr 

MrRT 3T^rai 3Mst><H # | 

^ qqT5R # qR 5 qq 3T^W 3T$3T | 

Mr qfcrfSScT wr qq # rjq-qm^R ^ 5 ^ 
qq 3RRcri 

O 

cliaM : 

o[<H- H ^ K % M5R tMJT % RTRq^R^ SR £ MtRR 

c{tT oTRqiTttl | 

I 

McR (ix): 20% URM q^rrf^cT j 

#r qtr qr wro-^rtM) # Mrcr M skt 2 j 

3M $a $r rMi Mr ^ - j 

clcR ts afrr dcR # faqqR ^^r 

f^qrr Mr riwiti i 

i 

j 

M-1; 3ftR[RT q31^rTT qTRT ^ TTRTr^ # 

MM- MM m MM # we ssr £r rt 

o 

M I __ 
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#^-2: PqRd'+i# yi1$47# rPtt % fo# tJT°T # 

7737# f^7 3R05Trfcr/37^0 oRoflfcT #7 33##3T# 47 
f#7 3TRfg^ q# 377# ^ *W5T# # 

37##H 375W? 7TB# 3T# M^'-rl #53T # J<w?l<;qK 
3'q^str 57# # #■ ^ # ##^H37# Slt^T# # 
f5T 77<HcU# # iiP^dl' 3ttT 37ST3Taf # ^ 5RTR 
eF# ^77 37^711 #7TT| 

9. 

cMI MCi1<nr(ci 3Tf£|«7>lU# 4> # 

## 3t # ^ Mrfta- sm rwr 

d# 

10. 

qfcctoefcr 37#Sr, #£ # # 

2 3# - ## 37# to 3T7T 3^R Mdl^d d # c£M 4> PK 1 1 

11. 

§t# ftftr, ## st# 3w<jt 

yp## . srt 3mcfT 

yf^tof^T/3TRto 5HT c^F 

o 

fcrftl# £ 3# 3T# q# ^T 

1 

(i) 50% Hc{l<nrlfrl SKI ! 

(ii) 30% ## 37# 5RTI 

(iii) 20% 2^^ #^3^f 47 #T <TT 37# 5TTTI 

7idHdd<fr sjt # ^i4^th qqr qq; f#r 37 # qq d^rqq7 

47 #757 fq 3frt 4cTd # Rw 14# sn# 

#ETR f^TJU dfXTJTT! 

12. 

y)^1#y1^##47d/37#cW # 37# 

o 

qT#' 47 <HI<Hp! ^ 14777 ^Tsf # 

y)«^Icl'/yfrlPl'4^ci/3ii'A(H , »i f^vTJT 

onw i 

q#5-## (3U-W'34q4-HHT): ytdW 3Tfa«w£l 4 s # 5 3# 

# #77 47 77 ml 

13. 

cHU fci3ll#<4 Vl)<roifc1 ’tlf^-TTc! (? 1 

377377 d|<>r| fo# ychK # t? ? 

# 

(#37T#37 qpdfa TlfJtfcl 4> dOI d P#T3r»<T># q#)q7T# #7 
371#*1T5T77TC HWH7 # ^# £) 

14. 

t fSR* 37# 377# TWTT 

fet #37 3f[#7T ^77 wl foT^rr 

ollcll {? 

pTT^T 57# | 




(viii) yWl<d 3lRj c hl'Tl 


1. \ vz 99 


3T4^TC30, 2010 


rfRiOT aiftotr 



8, 1932) 


[WTIII— WT£4 


2. 1 93f # trpti 


■ 3. ; cfTT^if-i^TTT 

i A 1 


69 (ctf 2010 5ft - 444"3T17 t fifteen iq Tfaxt t 




4. | 3fo t? tor 
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qtocT tozn ^ 3tofegrr 3 mh«ii to - s'r ^ ^ rfr 
tototo totor g4 ^ ^wto ^r -uV^ai to 

o o 

3R3rg i£c yqM gto - grr 3to4>u tjWrri 


14—309 G1/2010 


















8434 


[W1 111—33^ 4 


■TO^FTT WT5f., 30, 2010 Qfe 8, 1932) 


"9." |" 
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3TW4 4 ftm 4s 4 

eTRT 

13. 
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awaan? aw 44t 

aw nfr 

10. 
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- 4 - 

5. ! 

sktt qq t ifr-qqq qq 


6 . 

tfRftw (*Nr) Piq«Hido?r, 1972 % 
3 -iTT^^r iter qfl^RT qqf qq ?m $ 
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SAMASTIPUR KASHETRIYA GRAMIN BANK 

S AMASTIPUR (BIHAR) 

SAMASTIPUR KSHETRIYA GRAMIN BANK 
(OFFICERS AND EMPLOYEES) 

SERVICE REGULATIONS, 2010 

In exercise of powers conferred by section 30 of the Regional Rural Banks Act, 1976 (21 of 1976) the 
Board of Directors of Samastipur Kshetriya Gramm Bank after consultation with the State Bank of India being 
the Sponsor Bank and the National Bank for Agriculture and Rural Development and with the approval of the 
Government of India hereby makes the following regulations, namely:— 


SURENDRA PRASAD 
For Samastipur Kshetriya Gramin Bank 

Chairman 


CHAPTER-I 

PRELIMINARY 

1 .Short title, commencement and application—(1) These regulations may be called the Samastipur Kshetriya 
Gramin Bank (Officers and Employees) Service Regulations, 2010 . 

(2) They shall come into force on the date of their publication in the Official Gazette i.e. 

2010 

(3) They shall apply to every officer and employee of the bank : 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may 
be specifically or generally specified by the Board to,— 

(a) a person employed temporarily on daily wages or to such person engaged on contract; 

(b) a person on deputation from Sponsor Bank, the Central Government, the State Government or any 
other organisation. 

2. Definitions, —(1) In these regulations, unless the context otherwise requires,— 

(a) "Act" means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) "Appointing Authority" means the authority prescirbed in sub-regulation (1) of regulation 5; 

(c) "Bank" means the Samastipur Kshetriya Gramin Bank, Samstipur established under sub-section (1) of 
section 3 of the Act; 

(d) "Board" means the Board of Directors of the Bank; 

(e) "Branch Manager" means an officer in charge of the branch of the Bank; 
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(f) "Calendar Year" means the period commencing from the 1st day of 
January of the year and ending with the 31st day of December of such year; 

(g) "Competent Authority" means the Chairman, in respect of 
officer and the General Manager, in respect of employee: 

Provided that if there is no Genera! Manager, the Chairman shall be the 
Competent Authority In respect of employee; 

(h) "Duty" includes, - 

(i) service as a probationer, 

(ii) period during which an officer or employee is on joining time, 

(iii) period spent on casual leave, special casual leave duly 
authorised by the competent authority, 

(iv) period spent on training while in service, 

(v) period spent on attachment or deputation to other organizations; 

(I) "Emoluments" means the aggregate of salary and allowances, if 
any; 

(j) "Employee" means an employee of the Bank as classified under 
clause (b) and (c) of sub-regulation (1) of regulation 3, and includes such 
employee whose services are lent to other organizations under regulation 
75; 

(k) "Family" means and includes the spouse of the officer or employee 

(if the spouse is also not the officer or employee of the Bank) and children, 
parents, brothers and sisters of the officer or employee wholly dependent on 
the officer or employee but shall not include a legally separated spouse; 

(l) "Officer" means an officer of the Bank as classified under Clause (a) 
of sub-regulation (1) of regulation 3; 

(m) Pay" means basic pay drawn per month by the officer or employee in 

a pay-scale including stagnation increments and any part of the emoluments 
which may specifically be classified as pay under these regulations. 




Part III —Sec. 4] . 


THE GAZETTE OF INDIA, OCTOBER 30,2010 (KARTIKA 8, 1932) 


8445 


(n) "Regional Manager" means an officer holding the charge of regional 
office of the Bank; 

(o) "Salary" means aggregate of pay and dearness allowance. 

(p) "Sponsor Bank" means the State Bank of India. 

(2) Words and expressions used here in and not defined but defined in 
the Act have the same meaning as assigned to them in the Act. 

CHAPTER - II 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, 
PROBATION AND TERMINATION OF SERVICE 

3. Classification of officers and employees (1) The officers and 
employees of the Bank shall be classified as follows, namely,- 

(a) Group 'A' - Officer 
junior Management 

(i) Scale I (Assistant Manager) 

Middle Management 

(ii) Scale II (Manager) 

(iii) Scale III (Senior Manager) 

Senior Management 

(iv) Scale IV (Chief Manager) 

(v) Scale V (Assistant General Manager) 

Explanation: For the purposes of these regulations, the Chairman may 
designate the officer, as Branch Manager, Regional Manager or General 
Manager, depending on the work or functions assigned and the scale of the 
officer. 

(b) Group 'B' - Office Assistants (Multipurpose). 

(c) Group 'C' - Office Attendants (Multipurpose). 
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(2) Nothing in this regulation shall be construed as requiring the Bank to 
have at all times all the cadres or categories of the officers or employees 




serving the Bank. 


4. Casual employees, - Notwithstanding anything to the contrary 
contained in these regulations, the Chairman may, subject to such general 
or special instructions as may be issued by the Board from time to time 
and in consultation with the Sponsor Bank appoint person(s) in Group C 
on casual basis for a period not exceeding 90 days in a year to meet any 
exigency. 

5. Appointment of the officer and employee in the Bank's service. - (1) 
The Chairman shall be the Appointing Authority in respect of officer and 
the General Manager shall be the Appointing Authority in respect of 

employee: 

Provided that if there is no incumbent to the post of General Manager, the 
Chairman shall be the Appointing Authority in respect of employee also. 

(2) Save as provided in regulation 4, all appointments in the Bank shall 
be made in accordance with the rules made by the Central Government in 
terms of section 29 of the Act. 


(3) Every officer or employee on his first appointment in the service of the 
Bank, shall be required to produce a certificate of fitness by the medical 
authority as may be specified by the Bank. 

(4) (i) Disqualification. - No officer or employee, - 

(a) who has entered into or contracted a marriage with a person 

having a spouse living, or 
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(b) who, having a spouse living, have entered into or contracted a 
marriage with any person, 

shall be eligible for appointment to the said post: 

Provided that the Appointing Authority may, if satisfied that such 
marriage is permissible under the personal law applicable to such 
person and the other party to the marriage and that there are other 
grounds for so doing, exempt from the operation of this regulation; 

(ii) every officer or employee on his first appointment in the service of 
the Bank,shall furnish a declaration about his marital status as per 
Schedule - I. 

6. Scale of Pay and Allowances. - The scale of pay, allowances and 
increments of an officer or employee appointed to a post in any of the 
Groups referred to in regulation 3, shall be such as may be determined by 
the Central Government from time to time, under sub-section (1) of 
section 17 of the Act. 

7. Commencement of service, - Service of a person appointed in the 
Bank shall commence on the working day on which he reports for duty on 
a post in accordance with the terms and conditions of the offer of 
appointment made to him: 

Provided that in the event of his joining in the afternoon of such working 
day, he shall not be entitled to draw pay and allowances for that day. 

8. Probation, 

(1) An Officer directly appointed in Group 'A' Post shall be 
on probation for a period of two years, which may be 
extended by the Appointing Authority for a period not 
exceeding one year. 

(2) An employee promoted to a post in Scale I of Group 'A' 
shall be on probation for a period of one year, which may be 
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extended by the Appointing Authority for a period not exceeding 
six months. 

( 3 ) (a) An employee directly appointed in Group 'B' or . 

Group 'C' shall be on probation for a period of one year which 
may be extended by the Appointing Authority for a period not 
exceeding six months; j 

(b) An employee in Group *C promoted to a post in Group 
’B’ shall be on probation for a period of six months, which may 
* be extended by the Appointing Authority for a period not 
exceeding three months. 


(4) Probation period of an officer or employee shall be liable to be 
extended within the permissible limits to the extent of extra ordinary 
leave availed by him or if in the opinion of Appointing Authority his 
performance was dissatisfactory during probation. 

9. Confirmation, - (1) An officer or employee shall be confirmed in the 
service of the Bank if in the opinion of the Appointing Authority, the officer 
or employee has satisfactorily completed his probation. 


(2) Where during the period of probation, including the period of 
extension of probation, if any, the Appointing Authority is of the opinion 
that the officer or employee, as the case may be, is not fit for 
confirmation in the said post,- 

(a) in the case of a directly appointed officer or employee, his services 
may be terminated after giving one month’s notice or pay in lieu 
thereof; 

(b) in the case of an employee, promotion from Group ’B T to Scale I of 
Group 'A’ or from Group 'C' to Group ’B', he may be reverted to the 
post from which he was promoted. 
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10. Termination of Service by Notice. - (l) (a) No officer or employee 

shall leave or discontinue his service in the Bank without first giving 
notice in writing to the Appointing Authority of his intention to leave or j 
discontinue his service or resign; I 

(b) The period of notice required shall be, - 

(1) three months, in the case of confirmed officer or confirmed 
employee,, 

(ii) one month, in the case of officer or employee who is on probation. 

(c) In case of breach of clause (b) of sub-regulation (1), an officer or 
employee shall be liable to pay to the Bank as compensation a sum equal 
to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in sub- i 
regulation (1), an officer or employee against whom disciplinary 
proceeding is contemplated or pending shall not leave, discontinue or j 
resign from his service in the Bank without the prior approval of the 
Appointing Authority and any notice of resignation given by such officer or 
employee before or during the disciplinary proceeding shall not take effect 
unless it is accepted by the Competent Authority. 

Ex planation . - For the purposes of this regulation, disciplinary proceeding 
shall be deemed to be contemplated or pending against an officer or 
employee if he has been placed under suspension or any notice has been 
issued to him to show cause why disciplinary proceeding should not be 
instituted against him until .final order are passed by the Competent 
Authority. 

i 

11. Superannuation and Retirement. - (1) An officer or employee shall 

retire on completion of 60 years of age: j 

Provided that the Chairman may, on recommendation by the Special 

i 

Review Committee constituted under sub-regulation (3), retire an officer 
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or employee at any time after completion of the 55 years of age or after 
the completion of 30 years of the total sen/ice in the Bank, whichever is 
earlier: 


Provided further that no officer or employee shall be retired under this 
sub-regulation unless notice in writing has been served on him at least 
three months in case of an officer and one month in case of an 
employee in advance or an amount equivalent to three months pay in 
case of an officer and one month pay in case of an employee shall be 
given to such officer or employee in lieu thereof: 

Provided also that if an officer or employee aggrieved by an order- 
passed by the Chairman, he may within one month from the date of 
passing of such order, give in writing a representation to the Board 
against the decision of the Chairman and on receipt of such 
representation the Board shall take a decision within a period of three 
months, 

(2) where the Board decides that the order passed by the Chairman is 
not justified, the concerned officer or employee shall be reinstated as if 
the Chairman had not passed the order. 


(3) The Chairman shall constitute a Special Review Committee consisting 
of not less than three members of the Board to review whether an officer 
or employee should be retired in accordance with the sub-regulation (1). 


(4) The Special Review Committee shall, from time to time, review the 
case of each of the officer or employee and make recommendation to the 
Chairman. 

Explanation For the purposes of this regulation, the officer or employee, 

(i) whose date of birth is first day of month retire on superannuation on 
the last day of the previous month on which he completes the age of 
superannuation; 
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(n) who attains the age of superannuation on a day other than the first 
day during a calendar month, 

shall retire on the last day of that month. 

CHAPTER - III 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service. - The Bank shall maintain the service record of.. 
an officer or employee, as the case may be, and shall keep at such place 
or places and in such form and shall contain such information as the 
Board may, from time to time, specify in this behalf. 

13. Seniority, - (1) Subject to the provisions of sub-regulations (3), (4) 
and (5) and such instructions and guidelines as may be issued by the 
Board from time to time, the Bank shall maintain separate seniority lists 
for each cadre of officer or employee and category-wise seniority lists 
within a cadre. 


(2) The seniority lists shall be reviewed and updated at such intervals as 


may be decided by the Bank and circulated amongst the officers or 


employees, as the case may be. 

(3) (a) The seniority of a promotee officer or employee in a cadre or scale 
shall be reckoned with reference to the date of his appointment in the 
cadre or scale; 


(b) where there are two or more promotee officers or employees of the 
same length of service in that cadre or scale, their inter-se-seniority shall 
be reckoned with reference to their seniority in the immediately preceding 
cadre or scale; 

(c ) where there are two or more promotee officers or employees having 
the same iength of service in such preceding cadre or scale the seniority 
shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 


i 


< 
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(4) The inter-se seniority of the erstwhile Field Officers or Accountants 
vis-a-vis the Branch Managers who were in the service of the Bank on the 
date on which the revised pay scales circulated by the Ministry of Finance, 
Department of Economic Affairs, Banking Division, New Delhi letter No F- 
2/17/79-RRB, dated the 29 April, 1980 are adopted by the Bank, may be 
so reckoned that all erstwhile Field Officers and/ or Accountants rank 
junior to all the then existing Branch Managers: 

Provided that the interse seniority of officers or employees amongst 
themselves within a cadre or scale as existing immediately prior to the 
Government letter No 11-3/90-RRB (I), dated 22 February, 1991 shall 
remain the same. 

(5) The interse seniority of officers or employees directly recruited in a 
batch to any cadre or scale shall be reckoned with reference to the rank 
allotted to them at the time of their selection: 

Provided that if officers or employees recruited under the general or 
reserved categories are allotted to the Bank the inter-se seniority 
amongst the candidates so allotted who joined on the same date shall be 
determined in accordance with the marks obtained by such candidates 
without adding notional marks for the reserved category. 

14. Promotion. - All promotions shall be made at the discretion of the 
Bank and no officer or employee shall claim as a matter of right to be 
promoted to any post or cadre: 

Provided that promotion of officers or employees in the Bank shall be 
made in accordance with the rules framed by the Central Government in 
terms of section 29 of the Act. 

i 

15. Reversion. - An officer or employee who has been appointed to 
officiate in a higher cadre or scale shall be liable to be reverted without 
notice at any time where he is so officiating. 





8453 


Part III— Sec. 4J _ THE GAZETTE OF INDIA, OCTOBER 30,2010 (KARTIKA 8 ,1932) 

CHAPTER - IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of service an officer and employee. - Every officer or 
employee shall be a whole time officer or employee and shall be at the 
disposal of the Bank, and he shall serve the Bank in its business in such 
capacity and at such place as he may from time to time be directed by 
any person or persons under whose jurisdiction, superintendence or 
control he may for the time being be placed. 

17. Duties of an officer, - Every officer shall perform such duties and 
actions as may be necessary in times of need to ensure the carrying out 
of the normal work of the Bank every day including securing access to the 
office premises or branch, documents and equipment and receipt 
handling, processing, movement and dispatch of documents and records 
and such other matters relating to the business of the Bank. 

18. Liability to abide by the regulations and orders. - Every officer or 
employee shall conform to and abide by these regulations and shall also 
observe, comply with and obey all orders and directions which may, from 
time to time be given to him by any person or persons under whose 
jurisdiction, superintendence or control he may for the time being be 
posted. 

19. Obligation to maintain secrecy, - Every officer or employee shall 
maintain the strict secrecy regarding the Bank's affair and its constituents 
and shall not divulge directly or indirectly any information of a confidential 
nature either to a member of the public or to the Bank's staff, unless in 
compliance of the order passed by the judicial or quasi judicial authority 
or unless instructed to do so by a superior officer in writing in discharge Of 
his duties and shall submit a declaration as specified in Schedule - II. 

20. Obligation to Promote the Bank's interest, - Every officer or 
employee shall serve the Bank honestly and faithfully, and shall use his I 
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utmost endeavor to promote the interests of the Bank and shall show 
courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers. 

21. Contribution to Press, Radio, etc. (1) No officer or employee shall, 
except with the previous sanction of the Competent Authority, own wholly 
or in part or conduct or participate in the editing or management of any 
newspaper or any other periodical publication. 

(2) No officer or employee shall, except with the previous sanction of 
the Competent Authority or except in the bonafide discharge of his duties, 
participate in radio broadcast, television or any other electronic media or 
contribute any article or write any letter either in his own name or 
anonymously or in the name of any other person to any news paper or 
periodical or make public, or publish or cause to be published or pass on 
to others any document, paper or information which may come into his 
possession in his official capacity. 

(3) No officer or employee shall make any audio or video or photo 
recording of any official matter or publish or cause to publish any official 
matter without the prior permission of the Competent Authority. 

(4) No officer or employee shall, except with the previous sanction of the 
Competent Authority, publish or cause to be published any book or any 
similar printed matter of which he is the author or not: 

Provided that no sanction is required if such broadcast or contribution or 
publication is of purely literary, artistic, scientific, academic, cultural, 
educational or social character. 

22, Officer or employee not to seek outside employment or business or 
to promote family business.- No officer or employee shall accept, solicit or 
seek any outside activity, employment or office whether stipendary or 
honourary without the previous sanction of the Competent Authority. 
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Provided that an officer or employee may, without such sanction, 
undertake the honorary work of a social or charitable nature or occasional 
work of a literary, artistic, scientific, professions, cultural, educational, 
religious or social character, subject to the conditions that his official 
dutaes do not thereby suffer: 



Provided further that he shall not undertake or shall discontinue such 
work if so directed by the Competent Authority. 


Explanation: For the purposes of this regulation, - 



(1) every officer or employee shall report to the Bank if any 
member of his family is engaged in a trade or business or owns 
a or manages insurance agency or commission agency, 

'001 canvassing by an officer or employee in support of the 
.business of insurance agency or commission agency, owned or 
managed by a member of his family shall be deemed to be a 
t^each of this regulation. 

# no officer or employee shall without the previous sanction of 
the Bank except in the discharge of his official duties, take part 
in the registration, promotion or management of any bank or 
other company which is required to be registered under the 
Companies Act, 1956 (1 of 1956) or any other law for the time 
being in force or any cooperative society for commercial 
purposes: 


Provided that an officer or an employee may take part in 
registration, promotion or -management of a cooperative society 
registered under the Cooperative Societies Act, 1912 (2 of 1912) or 
any other law for the time being in force or of a literary, scientific or 
charitable society registered under the Societies Registration Act, 
1860 (21 of 1860) or any corresponding law for the time being in 
force, 


( 
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(4) no officer or employee shall accept any fee for any work 
done by him for any public body or any private person without 
the sanction of the Competent Authority. 

23. Officer or employee not be absent from duty without permission or 
be late in attendance, - (1) An officer or employee shall not absent 
himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or 
accident without submitting a proper medical certificate from a medical 
practitioner acceptable to the Bank. 


(2) An officer or employee, who absents himself from duty without 
leave or overstays his leave, shall not be entitled to draw any pay and 
allowances for the period of such absence or overstay, and shall be liable 
to such disciplinary measure as the Competent Authority may impose: 


Provided that the Competent Authority may, if he is satisfied that the 
officer or employee has remained absent or over stayed, under the 
circumstances beyond his control, condone such absence or overstay and 
direct that such absence or overstay be regularized by admissible leave. 

24. Absence from station.- No officer or employee shall remain absent 
himself from his headquarters overnight without obtaining previous 
sanction from, - 

(1) In case of the Branch Manager/ Officer Incharge of the 
Branch, the Regional Manager or General Manager. 

(2) In other cases, the Branch Manager/ Officer Incharge of 
the Bank. 


25. Prohibition to accept gifts and dowry, - (1) No officer or employee 
shall solicit or accept or permit any member of his family or any other 
person acting on his behalf to accept any gift from a constituent of the 
Bank or from any officer or employee, subordinate to him. 
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(2) No officer or employee shall, - 

(a) give or take or abet the giving or taking of dowry, 

or 

(b) demand directly or indirectly from the parents or guardian of a 
bride or bridegroom, as the case may be, any dowry. 

Explanation : For the purposes of this regulation, dowry has the same 
meaning as assigned in the Dowry Prohibition Act, 1961 (28 of 1961). 

26. Speculation in stocks, shares, etc. .- An officer or employee shall 
not speculate in stocks, shares, securities of any institution or 
commodities of any description: 

provided that nothing in this regulation shall be deemed to prohibit an 
officer or employee from making a bonafide investment of his own fund in 
such manner as he may wish. 

Explanation: For the purposes of this regulation, frequent purchase or 
sale of stocks, shares or securities of any institution or commodities of 
any description shall be deemed to be speculation. 

27. Restrictions on lending, borrowings and investments.- (1) No officer 
or employee shall, in his individual capacity, - 

(r) borrow or permit any member of his family to borrow or 
otherwise place himself or a member of his family under a 
pecuniary obligation to a broker or a money lender or a 
subordinate officer or employee or any person, association of 
persons, firms, company or institution whether incorporated 
or not, having dealings with the Bank; 

(ii)buy or sell stocks, shares or securities of any description without 
funds to meet the full cost in the case of a purchase of scrips or 
delivery in the case of a sale; 

(Hi) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or 
have personal dealing with such constituent in the purchase or 
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sale of bills of exchange, Government paper or any other 
securities; and 

(v)guarantee in private capacity the pecuniary obligations of 
another person or agree to indemnify in such capacity another 
person from loss except with the previous permission of the 
Competent Authority: 

Provided that an officer or employee may give to, or accept from, a 
relative or personal friend a purely temporary loan of a small amount free 
of interest or operate a credit account with a bona fide tradesman or 
make an advance of pay to his private employee: 


Provided further that an officer or employee may obtain a loan from a 
Cooperative Credit Society of which he is a member or stand as surety in 
respect of a loan taken by another member from a Cooperative Credit 
Society of which he is a member. 

(2) An officer or employee shall manage his private affairs to avoid 
insolvency or habitual indebtedness. 

(3) An officer or employee who is in debt shall furnish to the Competent 
Authority a signed statement of his position half yearly on the 30 th June 
and 31 st December and shall indicate in the statement the steps he is 
taking to rectify his position. 

Explanation : For the purposes of this sub-regulation, an officer or 
employee shall deemed to be in debt; 

(i) if his total liabilities, exclusive of those, which are fully secured, exceed 
his substantive pay for twelve months; 

(ii) unable to liquidate his debts within a reasonable time if it appears, 
having regard to his personal resources and unavoidable current 
expenses, that he shall not cease to be in debt within a period of two 
years. 

(4) An officer or employee who makes a false statement under this 
regulation or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the 
protection of an insolvency court shall be liable for dismissal. 
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28. Movable, immovable and valuable property. - (l)Every officer on his 
first appointment shall submit a return of his assets and liabilities giving 
full particulars regarding - 

(a) the immovable property, inherited by him or owned or 
acquired by him or held by him on lease or mortgage either in his 
name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited 
by him or similarly owned or acquired or held by him; 

(c) other movable property inherited by him or similarly owned or 
acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or 
indirectly: 

Provided that, in the case of an officer, who is already in the service of the 
Batik on the date of the commencement of these regulations shall submit 
a return within three months from the date of commencement of these 
regulations. 

(?) Every officer shall submit a return of the immovable/ movable 
property to the Bank as on 31 st March of every year before 30 th April of 
that year. 

(3) No officer shall, except with the prior intimation to the Competent 
Authority, acquire or dispose of any immovable property by lease, 
mortgage, purchase, sale, gift or otherwise either in his own name or in 
the name of any dependent member of his family: 

Provided that the previous sanction of the Competent Authority shall be 
obtained by the officer if any such transaction is, - 

(a) with a person having official dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction 
concerning movable property owned or held by him either in his name or 
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in the name of any dependant member of his family if the value of such a 
property exceeds Rs.25,000/- : 

Provided that, the previous sanction of the Competent Authority shall be 
obtained, if such transaction is:- 

(a) with a person having official dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the forgoing sub-regulation, 
the Competent Authority may, at any time by general or special order, 
require an officer or employee to furnish, within a period as specified in 
that order, a full and complete statement of such movable or immovable 
property held or acquired by him or on his behalf or in the name of any 
dependant member of his family as may be specified in that order, and 
such statement, if so required by the Bank, include the details of the 
means by which or the sources from which such property was acquired. 

29. Restrictions regarding marriage, - (1) (i) No officer or employee 

shall enter into, or contract, a marriage with a person having a spouse 
living; 

(ii) No officer or employee,- having a spouse living shall enter into or 
contract a marriage with any person: 

Provided that the Competent Authority may permit an officer or employee 
enter into or contract, any such marriage as referred to in clause (i) or 
clause (ii) if it is satisfied that, - 

(a) Such marriage is permissible under the personal law applicable to 
such officer or employee and the other party to the marriage; and 

(b) there are other grounds for so doing. 

(2) An officer or employee who has married, or marries a person other 
than Indian nationality shall forthwith intimate the fact to the Bank. 


30. 


Officer or employee arrested for debt or on a criminal charge, - 
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(1) An officer or employee who is arrested for debt or on a criminal 
charge or detained in pursuance of any process of law for the time being 
in force, may, if so directed by the Competent Authority, be treated as 
being or having been under suspension from the date of his arrest, and/or 
detention, as the case may be, upto such date or during such period as 
the Competent Authority may direct: 

Provided that in respect of the period in regard to which he is so treated, 
he shall be paid subsistence allowance as specified in regulation 46. 

(2) Any payment made to an officer or employee under sub-regulation | 
(1) shall be subject to adjustment of his pay and allowances which shall j 
be made according to the circumstances of the case and in the light of the 
decision as to whether such period is to be accounted for as a period of 
duty or leave: 

Provided that full pay and allowances shall be admissible only if the officer 
or employee, - 

(i) is treated as on duty during such period; and 

(ii) is acquitted of all charges or satisfies the Competent Authority, in case 
of his release from detention or his detention being set aside by the | 

i 

Competent Court, that he had not been guilty of improper conduct 
resulting in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of 
the other penalties referred to in regulation 39 if he is committed to 
prison for debt or is convicted of an offence which in the opinion of the 
Competent Authority, either involves moral turpitude, or has a bearing on 
any of the affairs of the Bank or on the discharge by the officer or 
employee of his duties in the Bank, the opinion in this respect of the j 
Competent Authority shall be conclusive and binding on the officer or 
employee; 
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(b) such dismissal or other penalty may be imposed as from the date of 
his committal to prison or conviction and nothing in regulation 39 shall 
apply to such imposition. 


(4) Where an officer or employee has been dismissed in pursuance of 
sub-regulation (3) and the relative conviction is set aside by a higher 
court and the officer or employee is acquitted, he shall be reinstated in 
the service of the Bank. 


(5) Where the absence of an officer or employee from duty is without 
leave or his overstay is due to his having been arrested for debt or on 
criminal charge or to his having been detained in pursuance of any law for 
the time being in force, the provisions of reguiation 23 shaii aiso appiy 
and for the purpose of that regulation the officer or employee shall be 
treated as having absented himself without leave or as the case may be, 
overstayed otherwise than under circumstances beyond his control. 

31. Prohibition against participation in politics and contesting elections,- 
No officer or employee shall take part in politics or in any political 
demonstration or contest election as a member for any Legislative Body, 
Municipal Council, Zila Parishad, District Board or any other local body. 

32. prohibition against joining certain associations, strikes, etc. (1) 

No officer, who is not a workman within the meaning of the 

Industrial Disputes Act, 1947 shall, - 

(a) become or continue to be a member or office bearer of, or be 
otherwise directly or indirectly associated with any trade union of 
the employees of the Bank who are workmen within the meaning of 
the Act, or a federation of such trade unions; 

(b) resort to or in any way abet, any form of strike or participate 
in any violent, unseemly or indecent demonstration in connection 
with any matter pertaining to his conditions of service or the 
conditions of service of any other employees of the Bank. 
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( 2 ) 


(2) In relation to an employee who officiates in a grade or post, which is 
not a grade or post of a workmen, this regulation shall also apply so long 
as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an 
association, the objects or activities of which are prejudicial to the interest 
of sovereignty and integrity of India, the security of the state, friendly 
relations with foreign States, public order, defamation or incitement to 
offense. 

33. Give evidence. - (1) No officer or employee shall, except with the 
previous approval of the Competent Authority, give evidence in connection 
with any enquiry conducted by any person, committee or authority. 

(2) Where any approval has been accorded under sub-regulation (1), no 
officer or employee giving such evidence shall criticize the policy or any 
action of the Government of India pr State Government or the Bank. 

34. Function in honour of officer or employee. - (1) No officer or 
employee shall, except with the previous sanction of the Competent 
Authority, receive any complimentary or valedictory address or accept any 
testimonial or attend any meeting or entertainment held in his honour or 
in the honour of any other officer or employee: 

Provided that nothing in this sub-regulation shall apply to, - 

(i) a farewell entertainment of a substantially private and informal 

character held in honour of the officer or employee or any other* 
officer or employee on the occasion of his retirement or transfer 
or any person who has recently quit the service of the Bank; 
and 

(ii) the acceptance of simple and inexpensive entertainment 
arranged by association of officers or employees. 

(a) No officer or employee shall either directly or indirectly exercise 
pressure or influence on any officer or employee to induce or compel him 
to subscribe towards any farewell entertainment; 
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(b) no officer or employee shall collect subscription for farewell 
entertainment from any intermediate or lower grade officer or 
employee for the entertainment of any officer or employee 
belonging to any higher grade. 

35. Canvassing. - No officer or employee shall bring or attempt to bring 
any political or other outside influence to bear upon any superior authority 
to further his interests in respect of matters pertaining to his service in 

the Bank. 

36. Subscriptions. - No officer or employee shall, except with the 
previous sanction of the Competent Authority, ask for, or accept, 
contributions or otherwise associate himself with the raising of any funds 
or other connections in cash or in kind from constituents or customers in 
pursuance of any objective whatsoever. 

37. Consumption of intoxicating materials. - An officer or employee shall, 


(a) strictly abide by any law relating to intoxicating drinks, drugs 
or other materials in force in any area in which he may happen to 
be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or 
other materials during the course of his duty and shall also take due 
care that the performance of his duties at any time is not affected in 
any way by the influence of such drinks, drugs or materials; 

(c) refrain from consuming any intoxicating drinks, drugs or other 
materials in a public place; 

(d) not appear in a public place, in a state of intoxication. 

Explanation : For the purposes of this regulation; "public place", means 
any place or premises to which the public have or are permitted to have 
access, whether on payment or otherwise. 
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38. Sexual harassment, - No officer cir employee shall commit any act 
which amounts to sexual harassment of women at work place, 

For the purposes of this regulation, "sexual harassment" 

W" SUCh Unwelcome sexual| y determined behaviour, whether directly 
or otherwise, such as, - 

'(a) physical contact and advances; 

(b) demand or request for sexual favours; 

(C)sexually coloured remarks; 

(d) * showing any pornography; or 

(e) any other unwelcome physical. Verbal or non-verbal conduct 

of a sexual nature. / 


39. Penalties - Without prejudice to the foregoing regulation^ this 

Chapter, an officer or employee who commits a breach*#****. 

. regulations or who displays negligence, inefficiency or indolence or who 

commits acts detrimental to the interests of the Bank or in conflict with its 

instructions, or who commits a breach of discipline or is guilty of any 

■ether acts of miscondu^hali be liable for any one or more penalties as 
follows, namely, - ■—***■"■ 

1. Officers : 

(a) Minor Penalties 

(i) censure; 

(ii) withholding or stoppage of incremer! 
effect; 
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(lif) withholding of promotion; 

'■ A ' 

(iv) recovery from emoluments or such other amounts as may be^due to 

him, of the whole or part or any pecuniary loss caused to the Batik by 
negligence or breach of orders; 
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(v) reduction to a lower stage in time scale of pay for a period- -not 
exceeding two years without cumulative effect; 


(b) Major Penalties: 


(i) save as provided in item (v) of clause (a) of sub-regulation (1) of 
regulation 39, reduction to a lower stage in time scale of pay for a 
specified period with further directions as to whether or not the officer 
shall earn increments of pay during the period of such reduction and 
whether on expiry of such period the reduction shall or shall not have the 
effect of postponing the future increments of his pay; 

(jj) reduction to a lower grade or post; 


fw\\ 
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(iv) removal from service which shall not be a disqualification for future 
employment;. 


(v) dismissal, which shall ordinarily be a disqualification for future 
employment, 


Explanation ; For the purposes of this regulation, - the following shall not 
amount to be a penalty, namely, - 

(i) withholding of one or more increments of an officer on account of 
his failure to pass a departmental test or examination in accordance 
with the terms of appointment to the post which he holds; 

' ... - 

(ii) stoppage of increment(s) of an officer at the efficiency bar in a time 

scale on the grounds of his unfitness to cross the bar; j 


(iii) not giving an officiating assignment or non-promotion of an officer 
to a higher grade of post for which he may be eligible for consideration 
but for which he is found unsuitable after consideration of his case; 
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(iv) reserving or postponing the promotion of an officer for reasons like 
completion of certain requirement for promotion or pendenby^ of 
jflciplinary proceedings; y 


(v) reversion to a lower grade or post of an officer officiating in a 
fcfgfier grade or post, on the ground that he is considered, after trial:, to 
be unsuitable for such higher grade or post or on administrative 
grounds unconnected with his conduct; 

(vi) reversion to the previous grade or post of an officer appointed or* / 
probation to another grade or post during or at the end of the period of / 
probation, in accordance with the terms of his appointment or rules, or 
orders governing such probation; 

(vii) reversion of an officer on deputation to his parent organization; 

(vili) termination of service of an officer, - 

>7 

(a) appointed in a temporary capacity otherwise than under a 
contract or agreement on the expiration of the period for which he 
was appointed, or earlier in accordance with the terms of his 
appointment; 

(to) appointed under a contract or agreement, in accordance with 
the terms of such contract or agreement; and 
(c) as part of retrenchment: 

Provided that no minor penalties as specified in items (i) to (v) of 
clause (a)# of sub-regulation (1) of regulation 39, shall be imposed toy 
the Competent Authority unless the officer is gi^en a notice in wtifm®, 

(i) informing him of the grounds on which it is proposed to irnpose 
the said penalties; 

(ii) givingihim a reasonable opportunity for making a: statement of 

defence frr writing within a period of 15 days from the date of 

J * 
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receipt of notice, and statement of defence, if any, submitted by the 
Officer shall be taken into consideration and of being heard. 

Provided further that no order in imposing any of the major penafities 
specified above, shall be made except by an order in writing signed by 
the Competent Authority and no such order shall be passed without the 
charge or charges being framed in writing and given to the officer and 
enquiry held so that he shall have reasonable opportunity to answer 

the charge or charges and defend himself. 

Provided further that no enquiry shall be made, if, 

(i) the'misconduct in such cases, even if proved, the Bank does not 
intend to impose the punishment of removal or dismissal; and 

(n) the Bank has issued a show cause notice to the officer advising him 
of the misconduct and the punishment for which he may be liable 
for such misconduct; and 

(iii)the officer makes a voluntary admission of his guilt in his reply to 
the aforesaid show cause notice; 

2, Employees: 

V ■■ 

(a) Minor Penalties : W, 

"V 

\ 

(i) censure; 

(ii) recording of adverse remarks against him; 

(^^withholding of increments for a period not exceeding six months; 

■/ 

d.(b) Major Penalties: 

(i) fine; 

(ii) withholding of increment(s) for a period exceeding 6 months; 1 

(iii) withdrawal of special allowance; j 

(iv) reduction of pay to next lower stage upto a maximum period 
of two years in case the staff has reached the maximum in the scale 
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(v) removal from semce which shall not be a disqualification for future 
employment; 

(vi) dismissal: 

Provided that no major penalties as specified in items (i) to (vi) of clause 

(b) of sub-regulation (2) of regulation 39 shall be imposed by the 

Competent Authority unless, - 

(i) an order in writing signed by the competent authority and no such 
order shall be passed without the charge(s) being framed in writing 
and given to the employee and enquiry held; 

(ii> giving him reasonable opportunity to answer the charge(s) in 
writing, and defend himself. 

Provided further that an enquiry need not be held if, - 

(i) the misconduct is such that even if proved, the Bank does not 
intend to impose punishment of removal or dismissal; and 

(ii) the Bank has issued a show cause notice to the employee advising 
him of the misconduct and the punishment for which he may be 
liable for such misconduct; and 

- (HO the employee makes a voluntary admission of his guilt in his 
reply to the aforesaid show cause notice. 

40. Waiver of the procedure. - The requirements of regulation 39 may 

be waived by the Competent Authority, - 

(a) if the fact on the basis of which penalty is to be imposed on the 
officer or employee have been established in the Court of Law or 
Court martial; or " 

(b) where the officer or employee has been convicted on a criminal 
charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with 
the officer or employee; or 
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(e) where it is reasonably not practicable to observe the procedure 
specified under regulation 39: 

Provided that no requirements of regulation 39 may be waived unless the 
reasons for doing so are recorded in writing and placed before the Board. 

41. Delegation of the power to enquire. - The Competent Authority may, 
by general or special order in writing, delegate to, - 

(i) An officer who is in a higher scale to the officer against whom the 
proceeding is' instituted, in the case of officer; 

(ii) An officer, in case of employee, to conduct the enquiry under 
regulation 39. 

Provided that the Competent Authority may, at his discretion, nominate 
any officer working in the Bank, including those on deputation from other 
institutions or any public servant who is in a higher scale to the officer or 
employee against whom the proceeding is instituted, to conduct the 
enquiry. 


42. Common enquiry.- Notwithstanding anything contained in these 
regulations, if two officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings 
are sought to be instituted against both of them and the Chairman is of 
the opinion that having regard to the facts and circumstances of the case, 
the Competent Authority in respect of both the officer and employee 
should be the same, the Chairman may direct that the Competent 
Authority in respect of the officer shall be the Competent Authority in 
respect of both the officer and employee involved and a common enquiry 
shall be held into the charges against both of them. 

43. Corrupt Practices.- Notwithstanding anything contained in these 
regulations, the following provisions shall apply where it is alleged that an 
officer or employee has been guilty of corrupt practices, namely, - 


(a) where it is alleged that an officer or employee is possessed of 
disproportionate assets or that he has committed an act of criminal 
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misconduct or where the investigation and proof of the allegation would 
require the evidence of persons who are not officers or employees of 
the Bank or where, in the opinion of the Chairman, the investigation 
into the allegations cannot be conveniently undertaken by the Bank, the 
investigation into the allegations may be entrusted to the Central 
Bureau of Investigation or the Central Vigilance Commission or such 
other Authority as' may be approved by the Chairman, 

(b) if after considering the report on the investigation, the Competent 
Authority is satisfied that there is a prima -facie case of instituting 
disciplinary proceeding against the officer or employee, he may send 
the investigation report to the Central Vigilance Commission or such 
other authority as may be decided by the Chairman from time to time 
in this behalf, for its advice whether disciplinary proceeding should be 
taken up against the officer or employee concerned, 

(c) if after considering the advice of the Central Vigilance Commission 
or such other Authority, as the case may be, the Competent Authority is 
of the opinion that disciplinary proceeding may be instituted against the 
employee concerned, then, the enquiry under this regulation may be 
entrusted to a Commissioner for Departmental Enquiries or any other 
person who may be nominated by the Central Vigilance Commission for 
this purpose; 

(d) The Commissioner for Departmental Enquiries or any other, person 
nominated by the Central Vigilance Commission shall submit his report 
to the Competent Authority. 

(e) The Competent Authority shall forward such report to the Central 
Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, to be framed and the penalty or penalties 
to be imposed under regulation 39. 


{ 
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(f) The Competent Authority shall, after considering the advice of the 
Central Vigilance Commission, impose the penalty, 


Explanation : For the purposes of this regulation, an officer or employee 
shall be deemed to be guilty of corrupt practices if he has committed an 
act of criminal misconduct as defined in sections 13, 14, 15 and 16 of the 
Prevention pf Corruption Act, 1988 (49 of 1988) or he has acted for an 
improper purpose or in a corrupt manner or had exercised or refrained 
from exercising his powers with an improper or corrupt motive. 


44. Restriction on engagement of a Legal Practitioner. - For the 
purposes of any enquiry under these regulations, the officer or employee 
shall not engage a legal practitioner without prior permission of the 


Competent Authority. 


45. Disciplinary proceedings after retirement. - (1) An officer or 
employee who is under suspension on a charge of misconduct and who 
attains the age of superannuation, shall be deemed to be in service even 
after the age of superannuation for the specific purpose of continuation 
and conclusion of the disciplinary proceedings and issue of final orders 
thereon. 

(2) The officer or employee who is under suspension shall not be eligible 
for any subsistence allowance for the period beyond the date of 
superannuation. 


(3) The officer or employee against whom disciplinary proceeding has 
been initiated shall cease to be in service on the date of superannuation 
but the disciplinary proceeding shall continue as if he was in service until 
the proceedings are concluded and final order is passed in respect 
thereof. 

(4) The officer or employee against whom disciplinary proceedings has 
been initiated shall not receive any pay and/or allowances after the date 
of superannuation and also not be entitled for the payment of retirement 
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benefits till the proceeding is completed and final order is passed thereon 
except hcs own contribution to Contributory Provident Fund (CPF). 

Explanation: For the purposes of this regulation, the normal retirement 
benefits such as encashment of privilege leave and Gratuity may be 
withheld till the completion of the disciplinary proceeding and passing of 
final order by the Competent Authority and the release of benefits shall be 
as per the final order of the Competent Authority, 

46, Suspension. - An officer or employee may be placed under 
suspension by the Competent Authority and during such suspension 
period, the officer or employee shall be entitled for the following 
subsistence allowance, namely, - 

1. In case of an Officer: 

; (A) Basic Pay 

(t) For the first three months of suspension, one third( 1/3) of the 
basic pay which the officer was drawing on the date prior to the 
date of suspension Irrespective of the nature of enquiry; 

(ii) For the subsequent period, - 

(a) where the enquiry is held departmentally by the Bank, one 
half(l/2) of the basic pay the officer was drawing on the date prior 
of the date of suspension; 

(b) where the enquiry is held by an outside agency, one third(l/3) 
of the basic pay for the next three months and one half( 1/2) ofthe 
remaining period of suspension; 

(B) Allowances : 

For the entire period of suspension, dearness allowance and other 
allowances excepting special allowance, if any, will be calculated on the 
reduced pay as specified in items (i) and (ii) of clause (A) of sub¬ 
regulation (1) of regulation 46 at the prevailing rates or at rates 
applicable to similar category of officers. 
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2. Employee : 

(A) Basic Pay : - 

(i) For the first three months of suspension, one third (1/3) of the 
basic pay which the employee was drawing on the date prior to the 
date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) where the enquiry is held departmentally by the Bank, one 
half (1/2) of the basic pay, the employee was drawing on the date 
prior 1 6 the date of suspension; 

(b) after one year, full pay if the departmental enquiry is not 
delayed for reasons attributable to the concerned employee or any 
of his representative(s); 

(c) where the enquiry is done by an outside agency and the said agency 
has come to the conclusion not to prosecute the employee, full pay 
shall be payable after six months from the date of receipt of report 
of such agency or one year after suspension, whichever is later, and 
in the event the enquiry is not delayed for reasons attributable to 
the employee or any of his representative(s). 

(B) Allowances : 

For the entire period of suspension, dearness allowance and other 
allowances excepting special allowance, if any, shall be calculated on the 
reduced pay as specified in terms of items (i) and (ii) of clause (A) of sub¬ 
regulation (2) of regulation 46 at the prevailing rates or at rates 
applicable to similar category of employees: 

Provided that no officer or employee shall be entitled to receive payment 
of subsistence allowance unless he furnishes a declaration that he is not 
engaged in any other employment, business, profession or vocation: 

Provided further that if during the period of suspension an officer or 
employee retired by reason of his attaining the age of superannuation, no 






Part III —Sec. 4] 


THE GAZETTE OF INDIA, OCTOBER 30,2010 (KARTIKA 8, 1932) 


8475 


subsistence allowance shall be paid to him from the date of his 
retirement. 

47. Recoveries from subsistence allowance. - All compulsory deductions 
and all instalments towards repayment of unsecured loans and advances 
given by the Bank, if any, shall be recovered from the subsistence 
allowance payable to officer or employee. 

48. ' Treatment of suspension period and allied matters. - (1) The 
Competent Authority may, while imposing penalty, direct whether the 
officer or employee shall be paid the difference between the subsistence 
allowance and the emoluments which he would have received but for such 
suspension or the period he was under suspension and that, if the 

■" Competent Authority decides otherwise, no order shall be passed which 
shall have the effect of compelling the officer or employee to refund such 
subsistence allowance. 

m The period during which an officer or employee is under suspension 
* shall, if he is not removed or dismissed from the service, be treated as 
period spent on duty or otherwise as the Competent Authority may direct. 

49. Right to appeal.- (1) An officer or employee may prefer an appeal 
against any order passed under these regulations to the Appellate 
Authority mentioned in regulation 50 within a period of 45 days from the 
date of receipt of such order. 

(2) The Appellate Authority shall decide the appeal and ‘pass order 
preferably within a period of 6 months from the date of receipt of the 
appeal. 

50. Appellate authority. - An appeal shall lie before, - 

(i) the Board, where the Chairman is the Competent Authority; and 

(ii) the Chairman, where any other officer is the Competent Authority. 
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51. Requirement of an appeal - Every appeal shall connply with the 
following requirements; namely, - 

(i) it shall be in writing and couched in polite and respectful language i 
and shall be free from unnecessary padding or superfluous | 
verbiage; 

(ii) it shall contain all material statements and arguments relied on and 
shall be complete in itself, 

(iii) it shall specify the relief desired, 

(iv) it shall not be addressed to director personally. 

CHAPTER - V 
PAY AND ALLOWANCES 

52. When accrue and payable, - Subject to the provisions of these 
regulations, pay and allowances shall accrue from the commencement 
of the service of an officer or employee and shall become payable on the 
last working day of the each month in respect of the service performed 
during the said month. 

53. When pay and allowances ceases, - Pay and allowances shall cease 
to accrue as soon as an officer or employee ceases to be in service : 

Provided that if an officer or employee dismissed from the service of the 
Bank, the pay and allowances of the officer or employee shall cease from 
the date of dismissal : 

Provided further that if an officer or employee dies in service, the pay and 
allowances shall cease from the day following that on which the death 
occurs. 

54. Increments.- In a scale, the increment shall accrue on the 
completion of each specified period of service on each stage of that scale, 
whether such period be probationary, officiating or substantive : 
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Provided that an officer or employee shall draw increment on the first day 
of the month in which it falls due irrespective of the actual date of its 

accrual. 

CHAPTER - VI 
LEAVE AND JOINING TIME 

. 55. Kinds of leave, - Subject to the provisions of these regulations, an 
officer or employee may be eligible for the following kinds of leave, 
namely, - 

(a) Casual Leave, 

0) Privilege Leave, 

:(& Sick Leave, 

0)Ektra-ordinary Leave, 

(e) Special Casual Leave and Special Leave, 

(!) Maternity Leave, and 
(g) Paternity leave. 

56. "Authorities empowered to grant leave. - The Competent Authority or 
any other officer authorized by him in this behalf shall grant any kinds of 
leave as referred to in regulation 55. 

57 . Power to refuse leave or recall an officer or employee from leave, - 

(1) Leave cannot be claimed as a matter of right. When the 
exigencies of the service of the Bank requires, the Competent 
Authority shall, by order in writing, refuse or revoke the leave of 
any description. 

(2) The Competent Authority may, whenever the Bank deems fit 
to do so, recall the officer or employee who is on leave to join in his 
duty in the Bank: 

Provided that if the officer or employee is out of headquarter, he shall be 
eligible to be paid the actual expenses incurred by him and the members 
of his family for returning to the headquarter. 
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58. Place of reporting on return from leave,- An officer or employee who 
is on leave shall, unless otherwise instructed to the contrary, return for 
duty to the place where he was posted before proceeding on leave. 

59. Leave not admissible for an officer or employee placed under 
suspension. - No leave shall be granted to an officer or employee who is 
under suspension. 

60. Casual Leave. - (1) An officer or employee shall be eligible for 
casual leave on full emoluments for 12 working days in a calendar year: 

Provided that not more than four days casual leave may be availed of at 
any one time : 

Provided further that holidays and Sundays may not be combined with 
such leave in such a manner as to increase the absence at any one time 

beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year 
of his service shall be admissible on a pro-rata basis at the rate of one 
day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or 
prefixed to sick leave in the following year in respect of an officer, 

(b) Casual leave not availed of in a calendar year may be converted into 
sick leave on full substantive pay in respect of employees and such sick 
leave shall be in addition to the eligible sick leave limits specified in 

regulation 62; 

(4) Casual leave may not be granted in combination with any other 
kinds of leave except as provided under clause (a) of sub-regulation (3), 
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Special Casual leave under regulation 64, Maternity leave under 
regulation 65 and Paternity leave under regulation 66. 

61. Privilege leave, - (1) An officer or employee shall be eligible for 
privilege leave computed at one day for every 11 days of service on duty: 

Provided that no privilege leave shall be availed of before the completion 
Of 11 month.s of service on duty at the joining of his service. 

(2) The period of privilege leave to which an officer or employee is 
entitled at arty time shall be the period which he has earned less the 
period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full 
emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31 st December, 1989 for 
an aggregate period upto 180 days and from 1st January 1990, the 
privilege leave may be accumulated upto not more than 240 days. 

(5) An application for privilege leave shall be submitted by an officer or 
employee one month before the date from which such leave is required. 

(6) The application which does not satisfy the requirement of sub¬ 
regulation (5) may be refused without assigning any reason: 

Provided that if the Competent Authority is satisfied that such 
requirement was not possible, he may, at his discretion, waive the 
requirement. 

62, Sick Leave and Additional sick leave. - (1) The sick leave or medical 
leave account of every officer or employee shall be credited with medical 
leave in advance, in two installments of fifteen days each on the first day 
of January and July of every calendar year. 
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(2) (a) The leave shall be credited to the said leave account at the rate of 
5/2 days for each completed calendar month of service, which he is likely 
to render, in the sick leave or medical leave of the calendar year in which 
he is appointed, 


(b) The credit for the sick leave or medical leave in which an officer or 
employee is due to retire or resign from the service shall be allowed at 
the rate of 5/2 days per completed calendar month up to the date of 
retirement or resignation, 


(c) When an officer or employee is removed or dismissed from service or 
dies while in service, credit of sick leave or medical leave shall be allowed 
at the rate of 5/2 days per completed calendar month up to the end of the 
calendar month preceding the calendar month in which he is removed or 
dismissed from service or dies in service. 


(d) Where a period of absence or suspension of an officer or employee 
has been treated as 'dies non' in a sick leave or medical leave, the credit 
to be afforded to his sick leave or medical leave account at the 
commencement of next sick leave or medical leave shall be reduced by 
one eighteen of the period of 'dies non' subject to a maximum of ten 
days: 

Provided that sick leave or medical leave can be accumulated during his 
entire service subject to the following conditions, namely - 

(i) An officer or employee shall be eligible to receive one month's full 
emoluments during the period of sick or medical leave: 

Provided that if an officer or employee so desires, the Bank may permit 
him to draw full emoluments in respect of any portion of sick leave 
granted to him and the twice the amount of such period on full 
emoluments shall be debited against his sick or medical leave account for 
this purpose. 
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(ii) The sick or medical leave shall be granted on pro rata basis during the 
first year of service; 

(iii) The sick or medical leave may be availed of only on production of 
medical certificate issued by a recognized medical practitioner acceptable 
to the Bank; 

(iv) Any officer or employee desirous of resuming duty on expiry of sick or 
medical leave 'shall produce medical certificate issued by a recognized 
medical practitioner acceptable of the Bank stating that he is fit for duty. 

EXPLANATION: For the purposes of this regulation,- 

1. Till the 1 st day of September, 1987 an officer or employee is eligible 
for 20 days sick or medical leave for each completed year of service 
and such leave can be accumulated upto 180 days. 

2. From the 1 st day of September, 1987 till October 18, 2005, an 
officer or employee shall be eligible for 20 days of sick or medical 
leave for each completed year of service. 

3. From October 19, 2005, an officer or employee shall be eligible for 
30 days of sick or medical leave for each completed year of service 
subject to a maximum of 18 month during the entire service and 
such leave can be accumulated up to a period of 540 days during 
the entire service and may be availed of only on production of 
medical certificate issued by a medical practitioner acceptable to the 
Bank or at the Bank's discretion nominated by it at its cost. * 

4. From October 19, 2005, where an officer or an employee who has 
completed 24 years of service shall be eligible for 30 days additional 
sick leave for each completed year of service subject to a maximum 
of 90 days. 

63. Extraordinary Leave, - (1) Extraordinary leave may be granted to an 
officer or employee when no other leave is due to him and when having 


mi 
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regard to his length of service, sick leave is not considered justified by the 
Competent Authority. 

(2) The duration of extra ordinary leave to be granted to an officer or 
employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service: 

Provided'that in the exceptional circumstances, the Chairman may, with 
the approval of Board, grant extraordinary leave upto a total period of 
720 days to an officer or employee: 

Provided further that in case of chronic sickness of an officer or employee, 
the Chairman may, with the approval of the Board grant extra ordinary 
leave in excess of 720 days to him and the Board, while according such 
approval, shall record the specific reasons therefor in writing. 

(3) Save as otherwise provided in these regulations, the Competent 
Authority may grant extraordinary leave in combination with or in 
continuation of any other kind of leave admissible to the officer or 
employee,. 

(4) No pay and allowances are admissible during the period of extra 
ordinary leave and the period spent on such leave shall not count for 
increment: 

Provided that where the Competent Authority is satisfied that sanction of 
extra ordinary leave was necessitated on account of illness or any other 
reason beyond the control of officer or employee, he may direct that the 
period of extraordinary leave would count for increment. 

64. Special casual leave and special leave.- An officer or employee may 
be granted special casual leave and special leave for sports, donation of 
blood, family planning, defending another officer or employee in an 
enquiry, or for joining civil defence services or any other purposes as may 
be decided by the Board in accordance with the guidelines of the Central 
Government. 
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65. Maternity Leave. - (1) Leave upto a period of six months at a time 
may be granted by way of maternity leave including in respect of post 
natal period or at the time of miscarriage or abortion or medical 
termination of pregnancy, so however, that not more than 12 months of 
such leave shall be available during the entire period of service of a 
female officer or employee. 

(2) Maternity leave may be combined with any other kind of leave but any 
leave applied for in continuation of the former may be granted only if the 
request is supported by certificate issued by a recognized medical 
practitioner acceptable to the Bank. 

(3) The Maternity leave may also be granted once during the entire 
Service period to a female officer or employee who has no living child, for 
legally adopting a child who is below 1 year of age till the child reaches 
the age of 1 year subject to a maximum period of 2 months subject to the 
following terms and conditions, namely, - 

(£:} leave shall be granted for adoption of only one child; 

(b) the officer or employee shall adopt a child through the due process of 
law for the time being in force and produce the adoption deed to the Bank 
for sanctioning such leave. 

66. Paternity Leave. - 

(1) The male officer or employee who having less than two surviving 
children, may be granted paternity leave for a period of 15 days, during 
the confinement of his wife for childbirth, i.e. upto 15 days before, or up 
to six months from the date of delivery of the child. 

(2) During such period of 15 days, the male officer or employee shall be 
paid leave salary equal to the pay drawn immediately before proceeding 
on leave. 


(3) The paternity leave may be combined with leave of any other kind. 
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(4) The paternity leave shall not be debited against any other leave 
account of the male officer or employee. 

(5) If paternity leave is not availed of within the period specified above 
such leave shall be treated as lapsed. 

67. Lapse of leave. - All leave shall lapse on the death of an officer or 
employee or if he ceases to be in the service of the Bank: 

Provided that where an officer or employee dies in service, there shall be 
payable to his legal representatives, sums which would have been payable 
to the officer or employee as if he has availed of the privilege leave that 
he had accumulated at the time of his death subject to sub-regulation (4) 
of regulation 61. 

Provided further that where a staff retires from the service of the Bank, 
he shall be eligible to be paid a sum equivalent to the emoluments for the 
period of privilege leave he had accumulated subject to sub-regulation 
(4) of regulation 61: 

Provided also that in respect of the employee where his services are 
terminated owing to retrenchment, he shall be paid pay and allowances 
for the period of privilege ieave at his credit. 

68. Furnishing of leave address to the Bank. - An officer or employee 
who has been sanctioned leave and leaves, his place of duty shall furnish 
to the Bank, the address at which he can be contacted, while out of 

headquarters. 

69. Commencement and Termination of leave. - (1) The first day of 
leave of an officer or employee is the working day succeeding that upon 
which he hands over charge. 

(2) The last day of leave of an officer or employee is the working day 
preceding that upon which he reports his return to duty. 
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70. Joining time. - (1) A officer or employee shall be eligible for joining 
time on one occasion to enable him, - 

(a) to join a new post to which he is appointed while on duty in his old 
post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be, - 

(a) in' respect' ’ of an officer, a period not exceeding seven days 
exclusive of the number of days spent on travel, and 

(b) in respect of an employee a period not exceeding six days exclusive 
of the number of days spent on travel. 

(3) During the period spent on joining time, an officer or employee shall 
be eligible to draw the emoluments at the place of old or new posting, 

. whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, 
the day on which he is relieved from his post shall be excluded: 

" Provided that public holidays following the day of his relief shall not be 
included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee if,- 

(i) the transfer does not involve a posting to a different place; 

(ii) his posting is of temporary nature, irrespective of the fact that the 
posting is to a place or station other than the one at which he is 
permanently posted; 

(iii) the transfer is at his own request; 

(iv) the transfer is within the same Panchayat or Municipality or Urban 
Agglomeration or Municipal Corporation or Town or City. 
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CHAPTER - VII 


MISCELLANEOUS 


71 . Provident Fund and Pension. - (1) An officer or employee who has 
completed continuous minimum service as specified in the Employees' 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall 
be a member of the Employees' Provident Fund and the contribution to 
the Provident Fund by the officer or employee and the Bank shall be in 
accordance with provisions of the said Act. 


(2) (a) An officer or employee covered under the provisions of Employees' 
Provident Fund and Miscellaneous Provisions Ac, i 95Z (19 or S!!d!! 

be governed by the provisions of employees Pension Scheme 1995 framed 
by the Central Government in exercise of the powers conferred by section 

6A of the said Act; 


(b) the Pension Scheme so framed shall come into force from the 16th 
day of November, 1995. 

72. Gratuity. - (1) An officer or employee shall be eligible for payment 
of gratuity either as per the provisions of the Payment of Gratuity Act, 
1972 (39 of 1972) or as per sub-regulation (2), whichever is higher. 


(2) Every officer or employee shall be eligible for gratuity on, 

(a) retirement, 

(b) death, 

(c) disablement rendering him unfit for further service as certified by a 
medical officer approved by the Bank, or 

(d) resignation after completing 10 years of continuous service, or 

(e) termination of setvice in any other way except by way of 
punishment after compietion of 10 years of service: 
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Provided that in respect of an employee there shall be no forfeiture of 
gratuity for dismissal on account of misconduct except in cases where 
such misconduct causes financial loss to the bank and in that case to that 
extent only. 

(3) The amount of gratuity payable to an officer or employee shall be one 
months pay for every completed year of service or part thereof in excess 
of six months subject to a maximum of 15 month's pay: 

Provided that where an officer or employee has completed more than 30 
years of service, he shall be eligible by way of gratuity for an additional 
amount at the rate of one half of a month's pay for each completed year 
of service beyond 30 years: 

Provided further that in respect of an officer the gratuity is payable based 
on the last pay drawn: 

Provided also that in respect of an employee pay for the purposes of 
calculation of the gratuity shall be the average of the basic pay (100%), 
dearness allowance and special allowance and officiating allowance 
payable during the 12 months preceding death, disability, retirement, 
resignation or termination of service, as the case may be. 

73. Domicile,- (1) Every officer or employee shall on his appointment 
declare his domicile in writing to the Bank in Schedule - III and if such 
domicile is not his place of birth he shall establish the same to the 
satisfaction of the Appointing Authority. 

(2) No officer or employee who has once indicated his domicile, shall be 
permitted to alter the same unless he satisfies the Bank that the change 
is bonafide. 

(3) An officer or employee may not be permitted to change his domicile in 
such a manner as to increase the cost to the Bank of any such 
concession. 
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74. Transferability. - (1) Every officer or employee is liable for transfer 
to any office or branch of the Bank, 

(2) Notwithstanding anything contained in these regulations, an officer 
appointed under scale IV or scale V shall be liable to be transferred to any 
Regional Rural Bank sponsored by the same Bank, 

75. Lending of services of an officer or employee to other 
organization.- The service of an officer or employee may be lent to other 
organization subject to such terms and conditions and for such duration 
as may be approved by the Board: 


Provided that the service of an officer or employee may not be lent to 
other organization against his will: 


Provided further that in case of lending of an officer or employee to the 
Regional Rural Bank sponsored by the Sponsor Bank, the first proviso 
shall not be applicable. 

76. Implementation of regulations. - The Chairman may, from time to 
time, issue such instruction or direction as he may consider necessary for 
giving effect to, or carrying out the provisions of these regulations. 


77. Repeal and Savings. - 

(1) Every rule, regulation, bye-law or any provision in any agreement or 
a resolution corresponding to any of the regulations herein contained and 
in force immediately before the commencement of these regulations and 
applicable to officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under 
the provisions so repealed shall be deemed to have been made or taken 
under the provisions of these regulations. 
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SCHEDULE - I 
[See regulation 5(4)(ii)] 

DECLARATION OF MARITAL STATUS 

1, Shri/Smt/Kum____ 

w/o d/o__ __ 

under: 

(i) Tha't I am unmarried/a widower/widow. 

(ii) That I am married and have only one spouse living. 

(iii) * That I have entered into or contracted a marriage with a 
person having a spouse living. I may be granted exemption on the 
basis of ground given below. Application for grant of exemption is 
enclosed. 

Ground: 

2. I solemnly affirm that the above declaration is true and I 
understand that in the event of the declaration being found to be incorrect 
after my appointment, I shall be liable to be dismissed from service. 


_ s/o 

declare as 


Date: 


Signature 
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SCHEDULE - II 
(See regulation 19) 

DECLARATION OF FIDELITY AND SECRECY 

I,_, do hereby declare that I will 

faithfully, truly and to the best of my skill and ability execute and perform 
the duties required of me as officer or employee of the 

_ Bank and which properly relate the 

office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any 
person not legally entitled thereto any information relating to the affairs 
of the said Bank or to the affairs of any person having any dealing with 
the said Bank and nor will I allow any such person to inspect or have 
access to any books or documents or electronic records belonging to or in 
possession of the said Bank and relating to the business of the said Bank 
or the business of any person having any dealing with the said Bank. 

Signed before me 

Signature: 

Name in full: 
Designation: 


Signature: 

Name in full: 

Designation: 

Place 

Date 
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SCHEDULE - III 
(See regulation 73) 

DECLARATION OF DOMICILE 

Place: 

the service of 
...(Place) 


!• * The above is my place of birth, 
or 

* The above is not my place of birth, my place of birth is.(Place) 

in .(District) but .(Place) has been declared as my 

place of domicile for the reasons given below. 


Date: 

I, the undersigned having been appointed in 

^6...Bank hereby declare,.,. 

in .(District) as my place of domicile. 


Signature 

Name in full 
Designation and 
Nature of appointment 
Date of appointment 


* Strike out whichever is not applicable. 


SURENDRA PRASAD 
For Samastipur Kshetriya Gramin Bank 

Chairman 


( 


t 
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EMPLOYEES' STATE INSURANCE CORPORATION 
New Delhi, the 1 st October 2010 

No. N-l 5/13/1/4/2007-P&D—In pursuance of powers conferred by Section 46(2) of the Employees' State Insurance Act, 
1948 (34 of 1948), read with Regulation 95-A of the Employees' State Insurance (General) Regulations, 1950, the Director General 
has fixed the ! st October 2010 as the date from which the medical benefits as laid down in the said Regulation 95-A and the Andhra 
Pradesh Employees' State Insurance (Medical Benefit) Rules, 1955 shall be extended to the families of insured persons in the 
following area in the State of Andhra Pradesh namely 

"All the Areas Falling within the Limits of Revenue Villages of Bhadrachalam and Ettapaka of Bhadrachalam Mandal in 
Khammam District of Andhra Pradesh.." 

R.C. SHARMA 
Dir. (P&D) 


No. N-15/13/16/02/2009-P&D—In pursuance of powers conferred by Section 46(2) of the Employees' State Insurance Act, 
1948 (34 of 1948), read w'ith Regulation 95-A ofthe Employees’ State Insurance (General) Regulations, 1950, the Director Genei al 
has fixed the 1st October, 2010 as the date from which the medical benefits as laid down in the said Regulation 95-A and the 
Haryana Employees' State Insurance (Medical Benefit) Rules, 1955 shall be extended to the families of insured persons in the 
following area in the State of Haryana namely __________ 


SI. 

No. 

Revenue Village 

Had Bast No. 

District 

1. 

Ghasula 

88 

Gurgaon 

2. 

Tigra 

91 

Gurgaon 

3. 

Wazirabad 

75 

Gurgaon 

4. 

Ghata 

81 

Gurgaon 

5. 

Bash Kushla 

127 

Gurgaon 

6. 

Bhagrola 

122 

Gurgaon 

7. 

Dhana 

126 

Gurgaon 

8. 

Alier 

125 

Gurgaon 


R.C. SHARMA 
Dir. (P&D) 


No. N-l 5/13/7/2/2010-P&D—In pursuance of powers conferred by Section 46(2) ofthe Employees' State Insurance Act, 
1948 (34 of 1948), read with Regulation 95-A ofthe Employees’ State Insurance (General) Regulations, 1950, the Director General 
has fixed the 1st October, 2010 as the date from which the medical benefits as laid down in the said Regulation 95-A and the 
Karnataka Employees’ State Insurance (Medical Benefit) Rules, 1958 shall be extended to the families of insured persons in the 


folio wing area in the State of Karnataka namely 

SI. Name ofthe Revenue Village or Municipal Limits 
N o. ___ 

1. Nosagere (Malur TMC Limits) 

2. Malur TMC 

3. PurusanaHalli G.P. 

4. Seethanayakana Halli Jayamangala G.P. 

5. Guddana Halli KunturG.P. 

6. KunturG.P. 

7. Abbenahalli G..P. 

8. Chennakal Village Santhe Halli GP. 

9. Mylanda Halli Santhe Halli G.P. 

10. AraleriGP 

11. Shivarpatna GP. 

12. Doddakadathur Village Hongena Halli GP. 

13. Yeshwanthpur G.P. 

14. BelliaviGP. 


Hobli Taluk District 


Kasaba 

Malur 

Kolar 

Kasaba 

Malur 

Kolar 

Kasaba 

Malur 

Kolar 

Lnkkur 

Malur 

Kolar 

Kasaba 

Malur 

Kolar 

Tyakal 

Malur 

Kolar 

Kasaba 

Malur 

Kolar 

Kasaba 

Malur 

Kolar 

Kasaba 

Malur 

Kolar 

Kasaba 

Malur 

Kolar 

Kasaba 

Malur 

Kolar 

Kasaba 

Malur 

Kolar 

Kasaba 

Malur 

Kolar 

Kasaba 

Malur 

Kolar 


R.C. SHARMA 
Dir. (P&D) 
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New Delhi, the 5th October 2010 

No. N-12/13/2/2010-P&D: The following draft of certain regulations further to amend the 
Employees’ State Insurance (General) Regulations, 1950, which the Employees’ State 
Insurance Corporation proposes to make in exercise of the powers conferred by section 97 of 
the Employees’ State Insurance Act, 1948 (34 of 1948), is hereby published as required by sub 
section (1) of the said section for information of all persons likely to be affected thereby and 
notice is hereby given that the said draft regulations will be taken into consideration after expiry 
of a period of thirty days from the date on which copies of the Official Gazette in which this 
notification is published, are made available to the public; 

2. Any objection or suggestion, which may be received from any person in respect of the 
said draft regulations within the period specified above, will be considered by the 
Employees’ State Insurance Corporation; 

3. The objections and suggestions, if any, may be addressed to Shri B K. Sahu, Insurance 
Commissioner, Employees’ State Insurance Corporation, Panchdeep Bhawan, C I G 
Marg, New Delhi-110002 (e mail: ins-comm.esic@nic.in). 

DRAFT REGULATIONS 

In the Employees’ State Insurance (General) Regulations, 1050; 

1. In Regulation 2, in sub-clause (I), the word "inspector" shall be substituted with the word "Social 
Security Officer". 

2. After Regulation 31C, the following new Regulations shall be inserted:- 

"31-D-Appel I ate Authority: The Appellate Authority under Section-45AA of the Act shall be the 
Insurance Commissioner, the Additional Commissioner, Regional Director and Joint Director. 


29—309 G1/2010 
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31-E. Interest on amounts refunded to the employer. 

If an employer finally succeeds in the appeal under section 45AA, the amount deposited by him 
with the Corporation, in full or part, as per decision of the Appellate Authority, shall be refunded 
to him along with simple interest at the rate specified in Regulation 31-A. 

3. In Regulation 32, the words and figures "Form 7" shall be substituted with the words and figures 
"Form 6". 

4. In Regulations 65, 66,68, 77,78 and 81 the words " insured person" wherever the same occur, 
shall be substituted with the words" employee". 

5. In Regulation 102, 

(a) the words, " Joint Insurance Commissioner, a Deputy Insurance Commissioner" shall be 
substituted with the words "Additional Commissioner". 

(b) the words, " Deputy Regional Director, Assistant Insurance Commissioner, Assistant Regional 
Director" shall be substituted with the words, "Joint Director, Deputy Director, Assistant Director" 

(c) the words, "Inspector" shall be substituted with the words "Social Security Officer". 

6. In Regulation 102-A, the words "an Inspector" shall be substituted with the words "a Social 
Security Officer". 

7. In Clause (2) of Regulation 103-B, after the words "has attained the age of superannuation", the 
words "or retires under a Voluntary Retirement Scheme or takes premature retirement" shall be 
inserted. 

8. In Form-01; 

(a) the existing column 11 shall be substituted with the following:- 
"11. Whether manufacturing process is carried on and if so the nature of the same" 

(b) i n column-17, the words and figures " Rs7500" shall be substituted with 


the world and figures " Rs.15,000". 


(c) in column 18, the words "or more coverable employees under the ESI Act were employed for 
wages" shall be substituted with the words "or more persons were employed”. 


(d) Footnote ** shall be substituted with the following; 
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"Score out whichever is not applicable. In case of factory, the number applicable is 10 or 
more persons and in case of an establishment the number applicable is 20 or more 
persons." 

(e) Note-2, shall be deleted. 

(f) in Note 7, in the paragraph below (iii), the words " or under the standing 

orders of the establishment" shall be substituted with the words "and includes such person engaged 
as apprentice who training period is extended to any length of time". 

9. In Form-OIA, Column 7{b) shall be deleted. 

10. In Form-1; 

(a) in para-2 of instructions at the end of form-1, in the definition of "family", for sub¬ 
clause (v), the following sub-clauses shall be inserted, namely:-"(v) dependent parents , whose 
income from all sources does not exceed five thousand rupees a month; 

(vi) in case the insured person is unmarried and his or her parents are not 

alive, minor brothers and/or sisters wholly dependent upon the earnings of the 

insured person." 

11. In Form 1-A; 

-in the Note at the end of the form-lA, in the definition of "family", for sub-clause (v) , the 
following sub-clauses shall be inserted, namefy:- 

"(v) dependent parents, whose income from all sources does not exceed five thousand rupees a 
month; , 

(vi) in case the insured person is unmarried and his or her parents are not alive, minor brothers 
and/or sisters wholly dependent upon the earnings of the insured person." 

12. In Form 2; 

-in the Note at the end of the form-2, in the definition of "family", for sub-clause (v), the 
following sub-clauses shall be inserted, namely:- 


i 
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>) dependent parents, whose income from allT^Ts does not exceed five thousand rupees a 
month; 

( V j) in case the insured person is unmarried and his or her parents are not 
alive, minor brothers and/or sisters wholly dependent upon the earnings of the 

insured person/' 

/ 

13. In Form 3, the figures "Rs.7500" shall be substituted with the figures "Rs.15,000" 

14. in form-12 

(a) After Column 26, the following new columns shall be inserted:- 

"27. In case the accident happened while commuting from residence to the place of 

employment for duty or from place of employment to residence after performing duty.- 

(1) Time and place of accident 

(2) Duty hours. 

(3) Mode of transport. 

15. In form-15, .the words "insured person" shall be substituted with the words "employee" wherever 
it occurs. 

16. In form 16 

(a) the words "insured person" shall be substituted with the word "employee"wherever the 
same occurs. 

(h) in declaration(ii), after the words - Applicable in case of minor male/female dependant", 
the words "other than legitimate or adopted son or daughter shall be inserted. 

(c) in declaration (iii), the words and figures "18 years" shall be substituted with the words and 
figures "25 years" and the words "unmarried" shall be deleted. 

(d) after declaration (iii), the following shall be inserted; "namely, "(iv) I have not attained the 
age of 25 years (Applicable in case of legitimate or adopted son)" 

17. In form 24 

(a) the words "insured person" shall be substituted with the word "employee" wherever the same 


occurs. 
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(b) - in declaration (ii), after the words "Applicable in case of minor male/female dependant", the 
words "other than legitimate or adopted son or daughter" shall be inserted. 


(c)- in declaration (iii), the words "eighteen years" shall be substituted with the words "twenty-five 
years" 

(d ) - after declaration (iii) the following shall be inserted; namely, "(iv) I have not attained the age of 
twenty-five years (Applicable in case of legitimate or adopted son)" 


B. K. SAHU 
Insurance Commissioner 


RASHTRIYA SAHAKARI VIKAS NIGAM 
(NATIONAL COOPERATIVE DEVELOPMENT CORPORATION) 

New Delhi, the 19th October 2010 

No.NCDC:2-l/2010-Admn. - In exercise of the powers conferred by Regulation 7-A of National 
Cooperative Development Coiporation Service Regulations, 1967, the Board of Management of the 
Corporation in its meeting held on 5 th October, 2010 has amended the Recruitment Rules and decided to 
adopt them as under: - 

(i) Deputy Managing Director 


1 . 

Name of post 

Deputy Managing Director 

2. 

Number of post 

2 (Two) - (As on year 2010 - subject to variation dependent on 
work load). 

3. 

Classification 

A “ ” 

4. 

Pay Band and Grade Pay 

PB-4: Rs.37400-67000/- with Grade Pay Rs.8900/- 

5. 

Whether selection post or non-selection post 

Selection 

6. 

Whether benefit of added years of service 
admissible under Rule 30 of the CCS 
(Pension) Rules, 1972 

Not applicable 

7. 

Age limit for direct recruitment 

Not applicable 

8. 

Educational and other qualifications required 
for direct recruits 

Not applicable 

9. 

Whether age and educational qualifications 
prescribed for direct recruitment will apply in 
the case of promotees 

No 

10. 

Period of probation, if any 

Not applicable 

11. 

Method of Recruitment, whether by Direct 
Recruitment or by 'promotion or by 

deputation/absorption and percentage of the 
vacancies to be filled by various methods 

(i) 50% by promotion 

(ii) 50% by deputation 


30—309 Gl/2010 
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"12."" 

In case of recruitment by promotion/ 
deputation/absorption, grades from which 
promotion/deputation/absorption to be made 

Promotion: 

Financial Adviser/Executive Director with 5 years’ sendee in 
the grade. 

Deputation: 

Officers of the rank of Deputy Secretary/Director to the Govt, 
of India or equivalent having experience in work relating to 
cooperation and administration. 

(Period of deputation including period of deputation in 
another ex-cadre post held immediately preceding this 
appointment in the same or some other 

organisation/department or the Central Government shall 
ordinarily not to exceed 5 years. The maximum age limit for 
appointment by transfer on deputation (including short-term 
contract)/ transfer shall be. not exceeding 55 years, as on the 
closing date of receipt of applications). 

13. 

If a DPC exists, what is the composition 

i 

Yes 

(Composition of DPC may vary as per the orders of the 
appointing authority) 

14. 

-- 

Circumstances in which the UPSC is to be 
consulted in making recruitment 

Not applicable 


(ii) Executive Director 


1. 

Name of post 

Executive Director 

2. 

Number of post 

3 (Three) - (As on year 2010 - subject to variation dependent 
on work load). 

3. 

Classification 

A 

4. 

Pav Band and Grade Pay 

PB-4: Rs.37400-67000/- with Grade Pay Rs.8900/- 

5. 

_ * _————■* ---—““ 

Whether selection post or non-selection post 

Selection(Seniority-cum-fitness) 

6. 

Whether benefit of added years of service 
admissible under Rule 30 of the CCS 
(Pension) Rules, 1972 

Not applicable 

7. 

Aue limit for direct recruitment 

Not applicable 


w--— ■. —---—— -* 

Educational and other qualifications 

required for direct recruits 

Not applicable 

9 . 

_I —----- -----——-- 

Whether age and educational qualifications 
prescribed for direct recruitment will apply 
in the case of promotees 

Not applicable 

10 . 

Period of probation, if any 

Not applicable 

11 . 

Method of Recruitment, whether by Direct 
Recruitment or by promotion or by 

deputation/absorption and percentage of the 
vacancies to be filled by various methods 

100% by Promotion 

127 

In case of recruitment by promotion/ 
deputation/absorption, grades from which 
Dromotion/deDutation/absorption to be made 

Promotion(Seniority-cum-fitness) Chief Directors with 5 
years’ service in the grade. 

t •*> 

ID. 

_tl__.— -1C————-——-— --— —■—— - 

| If a DPC exists, what is the composition 
| 

Yes 

(Composition of DPC may vary as per the orders of the 
appointing authority) 

14. 

] Circumstances in which the UPSC is to be 

Not applicable 

1 

consulted in making recruitment 

. - _ _ ••—-- 
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(iii) Financial Adviser 


1 . 

2 . 

Name of post 

Number of post 

Financial Adviser 

1 (One) - (As on year 2010 - subject to variation dependent 
on work load). 

3. 

X" 

Classification 

Pay Band and Grade Pay 

A ' '- 

PB-4. Rs.37400-67000/- with Grade Pay Rs.8900/- 

5. 

6 . 

Whether selection post or non-selection post 

Whether benefit of added years of service 
admissible under Rule 30 of the CCS 
(Pension) Rules. 1972 

Selection 

Not applicable — 

/. 

Age limit for direct recruitment 

50 years (- Relaxable by 5 years in the case of SCs/STs). 

(- Relaxable for Departmental candidates upto 5 
years in accordance with the instructions or orders issued by 
the Central Government.) 


---- _ - _____ 

Note: Crucial date for determining the age limit shall be the 
date as may be mentioned in the advertisement for DR 

8 . 

Educational and other qualifications 

required for direct recruits 

Essential: 

i) CA/ICWA with 20 years experience in a responsible 

position in finance/accounts work in Govt, or Semi-Govt, 
organization of repute of which at least 10 years should be in 
a senior position. 



ii) Familiarity with modem method of financial management 
and experience in the finance division of a Govt. / Semi Govt. 

Note 1: Qualifications are relaxable at the discretion of 
Chairman, Board of Management, NCDC in the case of 
candidates otherwise well qualified. 



Note 2: The qualification and experience is relaxable at the 
discretion of Chairman, Board of Management, NCDC in 
case of candidates belonging to Scheduled Castes or 
Scheduled Tribes if at any stage of selection , Chairman, 
BOM, NCDC is ot the opinion that sufficient number of 
candidates from these communities possessing requisite 
experience are not likely to be available to fill up the vacancy 
reserved for them. 

9. 

Whether age and educational qualifications 
prescribed for direct recruitment will apply 
in the case of promotees 

No 

10 . 

Period of probation, if any 

Two years in the case of direct recruitment. 

11 . 

Method of Recruitment, whether by Direct 
Recruitment or by promotion or by 

deputation/absorption and percentage of the 
vacancies to be filled by various methods 

Promotion, failing which by direct recruitment or deputation. 

r 

IZ. 

In case of recruitment by promotion/ 
deputation/absorption, grades from which 
promotion/deputation/absorption to be made 

Promotion(Seniority-cum-fitness): 

Chief Director(Finance) with 5 years’ service in the grade. 

Deputation: 

(i) Persons working in Central/State Govt./autonomous 

bodies etc. holding analogous posts; or with 2 years service in 
posts carrying Grade Pay of Rs.8700/- or with 5 years service 
in posts carrying Grade Pay of Rs.7600/-; or 

_L 


(ii) Possessing educational qualifications and experience 


f 


t 
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prescribed for direct recruitment. 

1 

(Period of deputation including period of deputation in 
another ex-cadre post held immediately preceding this 
appointment in the same or some other organisation/ 
department or the Central Government shall ordinarily not to 
exceed 4 (four) years. The maximum age limit for 
appointment by transfer on deputation (including short-term 
contract)/ transfer shall be, not exceeding 56 years, as on the 
closing date of receipt of applications). 

13. 

If a DPC exists, what is the composition 

Yes 

(Composition of DPC may vary as per the orders of the 
appointing authority) 

14. 

Circumstances in which the IJPSC is to be 
consulted in making recruitment 

Not applicable 


(iv) Chief Director 


|_1:_ 

Name of post 

Chief Director 

2. 

Number of post 

16 - (As on year 2010 - subject to variation dependent j 

on work load). S 

3. 

Classification 

A 

4. 

Pay Band and Grade Pay 

PB-4: Rs.37400-67000/'- with Grade Pay Rs.8700/- 

5. 

Whether selection post or non-selection post 

Selection(Seniority-cum-fitness) 

6 . 

Whether benefit of added years of service 
admissible under Rule 30 of the CCS (Pension) 
Rules, 1972 

Not applicable 

7. 

Age limit for direct recruitment 

Not applicable 

8 . 

Educational and other qualifications required for 
direct recruits 

Not applicable 

9. 

Whether age and educational qualifications 
prescribed for direct recruitment will apply in 
the case of promotees 

Not applicable 

10 . 

Period of probation, if any 

Not applicable 

11 . 

i 

Method of Recruitment, whether by Direct 
Recruitment or by promotion or by 

deputation/absorption and percentage of the 
vacancies to be filled by various methods 

100% by Promotion 

12 . 

In case of recruitment by promotion 
deputation/absorption, grades from which 
promotion/deputation/absorption to be made 

Promotion: Directors with 5 years service in the grade. 

j 

13. 

If a DPC exists, what is the composition 

Yes 

(Composition of DPC may vary as per the orders of the 
appointing authority) 

14. 

i 

i 

Circumstances in which the UPSC is to be 
consulted in making recruitment 

Not applicable 
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(v) Director 


1 . 

_| Name Of post 1 nireelor --- 1 

2 . 

in umber ot post 

------- 

25 (As on year 2010 - subject to variation dependent 
on work load). 

3. 

Classification 


A 

A . 

Pay Band and Grade Pay 


PB-3: Rs. 15600-39100/- with Grade Pay Rs.7600/- 

5. 

Whether selection post or non-se 

lection post 

Selection (Seniority-cum-fitness) 

6 . 

Whether benefit of added 
admissible under Rule 30 of i 
Rules, 1972 

years of service 
he CCS (Pension) 

Not applicable 

7. 

o 

Age limit for direct recruitment 


Not applicable 

8 . 

Educational and other qualific 
direct recruits 

itions required for 

Not applicable 

9. 

Whether age and educatio 
prescribed for direct recruitment 
case of promotees 

lal qualifications 
will apply in the 

Not applicable 

10 . 

Period of probation, if any 


Not applicable 

11 . 

Method of Recruitment, wh 
Recruitment or by promoti 
deputation/absorption and pe 
vacancies to be filled by various r 

ether by Direct 
on or by 

centage of the 
lethods 

100% by Promotion 

12 . 

In case of recruitment 
deputation/absorption, grades 
promotion/deputation/absorption 1 

by promotion/ 
from which 
o be made 

Promotion: Deputy Directors with 5 years service in 
the grade. 

13. 

If a DPC exists, what is the compc 

isition 

Yes “ ~ - - 

(Composition of DPC may vary as per the orders of 
the appointing authority) 

14. 

Circumstances in which the UPSC 
in making recruitment 

is to be consulted 

Not applicable 


31—309 GI/2010 
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(vi) Deputy Director 


1 “ 

-- 

Name of post 

Deputy Director 

2 . 

Number of post 

50(As on year 2010 - subject to variation dependent on work 
load). 


3. 

Classification 

A 

T“ 

Pav Band and Grade Pay 

PB-3: Rs. 15600-39100/- with Grade Pay Rs.6600/- 

5 - 

Whether selection post or non-selection 
post 

Selection 

6 . 

L-Z iL—-—— ——-- — — 

Whether benefit of added years of service 
admissible under Rule 30 of the CCS 
(Pension) Rules, 1972 

Not applicable 

i 

7. 

Age limit for direct recruitment 

35 years (- Relaxable by 5 years in the case ot SCs/STs). 

(- Relaxable for Departmental candidates upto 5 years 
in accordance with the instructions or orders issued by the 
Central Government.) 

Note: Crucial date for determining the age limit shall be the 
date as may be mentioned in the advertisement for DR. 

8 . 

i 

| 

Educational and other qualifications 
required for direct recruits 

i 

i 

! 

Depending on requirement of personnel for different 
functions, either any or all or a combination of the 
qualifications and experience may be adopted within the 
option given below with the approval of the appointing 
authority : 

Essential: 

Option (i): Bachelor’s degree with MBA (2-years full 
time/3-years’ part-time) with specialization 

in Finance/Marketing, or Post Graduation in 
Economics/Commerce/Statistics/Agri-business/ 
Rural Management/Cooperative Management/ 
Banking/ Insurance, or Chartered 

Accountant/Cost Accountant 

5 years’ post-qualification experience in executive capacity in 
finance, accounts, costing, taxation, risk assessment, audit, 
resource management, project appraisal, financing, 
monitoring, evaluation and allied functions in a 
bank/financial /developmental institution, and also conversant 
with use of computer and related software. 

Option (ii): BE/B.Tech in Computer Science/Information 
Technology/ Electronics/Communication, or MCA, 
or M.Sc. in Computer Science 

5 years’ post-qual ideation experience in supervisory/ 
executive capacity preferably in a bank/financial institution, in 
the areas of systems analysis/data management/ development 
of need-based software on Oracle, SQL Server etc. 

Option (iii): Bachelor’s degree in Law and enrolled as an 
Advocate with the Bar Council 

5 years’ post-qualification experience in executive capacity, in 
the areas of legal/financial documentation, mortgages, 
guarantees, hypothecation, recovery suits/claims etc. and 
matters relating to litigation in different Courts of 
Law/Tribunals, preferably in banks/ financial institutions and 
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Whether age and educational 
qualifications prescribed for direct 
recruitment will apply in the case of 
romotees 


Period of probation, if any 


Method of Recruitment, whether by 
Direct Recruitment or by promotion or 
by deputation/absorption and percentage 
of the vacancies to be filled by various 
methods 


In case of recruitment by promotion/ 
deputation/absorption, grades from which 
promotion/deputation/absorption to be 
made 


13. if a DPC exists, what is the composition 


Circumstances in which the UPSC is to 
be consulted in making recruitment 


also conversant with use of computer and related software. 
Knowledge and experience of dealing with cases under 
cooperative law will be an advantage. 

Option (iv): Bachelor’s degree in the specified field of 
engineering/ technology (eg. agro-processing, food 
processing, refrigeration, civil, dairy, textile and 
other such fields/areas as are covered by the 
Corporation’s mandate) 

5 years’ post-qualification experience in executive capacity, in 
implementing/ operating/ maintaining/ quality control etc. of 
units in the given field and conversant with use of computer 
and related software. 

Note 1: Experience is relaxable at the discretion of Vice- 
Chairman, Board of Management, NCDC in the case of 
candidates otherwise well qualified. 

Note 2: The qualification and experience is relaxable at 

the discretion of Vice-Chairman, Board of Management, 
NCDC in case of candidates belonging to Scheduled Castes or 
Scheduled Tribes if at any stage of selection , Vice-Chairman, 
BOM, NCDC is of the opinion that sufficient number of 
candidates from these communities possessing requisite 
experience are not likely to be available to fill up the vacancy 
reserved for them. 

"No ~ ' ~ ' - 


2 years for direct recruits 


(i) 75% by promotion 

(ii) 25% by deputation/direct recruitment failing which by 
promotion. 


Promotion(Seniority-cum-fitness): Assistant Directors with 5 
years service in the grade. 

Deputation : 

(i) Persons working in Central/ State Govt./ autonomous 
bodies etc. holding analogous posts; or with 5 years service in 
posts carrying Grade Pay of Rs.5400/-; or 

(ii) Possessing educational qualifications and experience 
prescribed for direct recruitment. 

(Period of deputation including period of deputation in 
another ex-cadre post held immediately preceding this 
appointment in the same or some other organisation/ 
department or the Central Government shall ordinarily not to 
exceed 4 (four) y^ars. The maximum age limit for 
appointment by transfer on deputation (including short-term 
contract)/ transfer shall be, not exceeding 56 years, as on the 

closing date of receipt of applications). _ 

Yes 

(Composition of DPC may vary as per the orders of the 
appointing authority) 


Not applicable 
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( vii) Assistant Director 


i. 

Name of post 

Assistant Director ! 

2 . 

Number of post 

75(As on year 2010 - subject to variation dependent on work i 

load). 

3. 

Classification 

A . ” 

4. 

Pay Band and Grade Pay 

PB-3: Rs. 15600-39100/- with Grade Pay 5400/- 

5. 

~ 6 ~~ 

Whether selection post or non-selection 
post 

Selection 

Whether benefit of added years of service 
admissible under Rule 30 of the CCS 
(Pension) Rules, 1972 

Not applicable 

7. 

Age limit for direct recruitment 

30 years (- Relaxable by 5 years in the case of SCs/STs). 

(- Relaxable for Departmental candidates upto 5 years 
in accordance with the instructions or orders issued by the 
Central Government.) 

Note: Crucial date for determining the age limit shall be the date 
as may be mentioned in the advertisement for DR. 

8 . 

Educational and other qualifications 
required for direct recruits 

• 

Depending on requirement of personnel for different functions, 
either any or all or a combination of the qualifications and 
experience may be adopted within the option given below with 
the approval of the appointing authority: 

Essential: 

Option (i): Bachelor’s degree with MBA/(2-years’ full time/3- 
years’ part-time) with specialization in Finance/ 
Marketing or Post-Graduation in Economics/ 
Commerce-’ Statistics/ Agri-business/Rural 

Management-' Cooperative Management/ 

Banking/Insurance, or Chartered Accountant/ Cost 
Accountant. 

2 years’ post-qualification experience in finance, accounts, audit, 
project appraisal, project financing, monitoring, evaluation and 
allied functions in a ban 1C financial/ developmental institution, 
and also conversant with use of computer and related software. j 

Option (ii): BE/B.Tech in Computer Science/ Information 
Technology/ Electronics/ Communication, or MCA, 
or M.Sc. in Computer Science. 

2 years’ post-qualification experience preferably in a bank/ 
financial institution in the areas of systems analysis/data 
management/development of need-based software on Oracle, 
SQL Server etc. 

Option (iii); Bachelor’s degree in Law' and enrolled as an 
Advocate with the Bar Council. 

2 years’ post-qualification experience in the areas of legal' 
financial documentation, mortgages, guarantees, hypothecation, 
recovery suits/claims etc. and matters relating to litigation in 
different Courts of Law/Tribunals preferably in banks/financial 
institutions and conversant with use of computer and related 
software. 

Option (iv): Bachelor’s degree (BE/B.Tech) in the specified 
field of engineering/ technology (eg. agro¬ 
processing, food processing, refrigeration, civil. 
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dairy, textile and other such fields/areas as are 
covered by the Corporation’s mandate). 

2 years’ post-qualification experience in implementing/ 
operating / maintaining / quality control etc. of units in the given 
field and also conversant with use of computer and related 
software. 

Essential: 

Option (v): Master’s degree of a recognized University or 
equivalent in Hindi with English as a subject at 
degree level. 

5 years post qualification experience of terminological work in 
Hindi and/or translation work from English into Hindi and vice 
versa in a Govt, or semi-Govt. organization, Public Undertaking 
or Institute of repute. 

Desirable: 

Journalistic experience. 

Essential: 

Option (vi): (a) Bachelor’s degree from a recognized university. 

(b) Degree in Library Science from a recognized 
University with 50% marks. 

(c) 5 years post qualification Library experience in 
a Library of standing. 

Desirable: 

Knowledge of Hindi. 

Essential: 

Option (vii): Degree in Commercial Art/Fine Arts from a 
recognized University /Institution. 

5 years post qualification experience as Commercial Artist/as 
Artist in Fine Arts in Publicity Department of Central 
Govt./State Govt./Semi Govt. organization/Public Undertaking 
and reputed advertising agencies. 

Desirable: 

Knowledge of photography. 

Essential: 

Option (viii): At least second class degree in Mass 

communication or Journalism of a recognized 
university. 

At least 5 years post qualification experience of editing 
publications in a Central/State Govt. Deptt. or Semi-Govt. 
Organization or Public Undertaking or 5 years experience of 
sub-editing in a reputed newspaper. 

Desirable: 

Knowledge of gainfully employing various media of mass 
communication. 


32-309 G1/2010 
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Essential: 

Option (ix) 20% of vacancies be filled by Campus Recruitment 
of MBAs from reputed Management Institutes as 
Management Trainees for a period of 2 years 
thereafter be considered for appointment in the Pay 
Band & Grade Pay of Assistant Director. 



Note 1: Qualifications are relaxable at the discretion of 
appointing authority in the case of candidates otherwise well 
qualified. 



Note 2: The qualification and experience is relaxable at the 
discretion of appointing authority in case of candidates 
belonging to Scheduled Castes or Scheduled Tribes if at any 
stage of selection, appointing authority is of the opinion that 
sufficient number of candidates from these communities 
possessing requisite experience are not likely to be available to 
fill up the vacancy reserved for them. 

9. 

Whether age and educational 

qualifications prescribed for direct 
recruitment will apply in the case of 
promotees 

No 

10. 

Period of probation, if any 

2 years for both direct recruits and promotees. 

H. 

Method of Recruitment, whether by 
Direct Recruitment or by promotion or 
by deputation/absorption and percentage 
of the vacancies to be filled by various 
methods 

(i) 50% by promotion 

(ii) 30% by direct recruitment 

(iii) 20% by campus recruitment as management trainee for 2 
years. 

Provided that a candidate who has satisfactorily completed as a 
Management Trainee will be considered for appointment in the 
pay band and grade pay of Assistant Director. 

12. 

In case of recruitment by promotion/ 
deputation/absorption, grades from which 
promotion/deputation/absorption to be 
made 

Promotion(Seniority-cum-fitness): Programme Officers with 5 
years service in the grade. 

13. 

If a DPC exists, what is the composition 

Yes 

(Composition of DPC may vary as per the orders of the 
appointing authority) 

14. 

Circumstances in which the UPSC is to 
be consulted in making recruitment 

Not applicable 
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(viii) Programme Officer 


1. 

Name of post 

Programme Officer 

— 

2. 

Number of post 

69 (As on year 2010 - subject to variation dependent on work load) 

- 

3. 

Classification 

B 

4. 

Pay Band and Grade Pay 

PB-2: R$.9300-34800/- with Grade Pay Rs.4600/-. " 


5. 

Whether selection post or non-selection 
post 

Selection 


6. 

Whether benefit of added years of 
service admissible under Rule 30 of the 
CCS (Pension) Rules, 1972 

Not applicable 


/. 

Age limit for direct recruitment 

Upto 30 years. (- Relaxable by 5 years in the case of SCs/STs). 

(- Relaxable for Departmental candidates upto 5 years in accordance 
with the instructions or orders issued by the Central Government.) 

Note: Crucial date for determining the age limit shall be the date as 
may be mentioned in the advertisement for DR. 


s. 

Educational and other qualifications 
required for direct recruits 

Depending on requirement of personnel for different functions, 
either any or all or a combination of the qualifications and 
experience may be adopted within the option given below with the 
approval of the appointing authority : 

Option (i): Essential: 

(i) Degree of a recognized University with not less than 50% marks 
(relaxable upto 45% in the case of SC/ST). 

(ii) 2 years post qualification experience in Central/State Govt./Semi 
Govt. Organizations/Coop. Organizations. 

Desirable: 

Diploma in Cooperation 

Option (ii): Essential: 

(i) Master’s degree of a recognized University or equivalent in Hindi 
with English as a subject at degree level. 

(ii) About 3 years’ experience of terminology work in Hindi and/or 
translation work from English to Hindi and vice-versa. 

Desirable: 

(i) Knowledge of Sanskrit. 

(ii) Training in Translation (qualifications relaxable at the discretion 
of the Appointing Authority in the case of candidates otherwise well 
qualified.). 

Option (iii): Essential: 

(f) BCA or B.Sc.(Computer Science) from a recognized 
Institute/University, 

(ii) 2 years post qualification experience in programming for 
commercial applications. 

Desirable: 

Post-Graduate qualification in the subjects mentioned under (i) 
above. Experience in operation of application packages in multi¬ 
user environment. 



l 
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Option (iv) : Essential : 

(i) Degree or Diploma in Electricat/Civil Engineering from a 
recognized institution. 

(ii) 1 year post qualification experience in the case of degree holders 
and 3 years in the case of diploma holders. 

Note 1: Experience is relaxable at the discretion of 

appointing authority in the case of candidates otherwise well 
qualified. 

Note 2:The qualification and experience is relaxable at the 
discretion of appointing authority in case of candidates belonging to 
Scheduled Castes or Scheduled Tribes if at any stage of selection, 
appointing authority is of the opinion that sufficient number of 
candidates from these communities possessing requisite experience 
are not likely to be available to fill up the vacancy reserved for 


them. 


|- n "1 

7 . 

Whether age and educational 

qualifications prescribed tor direct 
recruitment will apply in the case of 
promotees 

No 

10. 

Period of probation, if any 

Two years for Direct Recruits 

11 . 

Method of Recruitment, w'hether by 
Direct Recruitment or by promotion or 
by deputation/absorption and percentage 
of the vacancies to be filled by various 
methods 

(i) 50% by promotion 

(ii) 30% by direct recruitment 

(iii) 20% by campus recruitment of BBAs/BCAs/HDCs as trainees 
for 2 years provided that a candidate who has satisfactorily 
completed as trainee be considered, for appointment in the pay band 
and grade pay of Programme Officer. 

12. 

In case of recruitment by promotion/ 
deputation/absorption, grades from 
which promotion/deputation/absorption 
to be made 

Promotion(Seniority-cum-fitness): Sr. Assistants with 5 years 
service in the grade having a University Degree. 

13. 

If a DPC exists, what is the composition 

Yes 


14. 


Circumstances in which the UPSC is to 
be consulted in making recruitment 


(Composition of DPC may vary as per 

authority) ___ 

Not applicable 


the orders of the appointing 
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(ix) Senior Assistant 


1 . 

Name of post 

Senior Assistant 

2. 

Number of post 

68 (As on year 2010 - subject to variation dependent on work 
load). 

3. ■ 

Classification 

B 

4. 

Pay Band and Grade Pay 

PB-2: Rs.9300-34800/- with Grade Pay Rs.4200/-. 

5". 

Whether selection post or non-selection 
post 

Selection(Seniority-cum-fitness) 

6. 

Whether benefit of added years of service 
admissible under Rule 30 of the CCS 
(Pension) Rules, 1972 

Not Applicable 

7. 

Age limit for direct recruitment 

Not Applicable 

8. 

Educational and other qualifications 
required for direct recruits 

Not Applicable 

1 

Whether age and educational 

qualifications prescribed for direct 
recruitment will apply in the case of 
promotees 

Not Applicable 

10. 

Period of probation, if any 

Two years 

11. 

Method of Recruitment, whether by 
Direct Recruitment or by promotion or 
by deputation/absorption and percentage 
of the vacancies to be filled by various 
methods 

100% by Promotion 

12. 

In case of recruitment by promotion/ 
deputation/absorption, grades from which 
promotion/deputation/absorption to be 
made 

Promotion: Junior Assistants with 10 years service in the 
grade.# 

13. 

If a DPC exists, what is the composition 

Yes 

(Composition of DPC may vary as per the orders of the 
appointing authority) 

14. 

Circumstances in which the UPSC is to 
be consulted in making recruitment 

Not Applicable 


# Existing UDCs/Accounts Clerks re-designated as Junior Assistant/Junior Assistant (Accounts) 
with 3 years service in the grade will be eligible for promotion as per existing Recruitment 
Rules. 


< 


33—309 Gl/2010 
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(x) Junior Assistant 


T r 

Name of post 

junior Assistant 

2. 

Number of post 

43 (As on year 2010 - subject to variation dependent on work 
load). 

X 

Classification 

C 

4. 

Pav Band and Grade Pay 

PB-1: Rs.5200-20200/- with Grade Pay Rs.2400/- 

5. 

Whether selection post or non-selection 
post 

Selection 

6. 

Whether benefit of added years of service 
admissible under Rule 30 of the CCS 
(Pension) Rules, 1972 

Not Applicable 

7. 

Age limit for direct recruitment 

Between 1 8 and 27 years of age (- Relaxable by 5 years in the 
case of SCs/STs). 

Note: Crucial date for determining the age limit shall be the 
date as may be mentioned in the advertisement for DR. 

8. 

i 

Educational and other qualifications 
required for direct recruits 

Essential: 

Degree of a recognized University with knowledge of 
computers. 

For Junior Assistant (Library): 

(i) Degree of a recognized University with knowledge of 
computers. 

(ii) Certificate in Library Science from a University or 
recognized institution. 

(iii) At least 2 years experience in a Govt., Public or 
College/School Library. 

Desirable: 

(i) Knowledge of Hindi j 

(ii) Knowledge of Typing. 

Note 1: Qualifications are relaxable at the discretion 

of appointing authority m the case ot candidates otherwise 
well qualified. 1 

Note 2: The qualification and experience is relaxable 

at the discretion of appointing authority in case of candidates 
belonging to Scheduled Castes or Scheduled Tribes it at any 
stage of selection, appointing authority is of the opinion that 
sufficient number of candidates from these communities 
possessing requisite experience are not likely to be available (o 
fill up the vacancy reserved for them. 

9. 

Whether age and educational 

qualifications prescribed for direct 
recruitment will apply in the case of 
promotees 

No 

10 . 

Period of probation, if any 

Two years for Direct Recruits 

sit. 

Method of Recruitment, whether by 
Direct Recruitment or by promotion or 

1 by deputation/absorption and percentage 
i of the vacancies to be filled by various 
methods 

25% by Promotion 

75% by Direct recruitment : 
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12. 

In case of recruitment by promotion/ 
deputation/absorption, grades from which 
promotion/deputation/absorption to be 
made 

Promotion(Seniority-cum-fitness): Lower Division Clerk with 

8 years service in the grade. # 


13. 

If a DPC exists, what is the composition 

Yes 




(Composition of DPC may vary as per the orders of the 
appointing authority) 


14. 

Circumstances in which the UPSC is to 
be consulted in making recruitment 

Not applicable 


# Existing LDCs with 3 years service in the grade will be eligible for promotion as per existing Recruitment 
Rules. w ' 


(xi) Lower Division Clerk 


1. 

Name of post 

Lower Division Clerk 

2. 

Number of post 

15 (As on year 2010 - subject to variation dependent on work 
load). 

3. 

Classification 

C 

EH 

Pay Band and Grade Pay 

PB-1: Rs. 5200-20200/- with Grade Pay Rs.1900/- 

■ 

Whether selection post or non-selection 
post 

Non-Selection 

6. 

Whether benefit of added years of service 
admissible under Rule 30 of the CCS 
(Pension) Rules, 1972 

Not Applicable 

7. 

Age limit for direct recruitment 

Not Applicable 

8. 

Educational and other qualifications 
required for direct recruits 

Not Applicable (There will be no further direct recruitment to 
the post of LDCs) 

9. 

Whether age and educational 

qualifications prescribed for direct 
recruitment will apply in the case of 
promotees 

Not Applicable 

10. 

Period of probation, if any 

Two years 

n. 

Method of Recruitment, whether by 
Direct Recruitment or by promotion or 
by deputation/absorption and percentage 
of the vacancies to be filled by various 
methods 

100% by promotion from Multi Tasking Staff 

12. 

In case of recruitment by promotion/ 
deputation/absorption, grades from which 
promotion/deputation/absorption to be 
made 

Promotion(Seniority-cum-fitness): Multi Task Staff fulfilling 
the following qualification and experience: 

Essential: 

(i) 12 Pass or equivalent qualification from a recognized 
Board or University. 

(ii) A typing speed of 30 w.p.m. in English or 25 w.p.m. in. 
Hindi on manual type writer Or a typing speed of 35 
w.p.m. in English or 30 w.p.m. in Hindi on computer 35 * 
w.p.m. and 30 w.p.m. correspond to 10500 KDPH/9000 
KDPH on an average of 5 key depressions for each word). 

(iii) Have satisfactory record of service. 

(iv) Have put in at least 3 years continuous service as Multi 
Tasking Staff. 

13. 

If a DPC exists, what is the composition 

Yes 


14. 


Circumstances in which the UPSC is to 
be consulted in making recruitment 


(Composition of DPC may vary as per the orders of the 

appointing authority) __ 

Not applicable 
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(xii) Principal Private Secretary 


p—[ 

Name of post 

Principal Private Secretary 

2. ' 

Number of post 

01 (As on year 2010 - subject to variation dependent on work 
load). 

3. 

Classification 

A 

4. 

Pay Band and Grade Pay 

PB-3: Rs. 15600-39100/- with Grade Pay Rs.6600/- 

5. 

Whether selection post or non-selection 
post 

Selection(Seniority-cum-fitness) 

6 . 

i._| 

Whether benefit of added years of service 
admissible under Rule 30 of the CCS 
(Pension) Rules, 1972 

Not Applicable 

7. 

Age limit for direct recruitment 

Not Applicable 

— 

8 . 

Educational and other qualifications 
reauired for direct recruits 

Not Applicable 

9. 

Whether age and educational 

qualifications prescribed for direct 
recruitment will apply in the case of 
promotees 

Not Applicable 

1 

10. 

Period of probation, if any 

Not Applicable 

11 . 

Method of Recruitment, whether by 
Direct Recruitment or by promotion or 
by deputation/absorption and percentage 
of the vacancies to be filled by various 
methods 

100% by promotion 

- 

12. 

In case of recruitment by promotion/ 
deputation/absorption, grades from which 
promotion/deputation/absorption to be 
made 

Promotion: Senior Private Secretary/Assistant Director with 

5 years service in the grade. 

13. 

Lf a DPC exists, what is the composition 

1 

Yes 

j 

(Composition of DPC may vary as per the orders of the 
appointing authority) 

14. 

Circumstances in which the UP SC is to 
j be consulted in making recruitment 

Not Applicable 


(xiii) Senior Private Secretary 


1. 

Name of post 

Senior Private Secretary' J 

2. 

Number of post 

14 (As on year 2010- subject to variation dependent on work 
load). . __j 

3. 

Classification 

A 

A _ - --— -—— j 


Pav Band and Grade Pay 

PB-3: Rs. 15600-39100 - with Grade Pay Rs.5400/- 

r:< 

Whether selection post or non-selection 
post 

Selection(Seniorily-cum-fitness) 

hr— H 
i u- 

Whether benefit of added years of service 
admissible under Rule 30 ot the CCS 
(Pension) Rules. 1972 

Not Applicable 

T 

Aoe limit for direct recruitment 

Not Applicable 

_____ 

Educational and other qualifications 
required for direct recruits 

Not Applicable 

~9.~ 

Whether age and educational 

qualifications prescribed for direct 
recruitment will apply in the case of 
promotees 

Not Applicable 


Period of probation, if any 

Not Applicable 









Part III— Sec. 4] THE GAZETTE OF INDIA, OCTOBER 30,2010 (KARTIKA 8,1932) 8513 



11. 

Method of Recruitment, whether by 
Direct Recruitment or by promotion or 
by deputation/absorption and percentage 
of the vacancies to be filled by various 
methods 

100% by promotion 


12. 

In case of recruitment by promotion/ 
deputation/absorption, grades from which 
promotion/deputation/absorption to be 
made 

Promotion: Private Secretary with 5 years service in the grade 
subject to assessment of computer literacy as prescribed by the 
appointing authority. 


13. 

If a DPC exists, what is the composition 

Yes 

(Composition of DPC may vary as per the orders of the 
appointing authority) 


14. 

Circumstances in which the UPSC is to 
be consulted in making recruitment 

Not Applicable 


(xiv) Private Secretary 


1 . 

Name of post 

Private Secretary 

2. 

Number of post 

- 

25 (As on year 2010 - subject to variation dependent on work 
load). 

3. 

Classification 

B 

4. 

Pay Band and Grade Pay 

PB-2: Rs.9300-34800/- with Grade Pay Rs.4600/- 

5. 

Whether selection post or non-selection 
post 

Selection(Seniority-cum-fitness) 

6. 

Whether benefit of added years of service 
admissible under Rule 30 of the CCS 
(Pension) Rules, 1972 

Not Applicable 

7. 

Age limit for direct recruitment 

Not Applicable 

8. 

Educational and other qualifications 
required for direct recruits 

Not Applicable 

9. 

Whether age and educational 

qualifications prescribed for direct 
recruitment will apply in the case of 
promotees 

Not Applicable 

10. 

Period of probation, if any 

Not Applicable 

11. 

Method of Recruitment, whether by 
Direct Recruitment or by promotion or 
by deputation/absorption and percentage 
of the vacancies to be filled by various 
methods 

100% by promotion 

12. 

In case of recruitment by promotion/ 
deputation/absorption, grades from which 
promotion/deputation/absorption to be 
made 

Promotion: Senior Personal Assistants with 5 years service in 
the grade subject to assessment of computer literacy as 
prescribed by the appointing authority.# 

13. 

If a DPC exists, what is the composition 

Yes 

(Composition of DPC may vary as per the orders of the 
appointing authority) 

14. 

Circumstances in which the UPSC is to 
be consulted in making recruitment 

Not Applicable 

# 

Existing Senior Personal Assistants with 3 years service in the grade will be eligible for 


promotion as per existing Recruitment Rules subject to assessment of computer literacy as 
prescribed by the appointing authority. 


34—309 01/2010 
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(xv) Senior Personal Assistant 


TT^ 

Name of post 

Senior Personal Assistant 

2, 

Number of post 

25 (As on year 2010 - subject to variation dependent on work j 
load). i 

3. 

Classification 

B .~~ ' 1 

4. 

Pay Band and Grade Pay 

PB-2: Rs.9300-34800/- with Grade Pay Rs.4200/- 

5. 

Whether selection post or non-selection 
post 

Selection 

6. 

Whether benefit of added years of service 
admissible under Rule 30 of the CCS 
(Pension) Rules, 1972 

Not applicable 

7. 

Age limit for direct recruitment 

27 years. (- Relaxable by 5 years in the case of SCs/STs). 

(- Relaxable for Departmental candidates upto 5 
years in accordance with the instructions or orders issued by 
the Central Government.) 

Note: Crucial date for determining the age limit shall be the 
date as may be mentioned in the advertisement for DR. 

8. 

Educational and other qualifications 
required for direct recruits 

. 

Depending on requirement of personnel for different 
functions, either any or all or a combination of the 
qualifications and experience may be adopted within the 
option given below with the approval of the appointing 
authority : 

Option (i): Essential: 

(i) Degree of a recognized University. 

(ii) Speed in Shorthand of 120 w.p.m. and speed in typing 

40 w.p.m. 

(iii) Computer literacy as prescribed by the appointing 

authority. • * 

ODtion (ii); Essential: 

(i) Degree of a recognized university with Hindi as a 
subject. 

(ii) Speed in Hindi Short Hand of 100 w.p.m. and speed in 

Hindi Typing 30 w.p.m. 

(iii) Computer literacy as prescribed by the appointing 
authority. 

Note 1: Qualifications are relaxable at the discretion 

of appointing authority in the case of candidates otherwise 
well qualified. 

Note 2: The qualification and experience is relaxable 

at the discretion of appointing authority in case of candidates 
belonging to Scheduled Castes or Scheduled Tribes if at any 
stage of selection, appointing authority is of the opinion that 
sufficient number of candidates from these communities 
possessing requisite experience are not likely to be available to 
fill up the vacancy reserved for them. 

9. 

Whether age and educational 

qualifications prescribed for direct 
recruitment will apply in the case of 
promotees 

No 

10. 

Period of probation, if any 

Two years 

11. 

Method of Recruitment, whether by 

(i) 50% by promotion 
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Direct Recruitment or by promotion or 
by deputation/absorption and percentage 
of the vacancies to be filled by various 
methods 

(ii) 50% by direct recruitment 

12. 

In case of recruitment by promotion/ 
deputation/absorption, grades from which 
promotion/deputation/absorption to be 
made 

Promotion(Seniority-cum-fitness): Persona! Assistants with 

10 years service in the grade. # 

13. 

If a DPC exists, what is the composition 

Yes 

(Composition of DPC may vary as per the orders of the 
appointing authority) 

14. 

Circumstances in which the UPSC is to 
be consulted in making recruitment 

Not applicable 


# Existing Personal Assistants with 3 years service in the grade will be eligible for promotion as 
per existing Recruitment Rules. 


(xvi) Personal Assistant 


1. 

Name of post 

Personal Assistant 

2. 

Number of post 

11 (As on year 2010 - subject to variation dependent on work 
load). 

3. 

Classification 

C 

4. 

Pay Band and Grade Pay 

PB-1: Rs.5200-20200/- with Grade Pay Rs.2400/- 

5. 

Whether selection post or non-selection 
post 

Selection 


Whether benefit of added years of service 
admissible under Rule 30 of the CCS 
(Pension) Rules, 1972 

Not applicable 

1 

Age limit for direct recruitment 

. 

Between 18 and 27 years of age (- Relaxable by 5 years in the 
case of SCs/STs). 

(- Relaxable for Departmental candidates upto 5 
years in accordance with the instructions or orders issued by 
the Central Government.) 

■ 


Note: Crucial date for determining the age limit shall be the 
date as may be mentioned in the advertisement for DR. 

8. 

Educational and other qualifications 
required for direct recruits 

Essential: 

(i) Degree of a recognized University. 

(ii) Speed in Shorthand of 80 w.p.m. and speed in typing 40 
w.p.m. 

(iii) Computer literacy as prescribed by the appointing 

authority. ,. 



Note: The qualification and experience is relaxable at the 
discretion of appointing authority in case of candidates | 
belonging to Scheduled Castes or Scheduled Tribes if at any j 
stage of selection, appointing authority is of the opinion that 
sufficient number of candidates from these communities 
possessing requisite experience are not likely to be available to 
fill up the vacancy reserved for them. 

9. 

Whether age and educational 

qualifications prescribed for direct 
recruitment will apply in the case of 
promotees 

Not Applicable 

10. 

Period of probation, if any 

Two years 


( 


w 
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11 . 


12 . 


13. 

It 


Method of Recruitment, whether "byj b y direct recruitment 

Direct Recruitment or by promotion or 
by deputation/absorption and percentage 
of the vacancies to be tilled by various 

methods ____ 

In case of recruitment by promotion/ ^ ot Applicable 
deputation/absorption, grades from which 
promotion/deputation/absorption to be 


made 

If a PPC exists, what is th e composition 
Circumstances in which the IJPSC is to 
be consulted in m a king recrui t ment _ 


Not Applicable 
Not applicable 


[Part HI— Sec. 4 


(xvii) Staff Car Driver (Special Grade) 


1 . 

Name of post 

Staff Car Driver (Special Grade) 

2. 

Number of post j 

01 (As on year 2010 - subject to variation dependent on \ 

work load). 

-i 

3. 

Classification 

B 

4. 

Pay Band and Grade Pay 

PB-2: Rs.9300-34800/- with Grade Pay Rs.4200/- 

5. 

Whether selection post or non-selection 
post 

Non - Selection 

6. 

Whether benefit of added years of service 
admissible under Rule 30 of the CCS 
(Pension) Rules, 1972 

Not Applicable 

n 
/ . 

Age limit for direct recruitment 

Not Applicable 

8. 

Educational and other qualifications 
required for direct recruits 

Not Applicable 

9. 

Whether age and educational 

qualifications prescribed for direct 
recruitment will apply in the case of 
promotees 

Not Applicable 

10. 

Period of probation, if any 

Not Applicable 

11. 

Method of Recruitment, whether by 
Direct Recruitment or by promotion or 
by deputation/absorption and percentage 
of the vacancies to be filled by various 
methods 

100% by promotion 

~lz 

In case of recruitment by promotion/ 
deputation/absorption, grades from which 

S promotion/deputation/absorption to be 
made 

Promotion(Seniority-cum-fitness): Staff Car Driver (Grade-!) 
with 3 years service in Grade. 

13. 

I f a DPC exists, what is the composition 

Yes 

(Composition of DPC may vary as per the orders of the 
appointing authority ) 

! 

j 

Circumstances in which the UPSC is to 
| be consulted in making recruitment 

Not Applicable 
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(xviii) Staff Car Driver (Grade-I) 


1. 

Name of post 

Staff Car Driver (Grade-I) 

2. 

Number of post 

02 (As on year 2010 - subject to variation dependent on 
work load). 

3. 

Classification 

C 

4. 

Pay Band and Grade Pay 

PB-1: Rs.5200-20200 with Grade Pay Rs.2800/- 

5. 

Whether selection post or non-selection 
post 

Non - Selection 

6. 

Whether benefit of added years of service 
admissible under Rule 30 of the CCS 
(Pension) Rules, 1972 

Not Applicable 

7. 

Age limit for direct recruitment 

Not Applicable 

8. 

Educational and other qualifications 
required for direct recruits 

Not Applicable 

9. 

Whether age and educational 

qualifications prescribed for direct 
recruitment will apply in the case of 
promotees 

Not Applicable 

10. 

Period of probation, if any 

Not Applicable 

11. 

Method of Recruitment, whether by 
Direct Recruitment or by promotion or 
by deputation/absorption and percentage 
of the vacancies to be filled by various 
methods 

100% by promotion 

12. 

In case of recruitment by promotion/' 
deputation/absorption, grades from which 
promotion/deputation/absorption to be 
made 

Promotion(Seniority-cum-fitness): Staff Car Driver (Grade-II) 
with 6 years service in Grade-II or combined service of 15 
years in Grade-II and Ordinary Grade taken together subject to 
passing of trade test as prescribed under Government Rules. 

13. 

If a DPC exists, what is the composition 

Yes 

(Composition of DPC may vary as per the orders of the 
appointing authority) 

~\4. 

Circumstances in which the UPSC is to 
be consulted in making recruitment 

Not Applicable 


(xix) Staff Car Driver (Grade-II) 


1. 

Name of post 

Staff Car Driver (Grade-II) 

2. 

Number of post 

05 (As on year 2010 - subject to variation dependent on 
work load). 

3. 

Classification 

C 

4. 

Pay Band and Grade Pay 

PB-1: Rs.5200-20200 with Grade Pay Rs.2400/- 

5. 

Whether selection post or non-selection 
post 

Non - Selection 

6. 

Whether benefit of added years of service 
admissible under Rule 30 of the CCS 

Not Applicable 


(Pension) Rules, 1972 


7. 

Age limit for direct recruitment 

Not Applicable 

8. 

Educational and other qualifications 
required for direct recruits 

Not Applicable 

—<T~ 

Whether age and educational 

qualifications prescribed for direct 
recruitment will apply in the case of 
promotees 

Not Applicable 

10. 

Period of probation, if any 

Not Applicable 


( 
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[Part HI— Sec. 4 


11. 

Method of Recruitment, whether by 
Direct Recruitment or by promotion or 
by deputation/absorption and percentage 
of the vacancies to be tilled by various 
methods 

100% by promotion 

.—— 

~~\ 2 . 

In case of recruitment by promotion/ 
deputation/absorption, grades from which 
promotion/deputation/absorption to be 
made 

Promotion(Seniority-cum-fitness): Staff Car Driver (OG) 
with 9 years service in the grade subject to passing of 

trade test as prescribed under Government Rules. 

13. 

If a DPC exists, what is the composition 

Yes 

(Composition of DPC may vary as per the orders of the 
appointing authority) 


Circumstances in which the UPSC is to 

Not Applicable 


be consulted in making recruitment 

.. 


(xx) Staff Car Driver (Ordinary Grade) 


1 

Name of post 

Staff Car Driver (Ordinary Grade ) 

2. 

Number of post 

08 (As on year 2010 There will be no further recruitment 
to the post of Staff Car Driver(OG) 

3. 

Classification 

C 

4. 

Pay Band and Grade Pay 

PB-1: Rs.5200-20200 with Grade Pay Rs.1900/- 

5. 

Whether selection post or non-selection 
post 

Non Selection 

6. 

Whether benefit of added years of service 
admissible under Rule 30 of the CCS 
(Pension) Rules, 1972 

Not Applicable 

7. 

Age limit for direct recruitment 

Not Applicable 

8. 

Educational and other qualifications 
required for direct recruits 

Essential: 

(i) 10 th Pass or equivalent 

(ii) Knowledge and experience of Driving 

(iii) Possession of a valid Driving Licence 

(\ 

7 . 

Whether age and educational 

qualifications prescribed for direct 
recruitment will apply in the case of 
promo tees 

Yes 

10. 

Period of probation, if any 

Not Applicable 

11. 

Method of Recruitment, whether by 
Direct Recruitment or by promotion or 
by deputation/absorption and percentage 
of the vacancies to be filled fry various 
methods 

Promotion or Outsourcing (The services of Stall Car 
Driver(OG) may be obtained through outsourcing subject to 
requirement). 

12. 

In case of recruitment by promotion/ 
deputation/absorption, grades from which 
promotion/deputation/absorption to be 
made 

Promotion: 

Group ‘C* employees possessing requirements as for direct 
recruitment subject to passing driving test. 

13. 

If a DPC exists, what is the composition 

Yes 

(Composition of DPC may vary as per the orders of the 
appointing authority) 

14 

Circumstances in which the UPSC is to 
be consulted in making recruitment 

Not Applicable 
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(xxi) Skilled Posts in Multi Tasking Staff-Scooter Rider 


1. 

Name of post 

Multi Tasking Staff - Scooter Rider 

2. 

Number of post 

02 (As on year 2010 - subject to variation dependent on work 
load). 

3. 

Classification 

C 

4. 

Pay Band and Grade Pay 

PB-1: Rs.5200-20200 with Grade Pay Rs. 1900/- 

5. 

Whether selection post or non-selection 
post 

Selection 

6. 

Whether benefit of added years of service 
admissible under Rule 30 of the CCS 
(Pension) Rules, 1972 

Not Applicable 

7. 

Age limit for direct recruitment 

30 years. (- Relaxable by 5 years in the case of SCs/STs). 

(- Relaxable for Departmental candidates upto 5 
years in accordance with the instructions or orders issued by 
the Central Government.) 

Note: Crucial date for determining the age limit shall be the 
date as may be mentioned in the advertisement for DR. 

8. 

Educational and other qualifications 
required for direct recruits 

Matriculation or equivalent having knowledge and experience 
of driving scooter and possessing a valid driving license. 

Note : Experience is relaxable at the discretion of next higher 
authority to the appointing authority in the case of candidates 
otherwise well qualified. 

9. 

Whether age and educational 

qualifications prescribed for direct 
recruitment will apply in the case of 
promotees 

No 

10. 

Period of probation, if any 

Two years 

11. 

Method of Recruitment, whether by 
Direct Recruitment or by promotion or 
by deputation/absorption and percentage 
of the vacancies to be filled by various 
methods 

Promotion or by direct recruitment 

12. 

In case of recruitment by promotion/ 
deputation/absorption, grades from which 
promotion/deputation/absorption to be 
made 

Promotion: 

Group ‘C’ employees of the Corporation possessing the 
qualification and experience prescribed for direct recruitment. 

13. 

If a DPC exists, what is the composition 

Yes 

(Composition of DPC may vary as per the orders of the 
appointing authority) 

14. 

Circumstances in which the UPSC is to 

Not Applicable 


be consulted in making recruitment 
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[Part HI — Site. 4 


(xxii) Skilled Posts in Multi Tasking Staff -Electrician 


- 

1. 

Name of post 

Multi Tasking Staff- Electrician 

2. 

Number of post 

03 (As on year 2010 - subject to variation dependent on work 
load). 

3. | 

Classification 

C 

5. 

Pav Band and Grade Pay 

PB-1: Rs.5200-20200 with Grade Pay Rs.1900/- 

Whether selection post or non-selection 
post 

Selection 

~~6~ 

i 

Whether benefit of added years of service 
admissible under Rule 30 of the CCS 
(Pension) Rules, 1972 

Not Applicable 

j 

7. 

Age limit for direct recruitment 

30 years. (- Relaxabie by 5 years in the case of SCs/STs). 

(- Relaxabie for Departmental candidates upto 5 
years in accordance with the instructions or orders issued by 
the Central Government.) • 

Note: Crucial date for determining the age limit shall be the 
date as may be mentioned in the advertisement for DR. 

E 

1 O* 

Educational and other qualifications 
required for direct recruits 

Matriculation or i O'" Standard Pass having recognized trade j 

certificate or license of electrician with 3 years experience in | 
the field. 

Note : Experience is relaxabie at the discretion of next higher 
authority to the appointing authority in the case ol candidates 
otherwise well qualified. 

i 

9. 

Whether age and educational 

qualifications prescribed for direct 
recruitment will apply in the case of 
promotees 

No 

10. 

-Ji ___—---•—-— --— 

Period of probation, if any 

Two years 

11. 

Method of Recruitment, whether by 
Direct Recruitment or by promotion or 
by deputation/absorption and percentage 
of the vacancies to be filled by various 
methods 

Direct recruitment or by Promotion 


In case of recruitment by promotion/ 
deputation/absorption, grades from which 
promotion/deputation/absorption to be 
made 

Promotion: 

Group ‘C’ employees of the Corporation possessing the 
qualification and experience prescribed for direct recruitment. 

737” 

If a DPC exists, what is the composition 

Yes 

(Composition of DPC may vary as per the orders of the 
appointing authority) J 

p4T" 

Circumstances in which the UPSC is to 
be consulted in making recruitment 

Not Applicable 

.. 









Circumstances 
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(xxiv) Multi Tasking Staff - Peon 


!■ 

Name of post 

Multi Tasking Staff- Peon 

i 

i 

Number of post 

110 (As on year 2010 - There will be no further recruitment 
tor the post of Peons, except in case of appointment of 
spouse or dependant on compassionate grounds. 

3. 

Classification 

c _ , 

“TP 

Pay Band and Grade Pay 

PB-1: Rs,5200-20200 with Grade Pay Rs. 1800/- 

5. 

Whether selection post or non-selection 
post 

Not Applicable I 

6. 

Whether benefit of added years of service 
admissible under Rule 30 of the CCS 
(Pension) Rules, 1972 

Not Applicable 

7. 

' n 

Age limit for direct recruitment 

As applicable on compassionate grounds as per Govt, of 
India guidelines. 

8. 

Educational and other qualifications 
required for direct recruits 

Matriculate or IT! 

Note : For appointment on compassionate grounds, in 
exception circumstances the appointing authority may 
consider recruiting persons not immediately meeting the 
minimum educational standards as trainees who will be given 
the regular pay band and grade pay only on acquiring the 
minimum qualification prescribed under the recruitment 
rules. The emoluments of these trainees during the period of 
training and before they are absorbed as employees will be 
governed by the minimum of the -IS pay band Rs.4440- 
7440/- without any grade pay. In addition, they will be 
granted ail applicable allowances, like dearness allowance, 
house rent allowance and transport allowance at the 
admissible rates. The period spent in -IS pay band by future 
recruits will not be counted as service for any purpose as 
their regular service will start only after they are placed in the 
pay band (PB-I) Rs.5200-20200/- with Grade Pay of i 
Rs.1800/-. i 

9. 

Whether age and educational 

qualifications prescribed for direct 
recruitment will apply in the case of 
promotees 

Not Applicable 

10. 

Period of probation, if any 

Two years j 

11. 

Method of Recruitment, whether by 
Direct Recruitment or by promotion or 
by deputation/absorption and percentage 
of the vacancies to be filled by various 
methods 

(i) Compassionate Grounds as per Govt. Rules. 

(ii) The services of Peons may be obtained through 
outsourcing subject to requirement.. 

12. 

In case of recruitment by promotion/ 
deputation/absorption, grades from which 
promotion/deputation/absorption to be 
made 

Not Applicable 

13. 

if a DPC exists, what is the composition 

Not Applicable 

14. 

Circumstances in which the UPSC is to 
be consulted in making recruitment 

Not Applicable 




Part III —Sec. 4] 


8523 


THE GAZETTE OF INDIA, OCTOBER 30,2010 (KART1KA 8, 1932) 


Note: 


(i) Posts reserved for appointment by direct recruitment may be filled by deputation as well. Against 

the post reserved for promotion quota if none is available for promotion they may also be filled bv 
deputation. . 

(ii) Age, educational qualifications and experience in suitable cases may be relaxed by the officer next 
higher to the appointing authority. 

(m) Relaxation of 5% marks will be made in the case of Scheduled Caste/Scheduled Tribe candidates 
over the minimum percentage of marks in academic qualifications as may be prescribed by the 
competent authority. 

(iv) Isolated posts like Hindi Officer may be re-designated as Asstt. Director (Official Language) and 
Librarian as Asstt. Director (Library). 

2. These are in supersession of the earlier Recruitment Rules and in case of any anomaly in future the 
DOPT guidelines may be referred to. 

3. Lor promotion to the post of Director, an officer should normally have put in a minimum stint of 
3 years in a field office either as Programme Officer or Assistant Director or Deputy Director or 
3 years at Head Office in case the officer has been at a Regional Office all along. 

4. These provisions/amendments shall take effect from 5 th October, 2010. 


GOVfNDAN NArR 
Managing Director 
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